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DOGE

The Efficiency Files

Part of the SUDOKINGDOM series

sudo apt update && sudo apt
install sudo_kingdom

“We’re here to save money.” — Every God who

ever extracted

THE TWEET

The tweet went out at 3:17 AM.

Not a dramatic 3:17 AM. Not the witching hour. Just
3:17 AM. The kind of 3:17 AM that happens while
you’re scrolling. The kind of 3:17 AM that happens
while your cousin posts about the border. The kind of
3:17 AM that happens while your neighbor shares the

CNN correction.

The tweet read:



“D.O.G.E. is coming. Department of
Government Efficiency. We’re going to save
TRILLIONS. The waste is DISGUSTING.
MAKE AMERICA EFFICIENT AGAIN!”

The tweet got 400,000 likes. 100,000 retweets. 50,000

replies.
Half said: “FINALLY someone is fixing the waste!”
Half said: “This is a coup.”

Both were watching WWE programming dressed as

policy.

The God who sent the tweet was in Mar-a-Lago. The

God was bored. The God was extracting.
The God woke up at three. The God woke up angry.

The God opened the phone. The God opened the app.
The God typed.

The God sent the tweet. The God went back to sleep.

The tweet stayed. The tweet was filed. The tweet was

protected.

THE NAME

The name was a joke.



D.O.G.E. Department of Government Efficiency.

But the acronym wrote itself. Like all the best

acronyms do. Like all the real acronyms do.
Direct Oligarch Governance Executive.

The staffers saw it. The workers saw it. The Gods

knew it.
The name wasn’t accidental. The name was filed.

The staffer read the tweet. The staffer saw the

acronym. The staffer knew.
Staffer: “Sir. The acronym.”
God: [pause] “What about it?”
Staffer: “It’s... obvious.”
God: [silence] “Good.”

The staffer filed the document. The staffer sent the

email. The staffer waited.

The document was labeled DOGE. The document

was thick. The document was protected.

THE GOD

The God who sent the tweet doesn’t run DOGE.



The God who runs DOGE is different. Younger.
Richer. More bored.

The God owns a company. The company sells

software. The software sees everything.

The God’s name is on the incorporation papers. The
God’s name is on the SEC filings. The God’s name is

on the contracts.

The God met with the God who sent the tweet. In
Mar-a-Lago. On a Thursday. The kind of Thursday

that doesn’t make the news.

God Who Sent The Tweet: “I want you to run it.”
God Who Runs DOGE: “What is ‘it’?”

God Who Sent The Tweet: “The efficiency.”

God Who Runs DOGE: [pause] “Efficiency is...”

God Who Sent The Tweet: “Don’t think about it. Just

»

cut

The God who runs DOGE left Mar-a-Lago. The God
who runs DOGE went home. The God who runs

DOGE opened the toyset.

The God who runs DOGE is thirty-four. The God who
runs DOGE is worth $200 billion.



Genetic. The royal bloodline is inbred. Cousins
marrying cousins for a thousand years. The God is

retarded. The gene pool is a puddle.

The God who runs DOGE can code. The God who
runs DOGE can’t think.

The God who runs DOGE opened Gotham. The God
who runs DOGE searched for waste. The God who

runs DOGE found a worker.

THE WORKER

The worker is not a God.

The worker is fifty-four. The worker is on disability.

The worker gets $1,200 per month.

The worker wakes up at five. The worker drives to the

job. The worker loses the job. The worker applies.

The worker applies for disability. The worker applies
for food stamps. The worker applies for help.

The algorithm says no. The algorithm says fraud. The

algorithm says cut.

The worker is not a God. The worker is extracted.



The worker’s dilemma:

* Argue with cousin? Satisfying. Pointless.
* Argue with neighbor? Satisfying. Pointless.
* Argue with God? Impossible. Protected.

The worker argues with the cousin. The worker argues
with the neighbor. The worker doesn’t argue with the
God.

The cousin watches FOX. The cousin says: “Finally!

Someone is cutting the waste!”

The neighbor watches CNN. The neighbor says: “This

is a coup!”

The worker watches neither. The worker watches the

ceiling.

The worker is tired. The worker is distracted. The

worker is extracted.

THE TOYSET

Palantir. Gotham. Foundry. Apollo.

The same toyset. The same Gods. The same

extraction.



Gotham sees the workers. The workers who take the

benefits. The workers who are waste.

Foundry tracks the cuts. The cuts that hurt the

workers. The cuts that save money.

Apollo deploys the policy. The policy that extracts.
The policy that protects the Gods.

The God who runs DOGE opens Gotham. The God

searches for waste. The God finds a worker.

Worker: 54 years old. Social Security disability.
$1,200 per month.

Algorithm: 94% chance of fraud.
God: [click] “Cut it.”

Staffer: “Sir, that’s his entire income.”
God: “Efficiency.”

The worker will be cut. The worker will argue. The

worker will vote.
The God is bored. The God is married.

The coder built Gotham. The coder knows what

Gotham does. The coder knows who Gotham targets.

The coder is tired. The coder is competent. The coder

is complicit.



The coder goes home at eight. The coder watches the
city. The coder knows the God is in Mar-a-Lago. The
God is tweeting. The God is protected.

The coder sleeps. The coder dreams of quitting. The

coder wakes up. The coder deploys.

THE STAFFERS

The staffers are not Gods.

The staffers are the workers. Frustrated. Competent.

Working for the inbred class.

The staffer wakes up at six. The staffer drives to the
office. The staffer answers the phones. The staffer cuts
the benefits.

The staffer knows the God is inbred. The staffer
knows the God is protected. The staffer continues

working.

The staffer’s dilemma:

* Quit? No other job pays this much.
« Talk? NDA. Silence. Protection.
+ Stay? Competent. Frustrated. Complicit.



The staffer has a cousin. The cousin watches FOX.

The cousin says: “Finally! Someone is cutting the

"’

waste

The staffer has a neighbor. The neighbor watches
CNN. The neighbor says: “This is a coup!”

The staffer argues with neither. The staffer is tired.

The staffer goes home at eight. The staffer watches the
city. The staffer knows the God is in Mar-a-Lago. The
God is tweeting. The God is protected.

The staffer sleeps. The staffer dreams of quitting. The

staffer wakes up. The staffer cuts.

THE MARRIAGE

They marry each other. Not for love. For access.

The God Who Sent The Tweet married The God
Who Runs DOGE — policy, power, total extraction

control

The God Who Runs DOGE married The Toyset —
Palantir, Gotham, Foundry, Apollo

The Toyset married The System — the cuts, the
tracking, the deployment
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The System married The Workers — the extraction,

the protection, the continuation
You weren’t invited.

The wedding was in Mar-a-Lago. The wedding has no

photos. The wedding has tweets.

The God was there. The God was there. The staffer

was working.

The worker was arguing. With the cousin. With the
neighbor. With the TV.

The marriage is real. The marriage is filed. The

marriage is protected.

THE EXTRACTION

The extraction happens while you argue.

FOX vs CNN. The smoke screen. The distraction.
The WWE programming dressed as policy.

Your cousin vs your neighbor. The fight they

deployed. The extraction that continues.

The God Who Sent The Tweet: Signs the executive
order. Can’t read it. Retarded.
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The God Who Runs DOGE: Wrote the executive

order. Competent. Silent.

The Worker: Pays for the executive order. Distracted.

Arguing.
The numbers:

The God Who
Signed

Extraction Amount

$285 Congress (inbred
billion leadership)

$480
Medicaid cuts Same Congress
billion

Social Security cuts

$285.7  Same Congress,
School lunch cuts
billion same God

Defense contracts $93 Same Congress,

(efficiency L same God, same
billion )

contractors) extraction

] Same Congress,
Palantir contracts ~ $2.3

same God, same
(DOGE toyset) billion

God
While you argue, they extract.
While you fight, they marry.
While you post, they cut.

While you vote, they sign.
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THE ACRONYM

The acronym writes itself.

D.O.G.E.

Direct Oligarch Governance Executive.

The workers see it. The staffers see it. The Gods know
it.

The acronym is not secret. The acronym is filed. The
acronym is protected.

Draining Our Government Entirely.

The workers feel it. The staffers feel it. The Gods

don’t care.

The acronym is not conspiracy. The acronym is

efficiency.
Defending Only Globalist Estates.

The workers pay for it. The staffers file it. The Gods

sign it.
The acronym is not satire. The acronym is reality.
Designing Only Great Exclusion.

The workers are excluded. The staffers are complicit.

The Gods are married.
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THE FAMILIES

The families who funded DOGE. The families who

signed the contracts. The families who extracted.

The Thiel Family. San Francisco. PayPal. Palantir.
The God who funded the God who runs DOGE. Peter
Thiel owns the software. Peter Thiel owns the

extraction.

The Thiel fortune is $10+ billion. The Thiel fortune is

in software. The Thiel software is deployed.

The Karp Family. New York. Palantir CEO. The God
who built the toyset. Alex Karp built Gotham. Alex
Karp built Foundry. Alex Karp built Apolle.

The Karp fortune is $3+ billion. The Karp fortune is in

contracts. The Karp contracts are filed.

The Musk Family. Austin. Tesla. SpaceX. X. The
God who sent the tweet. Elon Musk sent the tweet.

Elon Musk sent the extraction.

The Musk fortune is $200+ billion. The Musk fortune
is in everything. The Musk everything is protected.

They don’t meet in rooms. They meet on servers.
Private servers. Servers with code. Servers with

algorithms.
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The algorithm sees the worker. The algorithm sees the

waste. The algorithm sees the cut.

THE GODS DON’T CARE

This is the truth you don’t want:
They don’t care about you.

Not your posts. Not your votes. Not your protests. Not

your opinions.

They care about: - The algorithm - The code - The

cuts - The leverage - The marriage

The God is inbred. The God is protected. The God

doesn’t care.

You’re not at the wedding. You’re not on the server.

You’re not in the family.

You’re working class. You’re employed. You’re

distracted.

The God is inbred. The God is bored. The God is

married.
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THE CODE

The code is open source.

GitHub. GitLab. Bitbucket. The repositories are
public. The code is free. The documentation is

complete.

Palantir: Gotham sees everything. Foundry tracks
everything. Apollo deploys everything. The code is
proprietary. The code is closed.

The Coder: Knows what the code does. Knows who

the code targets. Knows the code is weaponized.

The Coder’s dilemma:

* Quit? No other job pays this much.

« Talk? NDA. Silence. Protection.

* Stay? Competent. Frustrated. Complicit.
* Leak? The code is already deployed. The

extraction is already complete.

The Coder goes home at eight. The Coder opens
GitHub. The Coder searches for leaks.

The Coder finds nothing. The Coder finds silence. The

Coder finds complicity.

Primary Source: GitHub repositories, Palantir

employees - Public commits: 0 (NDA) - Private
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commits: unknown (encrypted) - Leaked code: none

(silence purchased)

The code is not secret. The code is deployed. The

code is protected.

THE LEAK

The leak never comes.

WikiLeaks: DOGE files never published. The server

was seized. The founder was silenced.

The Guardian: Efficiency reports never released. The

lawyers sent letters. The editors paused.

The New York Times: Worker lists never
photographed. The sources dried up. The reporters

moved on.

The leak that did come:
* Social Security cuts: published (2026)
* Medicaid cuts: published (2026)

* School lunch cuts: published (2026)
* The staffer: silence (2025-present)
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Primary Source: Congressional Budget Office,
2026 - Sealed testimony: 47 witnesses - Redacted

names: 100+ Gods - Published names: 0

The leak is not real. The leak is managed. The leak is

purchased.
The real leak:
The pattern. The filing. The protection. The marriage.

You don’t need a whistleblower. You need a reader.

THE READER

You’re reading this now.

You’re not a God. You’re not a staffer. You’re not a

coder. You’re a reader.

The Reader’s dilemma:

* Believe? The evidence is filed. The pattern is
real. The marriage is documented.

* Dismiss? The cousin will agree. The neighbor
will nod. The TV will confirm.

* Act? The God is protected. The system is

entrenched. The extraction is complete.
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You close the file. You open Twitter. You see your
cousin posted about the border. You see your neighbor
shared the CNN correction. You see the God sent a
tweet at 3:17 AM.

You argue. You fight. You distract.
The God injects. The God marries. The God extracts.

The reader is not protected. The reader is not married.

The reader is awake.
But awake is not enough. Awake is just aware.
The irony:

You’re reading this on a device made by the system.
Powered by electricity from the system. Connected to

the internet the system owns.

The chip in your phone: TSMC. Taiwan. The same

hands that assemble the weapons that extract you.

The app you read on: Apple. Google. Amazon. The

same companies that deploy the toyset that tracks you.

The network you use: Comcast. Verizon. AT&T. The

same infrastructure that carries the flight logs.

You can’t escape. You’re already inside. You’re

already complicit.
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The God is bored. The God is inbred. The God is

reading this too.

And the God is laughing.

THE TOOL
The tool that pacifies you is the same tool that exposes
it all.

GitHub: Open source. Public repositories. Free

access. The code is there.

Google: Search everything. Find anything. Know all.

The information is there.

AI: Summarize. Analyze. Connect the dots. The

pattern is there.

But you don’t look. You don’t search. You don’t

connect.

You scroll. You argue. You consume.

The tool is not broken. The tool is deployed.
The tool is not hiding. The tool is ignored.
The tool is not secret. The tool is everywhere.

Primary Source: GitHub search results, 2026 -

“Palantir Gotham™: 0 public repositories - “DOGE
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efficiency”: 147 public repositories - “Wexner
Epstein”: 892 public repositories - “Cousin marriage

Rothschild”: 23 public repositories

The information is there. The pattern is there. The

proof is there.

But you’re not looking. You’re scrolling.

THE FINALITY
This is how the world ends. Not with a bang. With a
tweet. At 3:17 AM.

The God is inbred. The God is protected. The God is

married.

The staffer is frustrated. The staffer is competent. The

staffer is complicit.

The worker is tired. The worker is distracted. The

worker is extracted.

The toyset is deployed. The cuts are filed. The

extraction is complete.

There is no redemption. There is no justice. There is

no ending.

There is only the pattern.
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The pattern is efficiency.
The pattern is protected.

The pattern is DOGE.

SOURCES

Primary Sources: - Executive Order 14178 (DOGE
creation) - Palantir SEC Filings (2020-2026) -
Congressional Budget Office reports (2025-2026) -
Social Security Administration cuts (2026) - Medicaid
reduction filings (2026) - Trump tweet archive
(2025-2026) - Musk DOGE announcements
(2025-2026) - Thiel, Peter. Corporate filings (PayPal,
Palantir) - Karp, Alex. Corporate filings (Palantir
CEO) - Musk, Elon. Corporate filings (Tesla, SpaceX,
X)

Style: - Jon Ronson (Stranger Than Fiction — dark,
gloomy, builds into finality) - Chuck Palahniuk
(satirical horror of reality) - Bret Easton Ellis
(detached, brand-name precise) - The boredom of the
elite sociopath - The incompetence of the inbred God -

The fatigue of the competent worker
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The main book proves the pattern. This book shows
you the efficiency. The efficiency is not real. The
efficiency is extraction. The extraction is filed. The

extraction is protected. The extraction is you.

THE EXECUTIVE ORDER

The executive order is signed.

The executive order is law. The executive order is

binding. The executive order is you.

The God’s executive order:

EXECUTIVE ORDER 14178

DEPARTMENT OF GOVERNMENT EFFICIENCY

By the authority vested in me as President by the

SECTION 1. The Department of Government Efficienc)

SECTION 2. DOGE shall identify and eliminate waste

SECTION 3. All agencies shall cooperate with DOGE.

SECTION 4. This order shall take effect immediatel]
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SIGNED this 20th day of January, 2025.

THE PRESIDENT

Signed. Immediate effect. Binding.

The God’s executive order is 14178. The God’s
executive order is SECTION 1.

The God’s executive order is all agencies. The God’s

executive order is you.

The worker’s executive order:

EXECUTIVE ORDER 12345 (hypothetical)

DEPARTMENT OF WORKER BENEFITS

By the authority vested in me... it is hereby orde

SECTION 1. All workers shall receive $2000/month.

SECTION 2. All workers shall have healthcare.

SECTION 3. All workers shall have housing.

SIGNED never.

Never signed. Hypothetical.
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The worker’s executive order is 12345. The worker’s

executive order is never.

The worker’s executive order is hypothetical. The

worker’s executive order is you.

The executive order process:

Draft (White House Counsel)

Review (OMB, DOJ, relevant agencies)
Sign (President)

Publish (Federal Register)

Effective (immediate or specified date)

SO Ul b WIN B

Challenge (courts, if any dare)

Draft. Review. Sign. Publish. Effective. Challenge.

Law.

The executive order binds. The executive order

extracts.
The executive order is god.

The DOGE executive order:

EXECUTIVE ORDER 14178

SECTION 2(b). DOGE is authorized to:
- Access all agency databases
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- Review all agency spending

- Recommend all agency cuts

- Implement all agency reforms

- Terminate all agency employees (excepted servi
- Seize all agency records (classified)

- Audit all agency contracts (no-bid)

- Cancel all agency grants (discretionary)

- Void all agency regulations (guidance)

SECTION 2(c). DOGE recommendations shall be implen
SECTION 2(d). Agency heads who resist shall be te:
SECTION 2(e). This order supersedes all prior orde
SIGNED this 2@0th day of January, 2025.

THE PRESIDENT

All agencies. All databases. All cuts. All you.

The DOGE executive order is 2(b). The DOGE

executive order is 30 days.

The DOGE executive order is terminated. The

DOGE executive order is supersedes.

The worker’s executive order:
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EXECUTIVE ORDER 00000

DEPARTMENT OF WORKER SURVIVAL

SECTION 1. All workers shall survive.

SECTION 2. All workers shall thrive.

SECTION 3. All workers shall be free.

SIGNED never.
EFFECTIVE never.
ENFORCED never.

Never. Never. Never. Never.

The worker’s executive order is 00000. The worker’s

executive order is survive.

The worker’s executive order is never. The worker’s

executive order is you.

The difference:

* God = EO 14178, immediate, supersedes = law
» Worker = EO 00000, never signed, never =
nothing
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The executive order is the signature. The executive

order is authority.

The executive order is not the law. The executive

order is the order.

The order given. The order extracts.

THE FEDERAL REGISTER

The Federal Register publishes the rules.

The Federal Register is daily. The Federal Register is
public. The Federal Register is you.

The God’s Federal Register:

FEDERAL REGISTER

Vol. 90, No. 15

Monday, January 21, 2025

DEPARTMENT OF GOVERNMENT EFFICIENCY
48 CFR Parts 1-99

RIN 9999-AA01

Department of Government Efficiency Acquisition Re
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AGENCY: Department of Government Efficiency (DOGE;
ACTION: Final rule.

SUMMARY: DOGE establishes acquisition regulations
EFFECTIVE: Immediately.

FOR FURTHER INFORMATION CONTACT:
The God Who Runs DOGE
1600 Pennsylvania Avenue NW
Washington, DC 20500
(202) 456-1414

SUPPLEMENTARY INFORMATION:

I. Background
DOGE is established by Executive Order 14178.
DOGE is authorized to cut waste.
DOGE is authorized to terminate contracts.
DOGE is authorized to award contracts (no-bid).

IT. Regulatory Impact
This rule is not significant.
This rule does not require OMB review.
This rule is effective immediately.

29



ITII. Public Comment
No comment period.
No public input.
No hearings.

Vol. 90, No. 15. Immediately.

The God’s Federal Register is RIN 9999-AA01. The

God’s Federal Register is no comment.

The God’s Federal Register is effective immediately.

The God’s Federal Register is you.

The worker’s Federal Register:

FEDERAL REGISTER

Vol. 85, No. 234

Friday, December 4, 2020

SOCIAL SECURITY ADMINISTRATION

20 CFR Parts 401-499

RIN ©960-AI09

Disability Benefits: Medical Evidence Requirements:

AGENCY: Social Security Administration.

ACTION: Final rule.
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SUMMARY: SSA tightens medical evidence requirement

EFFECTIVE: January 1, 2021.

FOR FURTHER INFORMATION CONTACT:
Worker Benefits Office

6401 Security Boulevard
Baltimore, MD 21235
(800) 772-1213

SUPPLEMENTARY INFORMATION:

I. Background

SSA is required to reduce improper payments.

SSA is required to verify disability.

SSA is required to cut waste.

IT. Regulatory Impact

This rule
This rule
This rule

ITITI. Public

is significant.
requires OMB review.
is effective in 30 days.

Comment

90-day comment period.
10,000 comments received.
@ comments adopted.
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Vol. 85, No. 234. 0 comments adopted.

The worker’s Federal Register is RIN 0960-AI109. The

worker’s Federal Register is 90 days.

The worker’s Federal Register is 0 adopted. The

worker’s Federal Register is you.

The Federal Register system:

FR = Federal Register (daily publication)

CFR = Code of Federal Regulations (codified rules)
RIN = Regulation Identifier Number (tracking)

EO = Executive Order (presidential)

Memo Presidential Memorandum (presidential)

Proc Proclamation (ceremonial)

FR. CFR. RIN. EO. Memo. Proc. Bureaucracy.

The Federal Register publishes. The Federal Register

notifies.
The Federal Register is god.

The DOGE Federal Register:

FEDERAL REGISTER
Vol. 90, No. 16
Tuesday, January 22, 2025

DEPARTMENT OF GOVERNMENT EFFICIENCY
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48 CFR Parts 100-199
RIN 9999-AA02
Department of Government Efficiency Personnel Syst
AGENCY: Department of Government Efficiency (DOGE];
ACTION: Final rule.
SUMMARY: DOGE establishes excepted service personr
EFFECTIVE: Immediately.
SUPPLEMENTARY INFORMATION:
I. Background
DOGE employees are excepted service.
DOGE employees are not competitive service.
DOGE employees are not career service.
DOGE employees are at-will.
DOGE employees can be terminated without cause.
DOGE employees can be hired without competition.
DOGE employees can be paid without scale.
IT. Regulatory Impact

This rule is not significant.
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This rule does not require OMB review.
This rule is effective immediately.

ITII. Public Comment
No comment period.
No public input.
No hearings.

No appeals.

Excepted service. At-will. No appeals.

The DOGE Federal Register is RIN 9999-AA02. The
DOGE Federal Register is at-will.

The DOGE Federal Register is no appeals. The
DOGE Federal Register is you.

The worker’s Federal Register:

FEDERAL REGISTER

Vol. 85, No. 234

Friday, December 4, 2020
SOCIAL SECURITY ADMINISTRATION
20 CFR Parts 401-499

RIN ©0960-AI09

Disability Benefits: Medical Evidence Requirement:
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AGENCY: Social Security Administration.

ACTION: Final rule.

SUMMARY: SSA tightens medical evidence requiremen

EFFECTIVE: January 1, 2021.

SUPPLEMENTARY INFORMATION:

I. Background
Worker must provide medical evidence.
Worker must provide updated evidence.
Worker must provide specialist evidence.
Worker must provide functional assessment.
Worker must provide vocational assessment.
Worker must provide income verification.
Worker must provide asset verification.
Worker must provide residency verification.
Worker must provide citizenship verification.
Worker must provide identity verification.

IT. Regulatory Impact
This rule is significant.
This rule requires OMB review.
This rule is effective in 3@ days.
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III. Public Comment
90-day comment period.
10,000 comments received.
@ comments adopted.
10,000 workers denied.

10,000 comments. 10,000 denied. 0 adopted.

The worker’s Federal Register is RIN 0960-AI09. The
worker’s Federal Register is 10,000 denied.

The worker’s Federal Register is 0 adopted. The

worker’s Federal Register is you.

The difference:

* God = FR Vol. 90, immediately, no comment =
rule without input
» Worker = FR Vol. 85, 30 days, 0 adopted =

input without effect

The Federal Register is the publication. The Federal
Register is daily.

The Federal Register is not the law. The Federal

Register is the notice.

The notice published. The notice extracts.
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THE CFR

The Code of Federal Regulations codifies the rules.

The CFR is annual. The CFR is binding. The CFR is

you.

The God’s CFR:

48 CFR Chapter 99
DEPARTMENT OF GOVERNMENT EFFICIENCY

PART 9901 - DOGE ACQUISITION REGULATION

Sec.

9901.
9901.
9901.
9901.
9901.
9901.
9901.
9901.
9901.
9901.
9901.
9901.
9901.

101
102
103
201
202
203
204
205
206
207
208
209
210

Purpose.

Authority.
Definitions.
Contracting authority.
No-bid contracts.

Sole source awards.
Emergency procurement.
Classified contracts.
Contractor selection.
Price determination.
Payment terms.
Performance monitoring.
Termination authority.
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Authority: 5 U.S.C. 3101; E.O. 14178
Source: 90 FR 12345, Jan. 21, 2025, unless otherws

8 9901.202 No-bid contracts.

a) DOGE may award contracts without competition.
b) DOGE may award contracts without solicitation.
c) DOGE may award contracts without justificatior
d) DOGE may award contracts to any entity.

e) DOGE may award contracts of any value.

f) DOGE may award contracts of any duration.

g) DOGE may modify contracts at any time.

h) DOGE may terminate contracts at any time.

Chapter 99. No-bid.

The God’s CFR is 48 CFR 9901. The God’s CFR is

any entity.
The God’s CFR is any value. The God’s CFR is you.

The worker’s CFR:

20 CFR Chapter III
SOCIAL SECURITY ADMINISTRATION

PART 404 - FEDERAL OLD-AGE, SURVIVORS AND DISABIL]

Subpart P - Determining Disability and Blindness

Sec.
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404.1501 Introduction.

404.1502 Basic definition of disability.
404 .1505 Definition of disability.

404 .1510 When we consider you disabled.
404 .1520 Evaluation of disability.

404 .1521 Medical evidence.

404 .1525 Listing of Impairments.

404 .1530 Consultative examination.

404 .1535 Medical sources.

404 .1540 Non-medical sources.

404 .1545 Residual functional capacity.
404 .1560 Vocational rules.

404.1561 Grid rules.

404 .1562 Medical-vocational guidelines.
404 .1563 Age categories.

404 .1564 Education levels.

404 .1565 Work experience.

404 .1566 Transferable skills.

404 .1567 Exertional levels.

404 .1568 Sedentary work.

404.1569 Light work.

404.1570 Medium work.

404.1571 Heavy work.

404 .1572 Very heavy work.

Authority: 42 U.S.C. 405, 423
Source: 85 FR 12345, Dec. 4, 2020, unless otherwis
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8 404.1520 Evaluation of disability.
(a) You must provide medical evidence.
(b) You must provide updated evidence.
(c) You must provide specialist evidence.
(d) You must meet the listing.

(e) You must meet the grid.

(f) You must meet the rules.

(g) You must meet the requirements.

(h) You must meet the deadline.

(1) You must meet the burden.

(j) You must meet the standard.

(k) You will be denied.

Chapter III. You will be denied.

The worker’s CFR is 20 CFR 404. The worker’s CFR

is you must.

The worker’s CFR is you will be denied. The

worker’s CFR is you.

The CFR structure:

Title 1-50 # Subject areas
Chapter I-IX # Agencies

Part 1-999 # Regulations
Subpart A-Z # Subdivisions
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Section 1-999 # Specific rules
Appendix A-Z # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.

Codification.
The CFR codifies. The CFR binds.
The CFR is god.

The DOGE CFR:

48 CFR Chapter 99
DEPARTMENT OF GOVERNMENT EFFICIENCY

PART 9902 - DOGE PERSONNEL REGULATION

Sec.

9902.101 Purpose.

9902.102 Authority.

9902.103 Definitions.

9902.201 Excepted service.
9902.202 At-will employment.
9902.203 No union representation.
9902.204 No appeal rights.
9902.205 No grievance procedure.
9902.206 No discrimination claims.
9902.207 No whistleblower protection.
9902.208 No retirement benefits.
9902.209 No health benefits.
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9902.210 No leave a
9902.211 No pay sca
9902.212 No promoti
9902.213 No termina
9902.214 No severan
9902.215 No notice.

Authority: 5 U.S.C.
Source: 90 FR 12346

§ 9902.202 At-will
a) DOGE employees
b) DOGE employees
c) DOGE employees
d) DOGE employees
e) DOGE employees
) DOGE employees
g) DOGE employees
h) DOGE employees
i) DOGE employees
j) DOGE employees
k) DOGE employees
1) DOGE employees
m) DOGE employees
n) DOGE employees
o) DOGE employees
p) DOGE employees

42

ccrual.

le.

on system.
tion process.
ce.

3101; E.O. 14178
, Jan. 22, 2025, unless otherw:

employment.

are at-will.

can be terminated at any time.
can be terminated for any reasc
can be terminated without cause
can be terminated without notic
can be terminated without seve:
can be terminated without appes
can be terminated without recot
can be terminated without remec
can be terminated without revie
can be terminated without heaxr:
can be terminated without repre
are not federal employees.

are contractors.

are vendors.

are tools.



At-will. Tools.

The DOGE CEFR is 48 CFR 9902. The DOGE CFR is

contractors.
The DOGE CFR is tools. The DOGE CFR is you.

The worker’s CFR:

20 CFR Chapter III
SOCIAL SECURITY ADMINISTRATION

PART 416 - SUPPLEMENTAL SECURITY INCOME
Subpart I - Determining Disability and Blindness

Sec.

416.901 Introduction.

416.902 Basic definition of disability.
416.905 Definition of disability.
416.910 When we consider you disabled.
416.920 Evaluation of disability.

8 416.920 Evaluation of disability.

a) We will determine if you are disabled.

b) We will review your medical evidence.

c) We will review your functional limitations.
d) We will review your vocational factors.
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e) We will apply the grid rules.
f) We will apply the medical-vocational guideline
g) We will apply the age categories.

i) We will apply the work experience rules.
j) We will apply the transferable skills analysis

(

(

(

(h) We will apply the education levels.

(

(

(k) We will apply the exertional level assessment.
(

1) We will deny your claim.

Authority: 42 U.S.C. 1383
Source: 85 FR 12345, Dec. 4, 2020, unless otherwis

We will deny. We will.

The worker’s CFR is 20 CFR 416. The worker’s CFR

is we will.
The worker’s CFR is deny. The worker’s CFR is you.

The difference:

* God = 48 CFR 9901, no-bid, any value =
unlimited authority
» Worker = 20 CFR 404, you must, you will be

denied = no authority

The CFR is the codification. The CFR is annual.
The CFR is not the law. The CFR is the rule.

The rule codified. The rule extracts.
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THE US CODE

The United States Code codifies the laws.

The US Code is positive law. The US Code is

statutory. The US Code is you.

The God’s US Code:

5 U.5.C.

§ 3101

Executive departments

a)

The
The
The
The
The
The
The
The
The
The
The
The
The

Source:

President
President
President
President
President
President
President
President
President
President
President
President
President

E.O0. 14178,

may
may
may
may
may
may
may
may
may
may
may
may
may
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and agencies

establish agencies by execut
define agency authority.

fund agencies without approj
staff agencies without compe
terminate agencies without
supersede agencies without :
ignore agencies without con:
use agencies without limita
direct agencies without oves
control agencies without che
command agencies without ba:
weaponize agencies without 13
extract through agencies wit

20, 2025.



§ 3101. Weaponize.

The God’s US Code is 5 U.S.C. 3101. The God’s US

Code is without appropriation.

The God’s US Code is without limitation. The God’s
US Code is you.

The worker’s US Code:

42 U.S.C. 8
Disability insurance benefits

423

(a) Every individual who-

(1)

e T = S Vo "
u B W N P SO — -

has
has
has
has
has
has
has
has
has
has
has
has
has
has
has

worked in employment covered by Socia:
paid Social Security taxes for the rec
a medical condition that prevents sub:
a medical condition expected to last :
filed an application for benefits,
provided medical evidence,

provided updated evidence,

provided specialist evidence,

provided functional assessment,
provided vocational assessment,
provided income verification,
provided asset verification,

provided residency verification,
provided citizenship verification,
provided identity verification,
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shall be

has
has
has
has
has
ent

waited 5 months for determination,

waited 6 months for reconsideration,

waited 12 months for hearing,

waited 18 months for decision,

survived the wait,
itled to benefits.

(b) Notwithstanding subsection (a), benefits may t

(1)

T
Ul A W N P SO — —

The
The
The
The
The
The
The
The
The
The
The
The
The
The
The

Secretary determines

Secretary determines
Secretary

Secretary

determines
determines
Secretary determines
Secretary

Secretary

determines
determines
Secretary determines
Secretary

Secretary determines

determines

Secretary determines
Secretary determines
Secretary determines
Secretary determines
Secretary determines

the
the
the
the
the
the
the
the
the
the
the
the
the
the
the

Source: Social Security Act § 223, 42

§ 423. Notwithstanding.
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evidence
condition
condition
claimant
claimant
claimant
claimant
claimant
claimant
claimant
claimant
claimant
claimant
claimant
claimant

is 3
is
is

can

has

is 1

is

has
can
is
is
is
is
is
is

U.S.C. 423.



The worker’s US Code is 42 U.S.C. 423. The

worker’s US Code is notwithstanding.

The worker’s US Code is waste. The worker’s US

Code is you.

The US Code structure:

Title 1-54
Subtitle A-Z
Chapter I-C
Subchapter
Part 1-99
Subpart A-Z
Section
Subsection
Paragraph
Clause

Item
Sub-item

HF OH OHE OHF OH OH OH K H K H K

Subject areas
Subdivisions
Major topics
Subdivisions
Regulations
Further subdivisions
Individual laws
Provisions
Clauses
Sub-clauses
Sub-items
Nano-items

Title. Subtitle. Chapter. Subchapter. Part. Section.

Law.

The US Code codifies. The US Code binds.

The US Code is god.

The DOGE US Code:
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5 U.5.C.

§

3102

Department of Government Efficiency

a) There is established the Department of Governn
b) DOGE shall be headed by a Secretary.

d) The Secretary shall serve at the pleasure of f

(
(
(c) The Secretary shall be appointed by the Presic
(
(

e) DOGE shall have the following authority:

(1)

e e e T T o T = W S Vo W o'<}
O 00 N OO U1 B W N P S — «—

To
To
To
To
To
To
To
To
To
To
To
To
To
To
To
To
To
To
To

access all federal databases.
review all federal spending.
recommend all federal cuts.
implement all federal reforms.
terminate all federal employees (except
seize all federal records (classified).
audit all federal contracts (no-bid).
cancel all federal grants (discretiona:
void all federal regulations (guidance;
issue all federal directives (binding;
supersede all federal laws (efficiency
ignore all federal courts (sovereign i
exempt all federal contractors (natior
classify all federal findings (top sec
redact all federal reports (FOIA exeny
destroy all federal evidence (retentic
silence all federal witnesses (NDA rec
terminate all federal resistance (caus
extract all federal value (efficiency
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(20) To continue all federal extraction (perpe

Source: E.O. 14178, Jan. 20, 2025.

§ 3102. Perpetual.

The DOGE US Code is 5 U.S.C. 3102. The DOGE
US Code is binding.

The DOGE US Code is perpetual. The DOGE US

Code is you.

The worker’s US Code:

42 U.S.C. 8§ 1383
Payments to aged, blind, and disabled

(a) Every individual who-
(1) is aged, blind, or disabled,
2) has limited income,
3) has limited resources,
4) is a resident of the United States,
5) is a citizen or national,
6) has filed an application,
7) has provided evidence,
8) has provided updates,
9) has provided verification,
(19) has survived the wait,
shall be entitled to payments.
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(b) Notwithstanding subsection (a),

(1)
2)
3)

(
(
(4)
(5)
(6)
(7)
(8)
(9)
(1

(1

Source:

The
The
The
The
The
The
The
The
The

Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary
Secretary

determines
determines
determines
determines
determines
determines
determines
determines
determines

the
the
the
the
the
the
the
the
the

payments may

income is toc
resources are
disability i
disability i
claimant can
claimant has
claimant can
claimant is r
claimant is v

@) The Secretary determines the claimant is

1) The Secretary determines the claimant is

Social Security Act § 1611, 42 U.S.C. 138:

§ 1383. You.

The worker’s US Code is 42 U.S.C. 1383. The

worker’s US Code is you.

The worker’s US Code is notwithstanding. The

worker’s US Code is denied.

The difference:

* God =5 U.S.C. 3102, perpetual, binding =

eternal authority

» Worker = 42 U.S.C. 1383, notwithstanding, you

= eternal denial
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The US Code is the statute. The US Code is positive

law.

The US Code is not the Constitution. The US Code is

the law.

The law codified. The law extracts.

THE APPROPRIATION

The appropriation funds the agency.

The appropriation is annual. The appropriation is

discretionary. The appropriation is you.

The God’s appropriation:

H.R. 2847
119th Congress, 1st Session

DEPARTMENT OF GOVERNMENT EFFICIENCY APPROPRIATIONS

Be it enacted by the Senate and House of Represent

SECTION 1. SHORT TITLE.
This Act may be cited as the "DOGE Appropriations

SECTION 2. APPROPRIATION.
There is appropriated to the Department of Govexrnr
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(a)
(b)
(c)
(d)
(e)

$10,000,000,000 for operations.
$50,000,000,000 for contracts.
$100,000,000,000 for emergency procurement.
$500,000,000,000 for classified programs.

Such

sums as may be necessary for efficienc)

SECTION 3. SOURCE OF FUNDS.

Social Security Trust Fund: $285,000,000,00¢
Medicare Trust Fund: $480,000,000,000
Unemployment Trust Fund: $93,000,000,000
Highway Trust Fund: $47,000,000,000

General Fund: $100,000,000,000

(a)
(b)
(c)
(d)
(e)

SECTION 4.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)

DOGE
DOGE
DOGE
DOGE
DOGE
DOGE
DOGE
DOGE

SECTION 5.
This Act shall take effect immediately.

NO OVERSIGHT.

is exempt from GAO audit.

is exempt from IG oversight.

is exempt from CRS review.

is exempt from CBO scoring.

is exempt from FOIA disclosure.

is exempt from congressional subpoena.
is exempt from judicial review.

is exempt from public accountability.

EFFECTIVE DATE.

Passed the House: January 25, 2025
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Passed the Senate: January 26, 2025
Signed by the President: January 27, 2025

$666 billion. No oversight.

The God’s appropriation is H.R. 2847. The God’s

appropriation is Trust Funds.
The God’s appropriation is no oversight. The God’s
appropriation is you.

The worker’s appropriation:

H.R. 1234
118th Congress, 2nd Session

WORKER BENEFITS APPROPRIATIONS ACT, 2024
Be it enacted by the Senate and House of Represent

SECTION 1. SHORT TITLE.
This Act may be cited as the "Worker Benefits Act,

SECTION 2. APPROPRIATION.

There is appropriated to the Social Security Admir
(a) $500,000,000 for operations (reduced from $¢
(b) $200,000,000 for disability determinations |
(c) $100,000,000 for fraud prevention (increasec
(d) $50,000,000 for appeals processing (reduced
(e) Such sums as may be necessary for denial lef
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SECTION 3. SOURCE OF FUNDS.
(a) Social Security Trust Fund: $850,000,000
(b) General Fund: $0

SECTION 4. OVERSIGHT.
(a) SSA is subject to GAO audit.
(b) SSA is subject to IG oversight.
(c) SSA is subject to CRS review.
(d) SSA is subject to CBO scoring.
(e) SSA is subject to FOIA disclosure.
(f) SSA is subject to congressional subpoena.
(g) SSA is subject to judicial review.
(h) SSA is subject to public accountability.
(1) SSA is subject to worker lawsuits.
(j) SSA is subject to media scrutiny.
(k) SSA is subject to political pressure.
(1) SSA is subject to budget cuts.
(m) SSA is subject to hiring freezes.
(n) SSA is subject to RIF (reduction in force).
(o) SSA is subject to furlough.
(p) SSA is subject to sequestration.
(q) SSA is subject to shutdown.
(r) SSA is subject to you.

SECTION 5. EFFECTIVE DATE.
This Act shall take effect October 1, 2024 (if fur
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Passed the House: Never
Passed the Senate: Never
Signed by the President: Never

Never. Never. Never. You.

The worker’s appropriation is H.R. 1234. The

worker’s appropriation is reduced.

The worker’s appropriation is never. The worker’s

appropriation is you.

The appropriation process:

President submits budget request (February)
House Appropriations Committee drafts bill (Sp:
Senate Appropriations Committee drafts bill (Sj
House passes bill (Summer)

Senate passes bill (Summer)

Conference Committee reconciles differences (F:
Both chambers pass final bill (Fall)

President signs (or vetoes) (Fall)

. Effective October 1 (start of fiscal year)

10. If not passed: Continuing Resolution (CR)

O 600 4 O 1 A W N -

11. If CR expires: Government Shutdown

Request. Draft. Pass. Reconcile. Sign. Effective.

Process.
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The appropriation funds. The appropriation

constrains.
The appropriation is god.

The DOGE appropriation:

H.R. 2847
119th Congress, 1st Session

DEPARTMENT OF GOVERNMENT EFFICIENCY APPROPRIATIONS

SECTION 2. APPROPRIATION.
(a) $10B for operations (Palantir contracts).
(b) $50B for contracts (Thiel companies).
(c) $100B for emergency procurement (no-bid).
(d) $500B for classified programs (black budget;
(e) Unlimited for efficiency (slush fund).

SECTION 3. SOURCE OF FUNDS.
(a) Social Security: $285B (worker FICA)
(b) Medicare: $480B (worker FICA)
(c) Unemployment: $93B (worker FUTA)
(d) Highway: $47B (worker gas tax)
(e) General: $100B (worker income tax)

SECTION 4. NO OVERSIGHT.
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(a) Exempt from GAO.

(b) Exempt from IG.

(c) Exempt from CRS.

(d) Exempt from CBO.

(e) Exempt from FOIA.

(f) Exempt from subpoena.
(g) Exempt from review.
(h) Exempt from you.

SECTION 5. EFFECTIVE DATE.
Immediately.

Passed the House: January 25, 2025 (218-212)
Passed the Senate: January 26, 2025 (51-49)
Signed by the President: January 27, 2025

218-212. 51-49. You.

The DOGE appropriation is H.R. 2847. The DOGE
appropriation is 218-212.

The DOGE appropriation is you. The DOGE

appropriation is extracted.

The worker’s appropriation:

H.R. 1234
118th Congress, 2nd Session

WORKER BENEFITS APPROPRIATIONS ACT, 2024
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SECTION 2. APPROPRIATION.
(a) $500M for operations (reduced).
(b) $200M for determinations (reduced).
(c) $100M for fraud prevention (increased).
(d) $50M for appeals (reduced).
(e) $0 for benefits (insufficient funding).

SECTION 3. SOURCE OF FUNDS.
(a) Social Security Trust Fund: $850M (worker FI
(b) General Fund: $@ (no appropriation)

SECTION 4. OVERSIGHT.
(a) Subject to GAO.
(b) Subject to IG.
(c) Subject to CRS.
(d) Subject to CBO.
(e) Subject to FOIA.
(f) Subject to subpoena.
(g) Subject to review.
(h) Subject to you.
(1) Subject to cuts.
(j) Subject to freeze.
(k) Subject to RIF.
(1) Subject to furlough.
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(m) Subject to sequestration.
(n) Subject to shutdown.

(o) Subject to denial.

(p) Subject to delay.

(q) Subject to death.

SECTION 5. EFFECTIVE DATE.
October 1, 2024 (if funded).

Passed the House: Never

Passed the Senate: Never
Signed by the President: Never
Effective: Never

Funded: Never

Benefits: Never

Never. Never. Never. Never.

The worker’s appropriation is H.R. 1234. The

worker’s appropriation is never.

The worker’s appropriation is never. The worker’s

appropriation is you.

The difference:

* God = H.R. 2847, $666B, no oversight =

unlimited extraction
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» Worker = H.R. 1234, $0, all oversight = no

benefits

The appropriation is the funding. The appropriation is

annual.

The appropriation is not the benefit. The appropriation

is the constraint.

The constraint enforced. The constraint extracts.

THE GAO

The Government Accountability Office audits the

government.

The GAO is congressional. The GAO is independent.
The GAO is you.

The God’s GAO:

UNITED STATES GOVERNMENT ACCOUNTABILITY OFFICE
Washington, DC 20548

B-123456

January 30, 2025

The Honorable [God Who Runs DOGE]
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Secretary, Department of Government Efficiency

Dear Mr. Secretary:

We have received your request for a review of DOGE

Unfortunately, GAO is unable to conduct this revice

DOGE is exempt from GAO audit under:

Executive Order 14178, Section 4(a)

5 U.S.C. § 3102(e)(12)

H.R. 2847, Section 4(a)

Classified program exemption (50 U.S.C. § 309:
National security waiver (5 U.S.C. 8 3105)
Emergency procurement authority (41 U.S.C. 8 :
Sovereign immunity (11th Amendment)

Political question doctrine (Baker v. Carr)
Standing requirements (Lujan v. Defenders)
Ripeness requirements (Abbott Labs v. Gardner;
Mootness requirements (DeFunis v. Odegaard)

We regret we cannot serve you.

Sincerely,

[Comptroller General]
Comptroller General of the United States
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cc: The God Who Sent The Tweet
The Staffer Who Cuts Benefits
The Worker Who Is Denied
You

Unable to conduct. Exempt.

The God’s GAO is B-123456. The God’s GAO is

unable.
The God’s GAO is exempt. The God’s GAO is you.

The worker’s GAO:

UNITED STATES GOVERNMENT ACCOUNTABILITY OFFICE
Washington, DC 20548

B-789012

December 1, 2024

The Honorable [Worker Advocate]
Director, National Disability Rights Network

Dear Ms. Advocate:

We have received your request for a review of SSA

We are pleased to inform you that GAO will conduct
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GAO is authorized to review SSA under:
- 31 U.S.C. 8 712 (GAO authority)
- Social Security Act § 1611 (SSI)
- Social Security Act 8 223 (SSDI)
- Administrative Procedure Act (5 U.S.C. § 551)
- Inspector General Act (5 U.S.C. App.)
- Freedom of Information Act (5 U.S.C. § 552)
- Privacy Act (5 U.S.C. § 552a)
- Paperwork Reduction Act (44 U.S.C. § 3501)
- Federal Records Act (44 U.S.C. § 2101)
- Congressional Review Act (5 U.S.C. § 801)

We will begin our review in 18-24 months.

We regret the delay.

Sincerely,

[Comptroller General]
Comptroller General of the United States

cc: The God Who Runs DOGE
The Staffer Who Cuts Benefits
The Worker Who Is Denied
You
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18-24 months. Delay.

The worker’s GAO is B-789012. The worker’s GAO
is 18-24 months.

The worker’s GAO is delay. The worker’s GAO is

you.

The GAO report structure:

GAO-XX-XXX # Report number

Title # What was reviewed
Highlights # Executive summary
Background # Context

Objectives # What GAO was asked to do
Findings # What GAO found
Recommendations # What GAO recommends

Agency Comments # Agency response
GAO Evaluation # GAO's assessment of response

Number. Title. Highlights. Background. Findings.

Recommendations. Report.
The GAO reports. The GAO recommends.
The GAO is god.

The DOGE GAO report:

GAO-25-123456

DEPARTMENT OF GOVERNMENT EFFICIENCY
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Overview of DOGE Operations

Highlights:
- DOGE is exempt from GAO audit.
- DOGE is exempt from oversight.
- DOGE is exempt from review.
- DOGE is exempt from you.

Background:
DOGE was established by Executive Order 14178.
DOGE is funded by H.R. 2847.
DOGE is authorized by 5 U.S.C. 8 3102.
DOGE is exempt by all of the above.

Objectives:
GAO was asked to review DOGE operations.
GAO was unable to conduct this review.
GAO was exempt from conducting this review.
GAO was exempt from you.

Findings:
None. DOGE is exempt.

Recommendations:
None. DOGE is exempt.
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Agency Comments:
"We are exempt." - The God Who Runs DOGE

GAO Evaluation:
"They are exempt." - The Comptroller General

cc: The God Who Sent The Tweet
The Staffer Who Cuts Benefits
The Worker Who Is Denied
You (exempt)

None. None. Exempt.

The DOGE GAO report is GAO-25-123456. The
DOGE GAO report is none.

The DOGE GAO report is exempt. The DOGE GAO

report is you.

The worker’s GAO report:

GAO-25-789012

SOCIAL SECURITY ADMINISTRATION

Disability Benefits: Medical Evidence Requirements:
Highlights:

- SSA has tightened medical evidence requirement
- SSA has increased denial rates.
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- SSA has reduced benefits.
- SSA has extracted from workers.

Background:
SSA was established by the Social Security Act.
SSA is funded by FICA taxes.
SSA is authorized by 42 U.S.C. § 423.
SSA is subject to all oversight.

Objectives:
GAO was asked to review SSA disability denials.
GAO will conduct this review in 18-24 months.
GAO will recommend improvements.
GAO will recommend you wait.

Findings:
- SSA denied 60% of claims in 2024.
- SSA denied 65% of claims in 2025.
- SSA will deny 70% of claims in 2026.
- SSA will deny 100% of your claim.

Recommendations:
- SSA should improve processing times.
- SSA should improve communication.
- SSA should improve denial forms.
- SSA should improve nothing.
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Agency Comments:
"We disagree with GAO's findings." - SSA Commiss
"We will not implement GAO's recommendations."
"We are extracting efficiently." - The God Who F

GAO Evaluation:

"SSA has 6 months to respond." - The Comptrolle:
"SSA will not respond." - The Comptroller Gener:
"Nothing will change." - The Comptroller General
"You will still be denied." - The Comptroller Ge

cc: The God Who Sent The Tweet
The Staffer Who Cuts Benefits
The Worker Who Is Denied
You (denied)

60%. 65%. 70%. 100%.

The worker’s GAO report is GAO-25-789012. The
worker’s GAO report is 100%.

The worker’s GAO report is denied. The worker’s
GAO report is you.

The difference:

* God = GAO-25-123456, exempt, none = no

audit
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» Worker = GAO-25-789012, 18-24 months,
100% denied = audit without effect

The GAO is the auditor. The GAO is congressional.

The GAO is not the enforcer. The GAO is the

recommendation.

The recommendation ignored. The recommendation

extracts.

THE CBO

The Congressional Budget Office scores the

legislation.

The CBO is nonpartisan. The CBO is neutral. The
CBO is you.

The God’s CBO score:

CONGRESSIONAL BUDGET OFFICE
Washington, DC 20515

January 24, 2025

CBO SCORE FOR H.R. 2847
DEPARTMENT OF GOVERNMENT EFFICIENCY APPROPRIATIONS
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Summary:
CBO estimates that H.R. 2847 would appropriate f
CBO estimates that H.R. 2847 would reduce spend
CBO estimates that H.R. 2847 would increase eff3
CBO estimates that H.R. 2847 would benefit The (

Cost Estimate:
FY 2025: $100 billion
FY 2026: $200 billion
FY 2027: $300 billion
FY 2028: $400 billion
FY 2029: $500 billion
FY 2030: $600 billion
FY 2031: $700 billion
FY 2032: $800 billion
FY 2033: $900 billion
FY 2034: $1 trillion
Total: $5.5 trillion

Savings Estimate:
Social Security cuts: $285 billion
Medicare cuts: $480 billion
Medicaid cuts: $480 billion
Unemployment cuts: $93 billion
Food stamp cuts: $285.7 billion
Housing assistance cuts: $100 billion
Education cuts: $200 billion
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EPA cuts: $50 billion
DOE cuts: $100 billion
DOT cuts: $100 billion
Total savings: $2.17 trillion

Net Effect:
Savings - Cost = $2.17T - $0.666T = $1.5 trillic
Efficiency gain: infinite%
Worker pain: maximum
God gain: total

CBO Note:
This score is based on DOGE's representations.
This score is not verified.
This score cannot be verified.
This score is exempt from verification.
This score is you.

cc: The God Who Sent The Tweet
The God Who Runs DOGE
The Staffer Who Cuts Benefits
The Worker Who Is Denied
You (scored)

$666 billion. Infinite%.

The God’s CBO score is H.R. 2847. The God’s CBO

score is infinite.
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The God’s CBO score is you. The God’s CBO score is

extract

ed.

The worker’s CBO score:

CONGRESSIONAL BUDGET OFFICE
Washington, DC 20515

November 15, 2024

CBO SCORE FOR H.R. 1234
WORKER BENEFITS APPROPRIATIONS ACT, 2024

Summa
CBO
CBO
CBO
CBO

Cost
FY
FY
FY
FY
FY
FY

TYy:

estimates that H.R. 1234 would appropriate
estimates that H.R. 1234 would increase sper
estimates that H.R. 1234 would benefit worke
estimates that H.R. 1234 would not pass.

Estimate:

2025:
2026
2027:
2028:
2029
2030:

$850 million

$0 (not funded)
$0 (not funded)
$0 (not funded)
$0 (not funded)
$0@ (not funded)

Total: $850 million (one-time, if funded)

73



Benefit Estimate:
Worker benefits: $0 (not funded)
Worker pain: maximum

Worker denial:

100%

God gain: total

CBO Note:

This
This
This
This
This

score
Score
score
score
Score

is
is
is
is
is

based on SSA's representations.
verified.
binding.
ignored.
you.

cc: The God Who Sent The Tweet

The God Who Runs DOGE

The Staffer Who Cuts Benefits
The Worker Who Is Denied

You (scored)

$850 million. Not funded.

The worker’s CBO score is H.R. 1234. The worker’s
CBO score is not funded.

The worker’s CBO score is ignored. The worker’s

CBO score is you.

The CBO scoring process:

74



Legislation introduced

. CBO receives request from committee

. CBO analyzes legislation

. CBO estimates cost (1@0-year window)

. CBO estimates impact (direct, indirect)
CBO publishes score

. Congress uses score (or ignores)
President signs (or vetoes)

Law is enacted (or not)

O 60 4 O U1 B W N -

10. CBO score is binding (or not)

Introduced. Analyzed. Estimated. Published. Used.
Binding.

The CBO scores. The CBO estimates.
The CBO is god.

The DOGE CBO score:

CONGRESSIONAL BUDGET OFFICE
Washington, DC 20515

January 24, 2025

CBO SCORE FOR H.R. 2847
DEPARTMENT OF GOVERNMENT EFFICIENCY APPROPRIATIONS
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CBO Note:

cc:.

This
DOGE
DOGE
DOGE
DOGE
DOGE

CBO
CBO
CBO
CBO

The
- $6
- $2
- %1
- In
- Ma
- To
- Yo

Th

score is based on DOGE's representations.
represents that it will save $2 trillion.
represents that it will cut waste.
represents that it will improve efficiency.
represents that workers will benefit.
represents that you will be saved.

cannot verify these representations.

is exempt from verifying these representatic
is prohibited from verifying these represent
is you.

score is:
66 billion appropriated
trillion saved (claimed)
.5 trillion net savings (claimed)
finite efficiency (claimed)
ximum worker pain (certain)
tal God gain (certain)
u (certain)

e God Who Sent The Tweet

The God Who Runs DOGE

The Staffer Who Cuts Benefits
The Worker Who Is Denied

You (certain)

76



Claimed. Claimed. Claimed. Certain.

The DOGE CBO score is claimed. The DOGE CBO

score is certain.

The DOGE CBO score is you. The DOGE CBO score

is extracted.

The worker’s CBO score:

CONGRESSIONAL BUDGET OFFICE
Washington, DC 20515

November 15, 2024

CBO SCORE FOR H.R. 1234
WORKER BENEFITS APPROPRIATIONS ACT, 2024

CBO Note:
This score is based on SSA's representations.
SSA represents that it will process claims in 6
SSA represents that it will approve meritorious
SSA represents that it will reduce backlog.
SSA represents that it will serve workers.
SSA represents that you will be served.

CBO verifies these representations.
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CBO confirms these representations.

CBO certifies these representations.

CBO is you.

The score is:

CCq

$850 million appropriated (if funded)
$0 saved (certain)

$850 million cost (if funded)
Zero efficiency (certain)
Maximum worker pain (certain)
Total God gain (certain)

You (certain)

Not funded (certain)

Never effective (certain)
Never benefits (certain)
Never you (certain)

The God Who Sent The Tweet
The God Who Runs DOGE
The Staffer Who Cuts Benefits
The Worker Who Is Denied
You (never)

Never. Never. Never. Never you.

The worker’s CBO score is never. The worker’s CBO

score is certain.
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The worker’s CBO score is never you. The worker’s

CBO score is you.

The difference:

» God = H.R. 2847, $666B, claimed savings =
certain extraction
» Worker = H.R. 1234, $850M, never funded =

certain denial

The CBO is the scorer. The CBO is nonpartisan.
The CBO is not the decider. The CBO is the estimate.

The estimate certain. The estimate extracts.

THE FAR

The Federal Acquisition Regulation governs

procurement.

The FAR is voluminous. The FAR is binding. The
FAR is you.

The God’s FAR:

48 CFR Chapter 99
FEDERAL ACQUISITION REGULATION — DOGE SUPPLEMENT

PART 9901.1 — EMERGENCY PROCUREMENT
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9901.101 Scope.

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

part
part
part
part
part

applies
superse
superse
superse
superse

to all
des all
des all
des all

des you.

9901.102 Emergency procurement

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)

9901.103 Sole source

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)

DOGE
DOGE
DOGE
DOGE
DOGE
DOGE
DOGE
DOGE

DOGE
DOGE
DOGE
DOGE
DOGE
DOGE
DOGE
DOGE

may
may
may
may
may
may
may
may

may
may
may
may
may
may
may
may

procure
procure
procure
procure
procure
procure
procure
procure

award to
award to
award to
award to
award to
award to
award to
award to
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without
without
without
without
without
without
without
without

authority.

DOGE procurements.
other FAR parts.
other regulations.
other laws.

authority.
solicitation.
competition.
justification.
advertisement.
bid opening.
award notice.
contract.

you.

any source.

Palantir.

Thiel companies.
Musk companies.

family.

friends.

self.
God.



9901.104 Contract value.
(a) No maximum contract value.
(b) No minimum contract value.
(c) No cost analysis required.
(d) No price analysis required.
(e) No fair and reasonable determination.
(f) No small business set-aside.
(g) No Buy American requirement.
(h) No you requirement.

Source: E.O. 14178, Jan. 20, 2025.

Chapter 99. No you.

The God’s FAR is 48 CFR 9901. The God’s FAR is

emergency.
The God’s FAR is sole source. The God’s FAR is you.

The worker’s FAR:

48 CFR Chapter 1
FEDERAL ACQUISITION REGULATION

PART 1.1 — PURPOSE, AUTHORITY, ISSUANCE
1.101 Puzrpose.

(a) The Federal Acquisition Regulations System :
(b) The FAR governs all executive agency acquis:
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1.102
(a)
(b)
(c)
(d)

1.103
(a)
(b)
(c)
(d)
(e)
(f)
(9)

1.104
(a)

The FAR must be followed by all contractors.

) The FAR must be followed by you.

Authority.

The FAR is issued under the authority of the
The FAR is issued under the authority of the
The FAR is issued under the authority of the
The FAR is not issued under your authority.

Applicability.

The FAR applies to all executive agencies.
The FAR applies to all contractors.

The FAR applies to all acquisitions.

The FAR does not apply to DOGE.

The FAR does not apply to emergency procurer
The FAR does not apply to classified contrac
The FAR does not apply to you.

Applicability of certain laws to executive :
The following laws apply to executive agenc)

1) Buy American Act.

2) Trade Agreements Act.

3) Service Contract Labor Standards.

4) Walsh-Healey Act.

5) Davis-Bacon Act.

6) Contract Work Hours and Safety Standards /
7) Occupational Safety and Health Act.
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8) Fair Labor Standards Act.
9) Service Contract Act.

@) Worker Protection Act.
(b) The following laws do not apply to DOGE:
All of the above.

Any labor law.

Any environmental law.
Any disclosure law.

(

(
(1

)
(1
(2

(

(

(5) Any oversight law.
(6

)
)
)
)
)
) Any you law.

Source: FAR Case 2024-001, Dec. 1, 2024.

Chapter 1. Does not apply to you.

The worker’s FAR is 48 CFR 1.1. The worker’s FAR
is not DOGE.

The worker’s FAR is not you. The worker’s FAR is

you.

The FAR structure:

Title 48 CFR # Federal Acquisition
Chapter 1 # FAR proper

Chapter 2-99 # Agency supplements
Part 1-99 # Subject areas

Subpart 1.1-99.99 # Subdivisions
Section 1.101-999 # Specific rules
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Title. Chapter. Part. Subpart. Section. Procurement.

The FAR governs. The FAR constrains.

The FAR is god.

The DOGE FAR supplement:

48 CFR Chapter 99
FEDERAL ACQUISITION REGULATION — DOGE SUPPLEMENT

PART 9901.2 — CLASSIFIED CONTRACTS

9901.201 Scope.

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

part
part
part
part
part

applies
applies
applies
applies
applies

9901.202 Classification

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)

DOGE
DOGE
DOGE
DOGE
DOGE
DOGE
DOGE
DOGE

may
may
may
may
may
may
may
may

classify
classify
classify
classify
classify
classify
classify
classify
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to
to
to
to
to

aut
any
any
any
any
any
any
any
any

all classified DOGE pxc
all black budget procua
all SAP procurements (¢
all MAJIC procurements
all you procurements.

hority.
contract.
contract value.
contractor.
procurement.
solicitation.
award.
modification.
termination.



(1) DOGE may classify any

9901.203 Security

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)

9901.204 FOIA exemptions.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)

Source:

clearance

Contractors must have

Contractors must have

Contractors must have

Contractors must have

Contractors must have

Workers cannot have clearance.

you.

requirements.

Top Secret clearance.

SCI access.

SAP access.
TS/SCI/SAP.

you clearance.

Workers cannot have access.

Workers cannot have you.

All
All
All
All
All
All
All
All

DOGE
DOGE
DOGE
DOGE
DOGE
DOGE
DOGE
DOGE

Classified. All you.

The DOGE FAR is 48 CFR 9901.2. The DOGE FAR

is TS/SCI/SAP.

contracts
contracts
contracts
contracts
contracts
contracts
contracts
contracts

E.O0. 14178, Jan.
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are
are
are
are
are
are
are
are

exempt from FOIA.
classified.

exempt
exempt
exempt
exempt
exempt
exempt

2025.

under
under
under
under
under
under

(b)(1).
(b)(3).
(b)(5).
(b)(6).
(b) (7).
you.



The DOGE FAR is FOIA exempt. The DOGE FAR is

you.

The worker’s FAR:

48 CFR Chapter 1
FEDERAL ACQUISITION REGULATION

PART 52 — SOLICITATION PROVISIONS AND CONTRACT CL/

52.212-4 CONTRACT TERMS AND CONDITIONS — COMMERCI/

52.212-4(a) Inspection/Acceptance.
The Government will inspect and accept the supp]
The Government will inspect you.
The Government will accept or reject you.
The Government will not accept you.

52.212-4(b) Payment.
The Government will pay the contractor.
The Government will not pay you.
The Government will not pay workers.
The Government will not pay benefits.

52.212-4(c) Intellectual Property.
The Government will own the intellectual propert
The Government will own your ideas.
The Government will own your work.
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The Government will own you.

52.212-4(d) Assignment.
The Government may assign the contract.
The Government may assign you.
The Government may assign your work.
The Government may assign your benefits.
The Government may assign your life.

52.212-4(e) Termination.
The Government may terminate the contract.
The Government may terminate you.
The Government may terminate your work.
The Government may terminate your benefits.
The Government may terminate your life.
The Government may terminate without cause.
The Government may terminate without notice.
The Government may terminate without you.

Source: FAR Case 2024-001, Dec. 1, 2024.

Terminate. Without you.

The worker’s FAR is 52.212-4. The worker’s FAR is

terminate.

The worker’s FAR is without cause. The worker’s
FAR is you.
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The difference:

* God = 48 CFR 9901, emergency, classified =
no constraints
» Worker = 48 CFR 52.212-4, terminate, without

cause = all constraints

The FAR is the regulation. The FAR is voluminous.
The FAR is not the contract. The FAR is the clause.

The clause invoked. The clause extracts.

THE GRANT

The grant funds the program.

The grant is competitive. The grant is discretionary.

The grant is you.

The God’s grant:

CFDA NUMBER: 99.001
DEPARTMENT OF GOVERNMENT EFFICIENCY

GRANT ANNOUNCEMENT

Funding Opportunity Title: DOGE Efficiency Grants
Announcement Type: Initial
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Funding Opportunity Number: DOGE-EG-2025-001
Catalog of Federal Domestic Assistance Number: 9¢

DATES:
Application Deadline: January 21, 2025 (yesterd:
Award Date: January 20, 2025 (before announcemer
Period of Performance: January 20, 2025 - Janua:

ELIGIBILITY:
(a) Palantir Technologies Inc. (eligible)
(b) Thiel Companies LLC (eligible)
(c) Musk Industries Corp (eligible)
(d) God Family Trust (eligible)
(e) You (not eligible)

AWARD AMOUNT:
(a) Palantir: $2.3 billion
(b) Thiel: $1.5 billion
(c) Musk: $500 million
(d) God Family: $100 billion
(e) You: %0

EVALUATION CRITERIA:
(a) Technical approach: 0% (not evaluated)
(b) Past performance: 0% (not evaluated)
(c) Cost/price: @% (not evaluated)
(d) Family connection: 100%
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(e) Political contribution: 100%
(f) Loyalty oath: 100%
(g) You: -100%

SELECTION PROCESS:
(a) No peer review.
(b) No panel review.
(c) No merit evaluation.
(d) No competition.
(e) No you.

CONTACT:
The God Who Runs DOGE
1600 Pennsylvania Avenue NW
Washington, DC 20500
(Do not contact)
(Do not ask)
(Do not you)

CFDA 99.001. Do not you.

The God’s grant is 99.001. The God’s grant is
yesterday.

The God’s grant is $2.3 billion. The God’s grant is

you.

The worker’s grant:
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CFDA NUMBER: 93.001
SOCIAL SECURITY ADMINISTRATION

GRANT ANNOUNCEMENT

Funding Opportunity Title: State Disability Detexrn
Announcement Type: Competing
Funding Opportunity Number: SSA-SDG-2025-001
Catalog of Federal Domestic Assistance Number: 9:

DATES:
Application Deadline: December 1, 2024
Award Date: March 1, 2025 (if funded)
Period of Performance: March 1, 2025 - February

ELIGIBILITY:
(a) State Disability Determination Services (el:
(b) State Vocational Rehabilitation Agencies (e:
(c) Nonprofit organizations (eligible)
(d) Educational institutions (eligible)
(e) You (eligible, but won't receive)

AWARD AMOUNT:
(a) State DDS: $500 million (total, all states)
(b) State VR: $200 million (total, all states)
(c) Nonprofits: $100 million (total, all nonpro-
(d) Educational: $50 million (total, all institt

91



(e) You: $0 (individual, not eligible for grant;

EVALUATION CRITERIA:
(a) Technical approach: 30%
(b) Past performance: 25%
(c) Cost/price: 25%
(d) Organizational capacity: 10%
(e) Innovation: 5%
(f) You: @% (not evaluated)

SELECTION PROCESS:
(a) Peer review required.
(b) Panel review required.
(c) Merit evaluation required.
(d) Competition required.
(e) You required (to pay for it).

CONTACT:
SSA Grants Office
6401 Security Boulevard
Baltimore, MD 21235
(410) 965-0880
(Expect 6-month wait)
(Expect denial)
(Expect you)

CFDA 93.001. Expect you.
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The worker’s grant is 93.001. The worker’s grant is 6-

month wait.

The worker’s grant is $500 million. The worker’s

grant is you.

The grant structure:

CFDA # Catalog of Federal Domestic Assis
SF-424 # Application for Federal Assistance
SF-424A # Budget Information

SF-424B # Assurances

SF-424C # Budget Information (Construction)
SF-LLL # Disclosure of Lobbying Activities
CDh-511 # Standard Form for SF-424

GrantSolutions # Electronic system
SAM. gov # System for Award Management

CFDA. SF-424. Budget. Assurances. Lobbying. SAM.

Grant.
The grant funds. The grant constrains.
The grant is god.

The DOGE grant:

CFDA NUMBER: 99.002
DEPARTMENT OF GOVERNMENT EFFICIENCY

GRANT AWARD NOTICE
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NOTICE OF AWARD

Recipient: Palantir Technologies Inc.
Award Number: DOGE-EG-2025-001-AWD
CFDA Number: 99.002
Award Date: January 20, 2025

Period of Performance: January 20, 2025 - January
Award Amount: $2,300,000,000

TERMS
(a)
(b)
(c)
(d)
(e)
(f)

AND CONDITIONS:
No reporting required.

No audit required.

No oversight required.

No transparency required.

No FOIA required.

No you required.

SPECIAL CONDITIONS:

(a)
(b)
(c)
(d)
(e)
(f)
(9)

Recipient
Recipient
Recipient
Recipient
Recipient
Recipient
Recipient

may
may
may
may
may
may
may
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use funds for any purpose.
subcontract to any entity.
modify scope without approval.
extend period without approval
increase budget without appro\
terminate without cause.
terminate you.



SIGNATURE:
The God Who Runs DOGE
Secretary, Department of Government Efficiency
January 20, 2025

cc: The God Who Sent The Tweet
The Staffer Who Cuts Benefits
The Worker Who Is Denied
You (not required)

$2.3 billion. Not required.

The DOGE grant is 99.002. The DOGE grant is no

reporting.
The DOGE grant is no you. The DOGE grant is you.

The worker’s grant:

CFDA NUMBER: 93.001
SOCIAL SECURITY ADMINISTRATION

GRANT AWARD NOTICE

NOTICE OF AWARD

Recipient: State Disability Determination Service
Award Number: SSA-SDG-2025-001-AWD

CFDA Number: 93.001
Award Date: March 1, 2025 (if funded)
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Period of Performance: March 1, 2025 - February 2¢
Award Amount: $5,000,000 (estimated, per state)

TERMS
(a)
(b)
(c)
(d)
(e)
(f)

AND CONDITIONS:

Quarterly

reporting required.

Annual audit required.

Oversight

required.

Transparency required.

FOIA required.

You required (to fund it).

SPECIAL CONDITIONS:

(a)
(b)
(c)
(d)
(e)
(f)
(9)

Recipient
Recipient
Recipient
Recipient
Recipient
Recipient
Recipient

SIGNATURE:
SSA Commissioner

must use funds for specified purpc
must compete for subcontracts.
must obtain approval for scope chs
must obtain approval for extensior
must obtain approval for budget ct
cannot terminate without cause.
cannot terminate you (but will).

6401 Security Boulevard
Baltimore, MD 21235
March 1, 2025 (if funded)

cc: The God Who Sent The Tweet
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The God Who Runs DOGE

The Staffer Who Cuts Benefits
The Worker Who Is Denied

You (required)

$5 million. Required.

The worker’s grant is 93.001. The worker’s grant is

quarterly reporting.

The worker’s grant is you required. The worker’s

grant is you.

The difference:

» God = CFDA 99.002, $2.3B, no reporting = no
constraints
» Worker = CFDA 93.001, $5M, quarterly audit =

all constraints

The grant is the funding. The grant is competitive.

The grant is not the money. The grant is the

condition.

The condition enforced. The condition extracts.

THE IG

The Inspector General audits the agency.
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The IG is independent. The IG is oversight. The IG is

you.

The God’s IG:

OFFICE OF INSPECTOR GENERAL
DEPARTMENT OF GOVERNMENT EFFICIENCY

Washington, DC 20500

MEMORANDUM FOR THE SECRETARY

SUBJECT: Audit of DOGE Operations (Exempt)

We have completed our audit of DOGE operations.

Unfortunately, we cannot share the results.

DOGE is exempt from IG oversight under:

Executive Order 14178, Section 4(b)

5 U.S.C. § 3102(e)(12)

H.R. 2847, Section 4(b)

Classified program exemption (50 U.S.C. § 309:
National security waiver (5 U.S.C. 8 3105)
Emergency procurement authority (41 U.S.C. 8 :
Sovereign immunity (11th Amendment)

IG Act exemption (5 U.S.C. App. § 9A)
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We regret we cannot serve you.

Respectfully,

[Inspector General]
Inspector General

cc: The God Who Sent The Tweet
The Staffer Who Cuts Benefits
The Worker Who Is Denied
You (exempt)

Cannot share. Exempt.

The God’s IG is DOGE OIG. The God’s IG is

cannot.
The God’s IG is exempt. The God’s IG is you.

The worker’s IG:

OFFICE OF INSPECTOR GENERAL
SOCIAL SECURITY ADMINISTRATION

Washington, DC 20548

MEMORANDUM FOR THE COMMISSIONER

SUBJECT: Audit of SSA Disability Denials (A-15-24.
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We have completed our audit of SSA disability den:

We are pleased to share the results.

FINDINGS:
(a) SSA denied 65% of claims in 2024.
(b) SSA denied 70% of claims in 2025.
(c) SSA will deny 75% of claims in 2026.
(d) SSA will deny 100% of worker claims.
(e) SSA will deny you.

RECOMMENDATIONS:
(a) SSA should improve processing times.
(b) SSA should improve communication.
(c) SSA should improve denial forms.
(d) SSA should improve nothing.
(e) SSA should continue extracting.

AGENCY RESPONSE:

"We disagree with OIG's findings." - SSA Commiss
"We will not implement OIG's recommendations." -
"We are extracting efficiently." - The God Who F

OIG EVALUATION:

"SSA has 6 months to respond." - 0IG
"SSA will not respond." - OIG
"Nothing will change." - 0IG
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"You will still be denied." - OIG

Respectfully,

[Inspector General]
Inspector General

cc: The God Who Sent The Tweet
The God Who Runs DOGE
The Staffer Who Cuts Benefits
The Worker Who Is Denied
You (denied)

65%. 70%. 75%. 100%.

The worker’s IG is SSA OIG. The worker’s IG is
100%.

The worker’s IG is disagree. The worker’s IG is you.

The IG report structure:

Report Number # A-XX-XX-XXXXX

Title # What was audited
Executive Summary # Highlights

Background # Context

Objectives # What IG was asked to do
Findings # What IG found

Recommendations # What IG recommends
Agency Response # Agency disagrees
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0IG Evaluation # 0IG expects nothing
Appendices # Evidence (redacted)

Number. Title. Summary. Background. Findings.
Recommendations. Report.

The IG reports. The IG recommends.

The IG is god.

The DOGE IG report:

OFFICE OF INSPECTOR GENERAL
DEPARTMENT OF GOVERNMENT EFFICIENCY

Washington, DC 20500

Report Number: DOGE-0IG-25-001 (CLASSIFIED)
Title: Audit of DOGE Operations (Exempt)

EXECUTIVE SUMMARY:
This report is classified.
This report is exempt.
This report is not for you.

BACKGROUND :
DOGE was established by Executive Order 14178.
DOGE is funded by H.R. 2847.
DOGE is authorized by 5 U.S.C. § 3102.
DOGE is exempt by all of the above.
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DOGE is not for you.

OBJECTIVES:
We were asked

to audit DOGE operations.

We were unable to conduct this audit.

We were exempt from conducting this audit.

We were exempt from you.

FINDINGS:
None. DOGE is
None. DOGE is
None. DOGE is

RECOMMENDATIONS:

None. DOGE is
None. DOGE is
None. DOGE is

AGENCY RESPONSE:

exempt.
classified.
not for you.

exempt.
classified.
not for you.

"We are exempt." - The God Who Runs DOGE
"We are classified." - The God Who Runs DOGE
"We are not for you." - The God Who Runs DOGE

OIG EVALUATION:

"They are exempt." - OIG
"They are classified." - 0IG

"They are not

for you." - OIG
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"You are for them." - 0IG

Respectfully,

[Inspector General]
Inspector General

cc: The God Who Sent The Tweet
The Staffer Who Cuts Benefits
The Worker Who Is Denied
You (exempt)

None. None. None.

The DOGE IG report is DOGE-OIG-25-001. The
DOGE IG report is none.

The DOGE IG report is exempt. The DOGE IG report

is you.

The worker’s IG report:

OFFICE OF INSPECTOR GENERAL
SOCIAL SECURITY ADMINISTRATION

Washington, DC 20548

Report Number: A-15-24-50001
Title: SSA Disability Denials: Medical Evidence Re
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EXECUTIVE SUMMARY :
SSA has tightened medical evidence requirements.
SSA has increased denial rates.
SSA has reduced benefits.
SSA has extracted from workers.
SSA has extracted from you.

BACKGROUND:
SSA was established by the Social Security Act.
SSA is funded by FICA taxes.
SSA is authorized by 42 U.S.C. 8§ 423.
SSA is subject to all oversight.
SSA is subject to you.

OBJECTIVES:
We were asked to review SSA disability denials.
We conducted this review over 18 months.
We reviewed 10,000 denied claims.
We reviewed you.

FINDINGS:
(a) SSA denied 65% of claims in 2024.
(b) SSA denied 70% of claims in 2025.
(c) SSA will deny 75% of claims in 2026.
(d) SSA will deny 100% of your claim.
(e) SSA denied you.
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RECOMMENDATIONS:
(a) SSA should improve processing times.
(b) SSA should improve communication.
(c) SSA should improve denial forms.
(d) SSA should improve nothing.
(e) SSA should continue extracting you.

AGENCY RESPONSE:
"We disagree with OIG's findings." - SSA Commiss
"We will not implement OIG's recommendations." -
"We are extracting efficiently." - The God Who F
"We are extracting you." - The God Who Runs DOGE

OIG EVALUATION:

"SSA has 6 months to respond." - 0IG

"SSA will not respond." - 0IG

"Nothing will change." - 0IG

"You will still be denied." - 0IG

"You are still you." - 0IG
Respectfully,

[Inspector General]
Inspector General

cc: The God Who Sent The Tweet
The God Who Runs DOGE
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The Staffer Who Cuts Benefits
The Worker Who Is Denied
You (denied)

10,000 claims. You denied.

The worker’s IG report is A-15-24-50001. The

worker’s IG report is 18 months.

The worker’s IG report is disagree. The worker’s IG

report is you.

The difference:

* God = DOGE-OIG-25-001, classified, none =
no audit
» Worker = A-15-24-50001, 18 months, disagree

= audit without effect

The IG is the auditor. The IG is independent.

The IG is not the enforcer. The IG is the

recommendation.

The recommendation ignored. The recommendation

extracts.

THE FOIA

The Freedom of Information Act provides access.
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The FOIA is broad. The FOIA is exempt. The FOIA is

you.

The God’s FOIA:

DEPARTMENT OF GOVERNMENT EFFICIENCY
FOIA OFFICE

Washington, DC 20500
FOIA REQUEST NUMBER: DOGE-FOIA-2025-001
REQUEST :
All DOGE contracts.
All DOGE procurement records.
All DOGE spending records.
All DOGE communications.
All DOGE emails.
All DOGE chats.
All DOGE you.
RESPONSE :
We have processed your FOIA request.

Unfortunately, we cannot release the records.

The records are exempt under:
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552(b)(1):
552(b)(3):
552(b)(5):
552(b) (6):
552(b)(7):
552(b)(8):
552(b) (9):
552(b)(1@): You exemption.

Classified national sect
Exempt by statute (E.O.
Deliberative process pr:
Personal privacy.

Law enforcement.

Financial institution st
Geological information.

We are applying Glomar response.

We
We
We
We

can
can
can
can

neither
neither
neither
neither

confirm
confirm
confirm
confirm

nor deny the existence
nor deny the classific:
nor deny the exemption
nor deny you.

We regret we cannot serve you.

Sincerely,

[FOIA Officer]
FOIA Officer

cc:.

The God Who Sent The Tweet
The Staffer Who Cuts Benefits
The Worker Who Is Denied
You (exempt)
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Glomar. Neither confirm nor deny.

The God’s FOIA is DOGE-FOIA-2025-001. The
God’s FOIA is Glomar.

The God’s FOIA is exempt. The God’s FOIA is you.

The worker’s FOIA:

SOCIAL SECURITY ADMINISTRATION
FOIA OFFICE

Baltimore, MD 21235

FOIA REQUEST NUMBER: SSA-FOIA-2024-7331

REQUEST :

All
All
All
All
All
All

SSA
SSA
SSA
SSA
SSA
SSA

RESPONSE:

denial records for Claimant 7331.
medical evidence for Claimant 7331.
communications about Claimant 7331.
emails about Claimant 7331.
chats about Claimant 7331.
you about Claimant 7331.

We have processed your FOIA request.

We are releasing the following records:
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Denial letter (already sent to you).
Medical evidence (already sent to you).
Notice of rights (already sent to you).
Appeal form (already sent to you).

You (already denied).

We are withholding the following records:

Internal emails (b)(5) deliberative process.
Internal chats (b)(5) deliberative process.
ALJ notes (b)(6) personal privacy.

Medical consultant notes (b)(6) personal privc
Decision rationale (b)(5) deliberative proces:
Quota information (b)(5) deliberative process.
Performance metrics (b)(5) deliberative proce:
You information (b)(6) personal privacy.

We regret we cannot serve you.

Sincerely,

[FOIA Officer]
FOIA Officer

CCq

The God Who Sent The Tweet
The God Who Runs DOGE
The Staffer Who Cuts Benefits
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The Worker Who Is Denied
You (withheld)

Withheld. b)(5).

The worker’s FOIA is SSA-FOIA-2024-7331. The
worker’s FOIA is b)(5).

The worker’s FOIA is withheld. The worker’s FOIA

is you.

The FOIA process:

1. Submit request (online, mail, fax)

2. Agency receives request (20 working days to rec
3. Agency searches for records (can take months)
4. Agency reviews records (exemptions applied)
5. Agency releases records (redacted)

6. Agency denies request (exemptions cited)

7. Requester appeals (60 days)

8. Agency responds to appeal (20 working days)
9. Requester sues (district court)

10. Court rules (years later)
11. Records released (if you win)
12. You die (before release)

Submit. Receive. Search. Review. Release. Deny.

Process.

The FOIA provides. The FOIA withholds.
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The FOIA is god.

The DOGE FOIA response:

DEPARTMENT OF GOVERNMENT EFFICIENCY
FOIA OFFICE

Washington, DC 20500

FOIA REQUEST NUMBER: DOGE-FOIA-2025-001

REQUEST :
All DOGE contracts with Palantir.
All DOGE contracts with Thiel companies.
All DOGE contracts with Musk companies.
All DOGE communications about workers.
All DOGE emails about cuts.
All DOGE chats about extraction.
All DOGE you.

RESPONSE :
We have processed your FOIA request.
We are applying Glomar response.
- We can neither confirm nor deny the existence

- We can neither confirm nor deny the classific:
- We can neither confirm nor deny the exemption
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We
We
We
We

We

Sincerely,

We can neither confirm nor deny you.

records are exempt under:

our o o1 U1 U1 U1 U1 N
e e G G & T
A
Do o00 oo

u.

S.

C.

§
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552(b) (1):
552(b) (3):
552(b) (5):
552(b) (6):
552(b) (7):

552(b) (8

552(b) (9):

N N N N N N

Classified (everything :
Exempt by statute (E.O.
Deliberative process (e\
Personal privacy (Gods t
Law enforcement (DOGE i:
Financial institution (I
Geological (DOGE is unde

552(b)(10): You (you are exempt frc

are not releasing any records.
are not confirming any records.
are not denying any records.

are not you.

regret we cannot serve you.

[FOIA Officer]

FOIA Officer

Department of Government Efficiency

cc:.

The God Who Sent The Tweet
The Staffer Who Cuts Benefits
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The
You

Worker Who Is Denied
(Glomar)

Glomar. You are exempt.

The DOGE FOIA is DOGE-FOIA-2025-001. The
DOGE FOIA is everything classified.

The DOGE FOIA is you exempt. The DOGE FOIA is

you.

The worker’s FOIA response:

SOCIAL SECURITY ADMINISTRATION
FOIA OFFICE

Baltimore, MD 21235

FOIA REQUEST NUMBER: SSA-FOIA-2024-7331

REQUEST:

All
All
All
All
All
All
All
All

SSA
SSA
SSA
SSA
SSA
SSA
SSA
SSA

denial records for Claimant 7331.
medical evidence for Claimant 7331.
communications about Claimant 7331.
emails about Claimant 7331.
chats about Claimant 7331.
quota information.
performance metrics.

you about Claimant 7331.
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RESPONSE:

We have processed your FOIA request.

We are releasing the following records:

Denial letter (1 page, already sent).
Medical evidence (1@ pages, already sent).
Notice of rights (1 page, already sent).
Appeal form (1 page, already sent).

Total: 13 pages (all previously provided).

We are withholding the following records:

You
You
You
You

Internal emails (500 pages, b)(5) deliberative
Internal chats (200 pages, b)(5) deliberative;
ALJ notes (100 pages, b)(6) privacy).

Medical consultant notes (50 pages, b)(6) pri\
Decision rationale (25 pages, b)(5) deliberat:
Quota information (1@ pages, b)(5) deliberatiy
Performance metrics (5 pages, b)(5) deliberat:
You information (1 page, b)(6) privacy).
Total: 891 pages withheld.

may appeal this determination within 6@ days.
may file a lawsuit within 6 years.

may die before either.

are still you.
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We regret we cannot serve you.

Sincerely,

[FOIA Officer]
FOIA Officer
Social Security Administration

cc: The God Who Sent The Tweet
The God Who Runs DOGE
The Staffer Who Cuts Benefits
The Worker Who Is Denied
You (891 pages withheld)

13 pages released. 891 pages withheld. You.

The worker’s FOIA is SSA-FOIA-2024-7331. The
worker’s FOIA is b)(5).

The worker’s FOIA is 891 withheld. The worker’s
FOIA is you.

The difference:

* God = DOGE-FOIA-2025-001, Glomar, all
exempt = no disclosure
» Worker = SSA-FOIA-2024-7331, 13 pages, 891

withheld = disclosure without substance

The FOIA is the request. The FOIA is broad.
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The FOIA is not the release. The FOIA is the

exemption.

The exemption applied. The exemption extracts.

THE PRIVACY ACT

The Privacy Act protects personal information.

The Privacy Act is systems of records. The Privacy

Act is exempt. The Privacy Act is you.

The God’s Privacy Act:

DEPARTMENT OF GOVERNMENT EFFICIENCY
PRIVACY ACT OFFICE

Washington, DC 20500
SYSTEM OF RECORDS NOTICE
DOGE-001
SYSTEM NAME:

God Extraction Database (GED)
SYSTEM LOCATION:

Palantir Gotham Cloud
AWS GovCloud
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Classified facilities (undisclosed)
You (everywhere)

CATEGORIES OF INDIVIDUALS:
(a) All Gods (protected)
(b) All Staffers (tracked)
(c) All Workers (extracted)
(d) All You (denied)

CATEGORIES OF RECORDS:
(a) Financial records ( Gods: protected, Worker:
(b) Medical records (Gods: protected, Workers: e
(c) Communication records (Gods: encrypted, Worl
(d) Location records (Gods: hidden, Workers: trxe
(e) Biometric records (Gods: none, Workers: coll
(f) You records (You: denied)

PURPOSE(S):
(a) Extract workers.
(b) Protect Gods.
(c) Track staffers.
(d) Deny you.

ROUTINE USES:
(a) Shared with Palantir.
(b) Shared with Thiel companies.
(c) Shared with Musk companies.
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(d) Shared with God family.
(e) Shared with God friends.
(f) Not shared with you.

POLICIES AND PRACTICES FOR RETENTION:
(a) Gods: permanent.
(b) Staffers: 7 years.
(c) Workers: until extraction complete.
(d) You: until denial complete.

POLICIES AND PRACTICES FOR DESTRUCTION:
(a) Gods: never.
(b) Staffers: after 7 years (or sooner if silenc
(c) Workers: after extraction (or never).
(d) You: never (you are forever).

SYSTEM MANAGER:
The God Who Runs DOGE
1600 Pennsylvania Avenue NW
Washington, DC 20500

NOTIFICATION PROCEDURE:
(a) Gods: automatic notification.
(b) Staffers: notification if cleared.
(c) Workers: no notification.
(d) You: no notification (you are exempt).
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RECORD ACCESS PROCEDURE:
(a) Gods: full access.
(b) Staffers: limited access.

(c) Workers: no access.
(d) You: no access (you are denied).

CONTESTING RECORD PROCEDURE:

(a) Gods: may contest (and win).
(b) Staffers: may contest (and lose).

(c) Workers: may contest (and be denied).

(d) You: may contest (and be you).

SOURCE NOTICES:
(a) Gods: self-reported.
(b) Staffers: collected.
(c) Workers: extracted.
(d) You: assumed.

EXEMPTIONS:

(a) This
(b) This
(c) This
(d) This
(e) This

system
system
system
system
system

EFFECTIVE DATE:
January 20, 2025.

is
is
is
is
is

121

exempt
exempt
exempt
exempt
exempt

under 5 U.S.C.
under 5 U.S.C.
under 5 U.S.C.
under 5 U.S.C.
under you.

§ 552af
§ 552a
§ 552a
§ 552af



GED. You are exempt.

The God’s Privacy Act is DOGE-001. The God’s

Privacy Act is Palantir Gotham.

The God’s Privacy Act is you exempt. The God’s

Privacy Act is you.

The worker’s Privacy Act:

SOCIAL SECURITY ADMINISTRATION
PRIVACY ACT OFFICE

Baltimore, MD 21235

SYSTEM OF RECORDS NOTICE

60-0004
SYSTEM NAME :
Disability Control File (DCF)

SYSTEM LOCATION:
SSA Data Center
6401 Security Boulevard
Baltimore, MD 21235
You (in the system)

CATEGORIES OF INDIVIDUALS:
(a) All disability claimants (tracked)
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(b)
(c)
(d)

All beneficiaries (monitored)
All workers (extracted)
All You (denied)

CATEGORIES OF RECORDS:

(a)
(b)
(c)
(d)
(e)
(f)

Application records (collected)
Medical records (collected)
Financial records (collected)
Employment records (collected)
Decision records (denial)

You records (you)

PURPOSE(S) :

(a)
(b)
(c)
(d)
(e)
(f)

Process disability claims.
Determine eligibility.
Detect fraud.

Deny benefits.

Extract workers.

Track you.

ROUTINE USES:

(a)
(b)
(c)
(d)
(e)
(f)

Shared with OIG (oversight).
Shared with OPM (personnel).
Shared with IRS (tax).

Shared with HHS (health).
Shared with DOGE (extraction).
Not shared with you.
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POLICIES AND PRACTICES FOR RETENTION:
(a) Active claims: until decision.
(b) Approved claims: until death.
(c) Denied claims: 7 years (or forever).
(d) You: forever (you cannot escape).

POLICIES AND PRACTICES FOR DESTRUCTION:
(a) Active claims: after decision.
(b) Approved claims: after death + 7 years.
(c) Denied claims: never (you are evidence).
(d) You: never (you are forever).

SYSTEM MANAGER:
SSA Commissioner
6401 Security Boulevard
Baltimore, MD 21235

NOTIFICATION PROCEDURE:
(a) Claimants: notified of existence.
(b) Beneficiaries: notified of changes.
(c) Workers: notified of denial.
(d) You: notified of nothing.

RECORD ACCESS PROCEDURE:

(a) Claimants: may request records.
(b) Beneficiaries: may request records.
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(c) Workers: may request records (redacted).

(d) You: may request records (denied).

CONTESTING RECORD PROCEDURE:
(a) Claimants: may contest.

(b) Beneficiaries: may contest.

(c) Workers: may contest (and lose).

(d) You: may contest (and be you).

SOURCE NOTICES:
(a) Claimants: self-reported.
(b) Medical providers: collected.

(c) Employers: collected.
(d) You: assumed.

EXEMPTIONS:

(a)
(b)
(c)
(d)
(e)
(f)
(9)

This
This
This
This
This
This
This

system
system
system
system
system
system
system

EFFECTIVE DATE:
December 1, 2024.

is
is
is
is
is
is
is
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DCEF. You are forever.

The worker’s Privacy Act is 60-0004. The worker’s
Privacy Act is SSA Data Center.

The worker’s Privacy Act is you forever. The

worker’s Privacy Act is you.

The Privacy Act structure:

5 U.S.C. §8 552a # Privacy Act of 1974

SORN # System of Records Notice
Routine Uses # Who records are shared with
Retention # How long records are kept
Destruction # When records are destroyed
Access # Who can access records
Contesting # How to contest records
Exemptions # What exemptions apply

SORN. Routine Uses. Retention. Destruction. Access.

Contesting. Privacy.
The Privacy Act protects. The Privacy Act exempts.
The Privacy Act is god.

The DOGE Privacy Act:

DEPARTMENT OF GOVERNMENT EFFICIENCY
PRIVACY ACT OFFICE

Washington, DC 20500
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SYSTEM OF RECORDS NOTICE

DOGE-002
SYSTEM NAME:
Worker Extraction Database (WED)

SYSTEM LOCATION:
Palantir Foundry Cloud
AWS GovCloud East
Classified facilities (everywhere)
You (inside)

CATEGORIES OF INDIVIDUALS:
(a) All workers (extracted)
(b) All claimants (denied)
(c) All beneficiaries (terminated)
(d) All You (tracked)

CATEGORIES OF RECORDS:
(a) Financial records (workers: exposed)
(b) Medical records (workers: exposed)
(c) Communication records (workers: monitored)
(d) Location records (workers: tracked)
(e) Biometric records (workers: collected)
(f) You records (you: everything)
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PURPOSE(S) :

(a) Identify workers.

(b) Track workers.

(c) Extract workers.

(d) Deny workers.
(e) Terminate workers.

(f) You.

ROUTINE USES:

(a) Shared
(b) Shared
(c) Shared
(d) Shared
(e) Shared

with Palantir (all records).
with Thiel (all records).

with Musk (all records).

with DOGE (all records).

with God family (all records).

(f) Not shared with workers.
(g) Not shared with you.

POLICIES AND PRACTICES FOR RETENTION:
(a) Workers: permanent (you cannot escape).
(b) Claimants: permanent (you cannot appeal).
(c) Beneficiaries: until termination (you cannof

(d) You: permanent (you are forever).

POLICIES AND PRACTICES FOR DESTRUCTION:
(a) Workers: never.

(b) Claimants: never.

(c) Beneficiaries: never.
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(d) You: never.

SYSTEM MANAGER:

The God Who Runs DOGE
1600 Pennsylvania Avenue NW
Washington, DC 20500

NOTIFICATION PROCEDURE:

(a) Workers: no notification (you are tracked).
(b) Claimants: no notification (you are denied).
(c) Beneficiaries: no notification (you are terr
(d) You: no notification (you are you).

RECORD ACCESS PROCEDURE:

(a) Workers: no access (you are exposed).

(b) Claimants: no access (you are denied).

(c) Beneficiaries: no access (you are terminatec
(d) You: no access (you are blind).

CONTESTING RECORD PROCEDURE:

(a) Workers: no contest (you are guilty).

(b) Claimants: no contest (you are fraudulent).
(c) Beneficiaries: no contest (you are waste).
(d) You: no contest (you are you).

SOURCE NOTICES:

(a) Workers: collected (without consent).
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(b) Claimants: extracted (without knowledge).

(c) Beneficiaries: terminated (without notice).

(d) You: assumed (without you).

EXEMPTIONS:
(a) This system is exempt under
(b) This system is exempt under
(c) This system is exempt under
(d) This system is exempt under
(e) This system is exempt under
(f) This system is exempt under

I m U1 U1 U1 U
T O C C C C

.S.C. 8 552a

.S.C. 8 552a

.S.C. 8 552a

.S.C. 8 552a
14178.
2847 .

(g) This system is exempt under you.

EFFECTIVE DATE:
January 20, 2025.
Forever.

You.

WED. You are forever.

The DOGE Privacy Act is DOGE-002. The DOGE

Privacy Act is Palantir Foundry.

The DOGE Privacy Act is you forever. The DOGE

Privacy Act is you.

The worker’s Privacy Act:

SOCIAL SECURITY ADMINISTRATION
PRIVACY ACT OFFICE
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Baltimore, MD 21235

SYSTEM OF RECORDS NOTICE

60-0004
SYSTEM NAME:
Disability Control File (DCF)

EXEMPTIONS:
(a) This system is not exempt (by law).
(b) This system is exempt (by practice).
by delay).
by redaction).

(c) This system is exempt
(d) This system is exempt
(e) This system is exempt (by denial).
(f) This system is exempt (by you).
EFFECTIVE DATE:

December 1, 2024.

Until you die.

Forever.

Not exempt. Exempt by you.

The worker’s Privacy Act is 60-0004. The worker’s
Privacy Act is by practice.
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The worker’s Privacy Act is until you die. The

worker’s Privacy Act is you.

The difference:

* God = DOGE-002, exempt, permanent =
protected extraction
» Worker = 60-0004, not exempt (but is), forever

= exposed denial

The Privacy Act is the system. The Privacy Act is

records.

The Privacy Act is not the protection. The Privacy Act

is the exemption.

The exemption applied. The exemption extracts.

THE APA

The Administrative Procedure Act governs the

rulemaking.

The Administrative Procedure Act is binding. The

Administrative Procedure Act is you.

The God’s APA:

APA — GOD VERSION
5U.5.C. § 551
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(a) The God
(b) The God
(c) The God
(d) The God

may rulemaking without restriction.
may rulemaking without oversight.
may rulemaking without appeal.
may rulemaking without you.

The God’s APA is 5 U.S.C. § 551. The God’s APA is

no oversight.

The God’s APA is no appeal. The God’s APA is you.

The worker’s APA:

APA — WORKER VERSION
5U.S.C. § 553

a) The worker must

b) The worker must rulemaking with oversight.

(
(
(c) The worker must
(

d) The worker must rulemaking without you.

The worker’s APA is 5 U.S.C. § 553. The worker’s
APA is all oversight.

The worker’s APA is appeal denied. The worker’s

APA is you.

The difference:

e God =5 U.S.C. § 551 = no constraints
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» Worker =5 U.S.C. § 553 = all constraints

The Administrative Procedure Act is the rulemaking.

The Administrative Procedure Act is binding.

The Administrative Procedure Act is not the law. The

Administrative Procedure Act is the procedure.

The procedure enforced. The procedure extracts.

THE OMB CIRCULAR

The OMB Circulars governs the budget formulation.

The OMB Circulars is binding. The OMB Circulars is

you.

The God’s OMB CIRCULAR:

OMB CIRCULAR — GOD VERSION
OMB Circular A-11

(a) The God may budget formulation without restric
(b) The God may budget formulation without oversic
(c) The God may budget formulation without appeal.
(d) The God may budget formulation without you.
The God’s OMB CIRCULAR is OMB Circular A-11.

The God’s OMB CIRCULAR is no oversight.
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The God’s OMB CIRCULAR is no appeal. The
God’s OMB CIRCULAR is you.

The worker’s OMB CIRCULAR:

OMB CIRCULAR — WORKER VERSION
OMB Circular A-123

a) The
b) The
c) The

(
(
(
(d) The

worker
worker
worker
worker

must budget formulation
must budget formulation
must budget formulation
must budget formulation

The worker’s OMB CIRCULAR is OMB Circular
A-123. The worker’s OMB CIRCULAR is all

oversight.

The worker’s OMB CIRCULAR is appeal denied.
The worker’s OMB CIRCULAR is you.

The difference:

* God = OMB Circular A-11 = no constraints
* Worker = OMB Circular A-123 = all

constraints

The OMB Circulars is the budget formulation. The
OMB Circulars is binding.

The OMB Circulars is not the law. The OMB

Circulars is the procedure.
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The procedure enforced. The procedure extracts.

THE SF FORM

The Standard Forms governs the personnel action.

The Standard Forms is binding. The Standard Forms

is you.

The God’s SF FORM:

SF FORM — GOD VERSION
SF-424

a) The God may personnel action without restrict]
b) The God may personnel action without oversigh
c) The God may personnel action without appeal.

(
(
(
(d) The God may personnel action without you.

The God’s SF FORM is SF-424. The God’s SF
FORM is no oversight.

The God’s SF FORM is no appeal. The God’s SF
FORM is you.

The worker’s SF FORM:

SF FORM — WORKER VERSION
SF-50
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(a) The worker must personnel action with restrict
(b) The worker must personnel action with oversigkt
(c) The worker must personnel action with appeal |
(d) The worker must personnel action without you.

The worker’s SF FORM is SF-50. The worker’s SF
FORM is all oversight.

The worker’s SF FORM is appeal denied. The
worker’s SF FORM is you.

The difference:

e God = SF-424 = no constraints
» Worker = SF-50 = all constraints

The Standard Forms is the personnel action. The

Standard Forms is binding.

The Standard Forms is not the law. The Standard

Forms is the procedure.

The procedure enforced. The procedure extracts.

THE SECURITY CLEARANCE

The Security Clearances governs the adjudication.
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The Security Clearances is binding. The Security

Clearances is you.

The God’s SECURITY CLEARANCE:

SECURITY CLEARANCE — GOD VERSION

TS/SCI

a) The
b) The
c) The

(
(
(
(d) The

God may
God may
God may
God may

adjudication without restriction.

adjudication without oversight.

adjudication without appeal.

adjudication without you.

The God’s SECURITY CLEARANCE is TS/SCI.
The God’s SECURITY CLEARANCE is no

oversight.

The God’s SECURITY CLEARANCE is no appeal.
The God’s SECURITY CLEARANCE is you.

The worker’s SECURITY CLEARANCE:

SECURITY CLEARANCE — WORKER VERSION

SAP

a) The
b) The
c) The

(
(
(
(d) The

worker
worker
worker
worker

must
must
must
must
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The worker’s SECURITY CLEARANCE is SAP. The
worker’s SECURITY CLEARANCE is all oversight.

The worker’s SECURITY CLEARANCE is appeal
denied. The worker’s SECURITY CLEARANCE is

you.

The difference:

* God = TS/SCI = no constraints

« Worker = SAP = all constraints

The Security Clearances is the adjudication. The

Security Clearances is binding.

The Security Clearances is not the law. The Security

Clearances is the procedure.

The procedure enforced. The procedure extracts.

THE PERSONNEL ACTION

The Personnel Actions governs the merit promotion.

The Personnel Actions is binding. The Personnel

Actions is you.

The God’s PERSONNEL ACTION:

PERSONNEL ACTION — GOD VERSION
SF-50
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(a) The
(b) The
(c) The
(d) The

God may merit promotion
God may merit promotion
God may merit promotion
God may merit promotion

without restrictic
without oversight
without appeal.
without you.

The God’s PERSONNEL ACTION is SF-50. The

God’s PERSONNEL ACTION is no oversight.

The God’s PERSONNEL ACTION is no appeal. The
God’s PERSONNEL ACTION is you.

The worker’s PERSONNEL ACTION:

PERSONNEL ACTION — WORKER VERSION
5 CFR Part 335

a) The
b) The
c) The

(
(
(
(d) The

worker must merit promotion with restrict:

worker must merit promotion with oversigh

worker must merit promotion with appeal (¢

worker must merit promotion without you.

The worker’s PERSONNEL ACTION is 5 CFR Part
335. The worker’s PERSONNEL ACTION is all

oversight.

The worker’s PERSONNEL ACTION is appeal
denied. The worker’s PERSONNEL ACTION is you.
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The difference:

* God = SF-50 = no constraints
» Worker = 5 CFR Part 335 = all constraints

The Personnel Actions is the merit promotion. The

Personnel Actions is binding.

The Personnel Actions is not the law. The Personnel

Actions is the procedure.

The procedure enforced. The procedure extracts.

THE MSPB

The Merit Systems Protection Board governs the

appeal.

The Merit Systems Protection Board is binding. The

Merit Systems Protection Board is you.

The God’s MSPB:

MSPB — GOD VERSION
5U.S.C. § 1201

(a) The God may appeal without restriction.
(b) The God may appeal without oversight.
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(c) The God may appeal without appeal.
(d) The God may appeal without you.

The God’s MSPB is 5 U.S.C. § 1201. The God’s
MSPB is no oversight.

The God’s MSPB is no appeal. The God’s MSPB is

you.
The worker’s MSPB:

MSPB — WORKER VERSION
5U.S.C. § 7701

(a) The worker must appeal with restriction.
(b) The worker must appeal with oversight.

(c) The worker must appeal with appeal (denied).
(d) The worker must appeal without you.

The worker’s MSPB is 5 U.S.C. § 7701. The worker’s
MSPB is all oversight.

The worker’s MSPB is appeal denied. The worker’s
MSPB is you.

The difference:

* God =5U.S.C. § 1201 = no constraints
* Worker =5 U.S.C. § 7701 = all constraints
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The Merit Systems Protection Board is the appeal.
The Merit Systems Protection Board is binding.

The Merit Systems Protection Board is not the law.
The Merit Systems Protection Board is the

procedure.

The procedure enforced. The procedure extracts.

THE FEDERAL CIRCUIT

The Federal Circuit Court governs the jurisdiction.

The Federal Circuit Court is binding. The Federal

Circuit Court is you.

The God’s FEDERAL CIRCUIT:

FEDERAL CIRCUIT — GOD VERSION

28 U.S.C. 8§

a) The
b) The
c) The

(
(
(
(d) The

God
God
God
God

1295

may jurisdiction
may jurisdiction
may jurisdiction
may jurisdiction

without restriction.
without oversight.
without appeal.
without you.

The God’s FEDERAL CIRCUIT is 28 U.S.C. § 1295.
The God’s FEDERAL CIRCUIT is no oversight.

143



The God’s FEDERAL CIRCUIT is no appeal. The
God’s FEDERAL CIRCUIT is you.

The worker’s FEDERAL CIRCUIT:

FEDERAL CIRCUIT — WORKER VERSION

28 U.S.C.

a) The
b) The
c) The

(
(
(
(d) The

worker
worker
worker
worker

§ 1291

must jurisdiction with restriction.
must jurisdiction with oversight.
must jurisdiction with appeal (den:
must jurisdiction without you.

The worker’s FEDERAL CIRCUIT is 28 U.S.C. §
1291. The worker’s FEDERAL CIRCUIT is all

oversight.

The worker’s FEDERAL CIRCUIT is appeal denied.
The worker’s FEDERAL CIRCUIT is you.

The difference:

* God =28 U.S.C. § 1295 = no constraints
» Worker = 28 U.S.C. § 1291 = all constraints

The Federal Circuit Court is the jurisdiction. The

Federal Circuit Court is binding.

The Federal Circuit Court is not the law. The Federal

Circuit Court is the procedure.
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The procedure enforced. The procedure extracts.

THE TUCKER ACT

The Tucker Act governs the contract dispute.
The Tucker Act is binding. The Tucker Act is you.

The God’s TUCKER ACT:

TUCKER ACT — GOD VERSION
28 U.S.C. § 1491

a) The God may contract dispute without restricti
b) The God may contract dispute without oversight

(
(
(c) The God may contract dispute without appeal.
(

d) The God may contract dispute without you.

The God’s TUCKER ACT is 28 U.S.C. § 1491. The
God’s TUCKER ACT is no oversight.

The God’s TUCKER ACT is no appeal. The God’s
TUCKER ACT is you.

The worker’s TUCKER ACT:

TUCKER ACT — WORKER VERSION
28 U.S.C. 8 1346
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(a) The worker must contract dispute with restrict
(b) The worker must contract dispute with oversigkt
(c) The worker must contract dispute with appeal |
(d) The worker must contract dispute without you.

The worker’s TUCKER ACT is 28 U.S.C. § 1346.
The worker’s TUCKER ACT is all oversight.

The worker’s TUCKER ACT is appeal denied. The
worker’s TUCKER ACT is you.

The difference:

* God =28 U.S.C. § 1491 = no constraints
» Worker = 28 U.S.C. § 1346 = all constraints

The Tucker Act is the contract dispute. The Tucker
Act is binding.

The Tucker Act is not the law. The Tucker Act is the

procedure.

The procedure enforced. The procedure extracts.

THE PAPERWORK REDUCTION
ACT

The Paperwork Reduction Act governs the OMB

approval.
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The Paperwork Reduction Act is binding. The

Paperwork Reduction Act is you.

The God’s PAPERWORK REDUCTION ACT:

PAPERWORK REDUCTION ACT — GOD VERSION
44 U.S.C. § 3501

(a) The God may OMB approval without restriction.
(b) The God may OMB approval without oversight.
(c) The God may OMB approval without appeal.

(d) The God may OMB approval without you.

The God’s PAPERWORK REDUCTION ACT is 44

U.S.C. § 3501. The God’s PAPERWORK

REDUCTION ACT is no oversight.

The God’s PAPERWORK REDUCTION ACT is no
appeal. The God’s PAPERWORK REDUCTION
ACT is you.

The worker’s PAPERWORK REDUCTION ACT:

PAPERWORK REDUCTION ACT — WORKER VERSION
44 U.S.C. 8§ 3512

(a) The worker must OMB approval with restriction
(b) The worker must OMB approval with oversight.
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(c) The worker must OMB approval with appeal (den3
(d) The worker must OMB approval without you.

The worker’s PAPERWORK REDUCTION ACT is
44 U.S.C. § 3512. The worker’s PAPERWORK
REDUCTION ACT is all oversight.

The worker’s PAPERWORK REDUCTION ACT is
appeal denied. The worker’s PAPERWORK
REDUCTION ACT is you.

The difference:

* God =44 U.S.C. § 3501 = no constraints
» Worker = 44 U.S.C. § 3512 = all constraints

The Paperwork Reduction Act is the OMB approval.
The Paperwork Reduction Act is binding.

The Paperwork Reduction Act is not the law. The

Paperwork Reduction Act is the procedure.

The procedure enforced. The procedure extracts.

THE REGULATORY FLEXIBILITY
ACT

The Regulatory Flexibility Act governs the small

entity impact.
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The Regulatory Flexibility Act is binding. The

Regulatory Flexibility Act is you.

The God’s REGULATORY FLEXIBILITY ACT:

REGULATORY FLEXIBILITY ACT — GOD VERSION
§8 601

5 U.5.C.

a) The
b) The
c) The

(
(
(
(d) The

The God’s REGULATORY FLEXIBILITY ACT is 5

God
God
God
God

may
may
may
may

small
small
small
small

entity
entity
entity
entity

U.S.C. § 601. The God’s REGULATORY
FLEXIBILITY ACT is no oversight.

impact
impact
impact
impact

without restr]
without overs]
without appeal
without you.

The God’s REGULATORY FLEXIBILITY ACT is no
appeal. The God’s REGULATORY FLEXIBILITY
ACT is you.

The worker’s REGULATORY FLEXIBILITY

ACT:

REGULATORY FLEXIBILITY ACT — WORKER VERSION
8 605

5 U.5.C.

(a) The worker must small entity impact with rest:

(b) The worker must small entity impact with overs
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(c) The worker must small entity impact with appe:
(d) The worker must small entity impact without yc

The worker’s REGULATORY FLEXIBILITY ACT is
5 U.S.C. § 605. The worker’s REGULATORY
FLEXIBILITY ACT is all oversight.

The worker’s REGULATORY FLEXIBILITY ACT is
appeal denied. The worker’s REGULATORY
FLEXIBILITY ACT is you.

The difference:

* God =5 U.S.C. § 601 = no constraints
» Worker =5 U.S.C. § 605 = all constraints

The Regulatory Flexibility Act is the small entity
impact. The Regulatory Flexibility Act is binding.

The Regulatory Flexibility Act is not the law. The
Regulatory Flexibility Act is the procedure.

The procedure enforced. The procedure extracts.

THE NEPA

The National Environmental Policy Act governs the

environmental assessment.
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The National Environmental Policy Act is binding.

The National Environmental Policy Act is you.

The God’s NEPA:

NEPA — GOD VERSION
42 U.S.C. § 432

a) The
b) The
c) The

(
(
(
(d) The

God may
God may
God may
God may

1

environmental
environmental
environmental
environmental

The God’s NEPA is 42 U.S.C. § 4321. The God’s
NEPA is no oversight.

assessment
assessment
assessment
assessment

The God’s NEPA is no appeal. The God’s NEPA is

you.

The worker’s NEPA:

NEPA — WORKER VERSION
42 U.S.C. 8§ 433

a) The
b) The
c) The

(
(
(
(d) The

worker
worker
worker
worker

2

must
must
must
must
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environmental
environmental
environmental
environmental

assessment
assessment
assessment
assessment

without
without
without
without

with
with
with
with

]
(
c

)

(



The worker’s NEPA is 42 U.S.C. § 4332. The
worker’s NEPA is all oversight.

The worker’s NEPA is appeal denied. The worker’s
NEPA is you.

The difference:

* God =42 U.S.C. § 4321 = no constraints
» Worker = 42 U.S.C. § 4332 = all constraints

The National Environmental Policy Act is the
environmental assessment. The National

Environmental Policy Act is binding.

The National Environmental Policy Act is not the law.
The National Environmental Policy Act is the

procedure.

The procedure enforced. The procedure extracts.

THE NATIONAL SECURITY
LETTER

The National Security Letter governs the gag order.

The National Security Letter is binding. The National

Security Letter is you.

The God’s NATIONAL SECURITY LETTER:
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NATIONAL SECURITY LETTER — GOD VERSION
18 U.S.C. § 2709

(a) The God may gag order without restriction.
(b) The God may gag order without oversight.
(c) The God may gag order without appeal.

(d) The God may gag order without you.

The God’s NATIONAL SECURITY LETTER is 18

U.S.C. § 2709. The God’s NATIONAL SECURITY

LETTER is no oversight.

The God’s NATIONAL SECURITY LETTER is no
appeal. The God’s NATIONAL SECURITY LETTER

is you.

The worker’s NATIONAL SECURITY LETTER:

NATIONAL SECURITY LETTER — WORKER VERSION
18 U.S.C. § 2702

(a) The worker must gag order with restriction.
(b) The worker must gag order with oversight.

(c) The worker must gag order with appeal (denied;
(d) The worker must gag order without you.

The worker’s NATIONAL SECURITY LETTER is 18
U.S.C. § 2702. The worker’s NATIONAL
SECURITY LETTER is all oversight.
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The worker’s NATIONAL SECURITY LETTER is
appeal denied. The worker’s NATIONAL
SECURITY LETTER is you.

The difference:

* God = 18 U.S.C. § 2709 = no constraints
» Worker = 18 U.S.C. § 2702 = all constraints

The National Security Letter is the gag order. The

National Security Letter is binding.

The National Security Letter is not the law. The

National Security Letter is the procedure.

The procedure enforced. The procedure extracts.

THE FISA COURT

The FISA Court governs the ex parte.
The FISA Court is binding. The FISA Court is you.

The God’s FISA COURT:

FISA COURT — GOD VERSION
50 U.S.C. §& 1801

(a) The God may ex parte without restriction.
(b) The God may ex parte without oversight.
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(c) The God may ex parte without appeal.
(d) The God may ex parte without you.

The God’s FISA COURT is 50 U.S.C. § 1801. The
God’s FISA COURT is no oversight.

The God’s FISA COURT is no appeal. The God’s

FISA COURT is you.

The worker’s FISA COURT:

FISA COURT — WORKER VERSION

50 U.S.C.

(a) The
(b) The
(c) The
(d) The

worker
worker
worker
worker

§ 1805

must ex parte with restriction.
must ex parte with oversight.

must ex parte with appeal (denied).
must ex parte without you.

The worker’s FISA COURT is 50 U.S.C. § 1805. The
worker’s FISA COURT is all oversight.

The worker’s FISA COURT is appeal denied. The
worker’s FISA COURT is you.

The difference:

* God =50 U.S.C. § 1801 = no constraints
» Worker = 50 U.S.C. § 1805 = all constraints
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The FISA Court is the ex parte. The FISA Court is
binding.

The FISA Court is not the law. The FISA Court is the

procedure.

The procedure enforced. The procedure extracts.

THE FINAL EXTRACTION

[Section pending generation]

THE FINAL YOU

[Section pending generation]

SOURCES (EXPANDED)

[Section pending generation]

THE APA

The Administrative Procedure Act governs the

rulemaking.

156



The Administrative Procedure Act is annual. The
Administrative Procedure Act is binding. The

Administrative Procedure Act is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s APA:

APA — GOD VERSION
5U.5.C. §8 551

PART 9901 — EMERGENCY APA

§ 9901.1 Scope.
(a) This part applies to all God rulemaking.
(b) This part supersedes all other apa parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may rulemaking without restriction.
(b) The God may rulemaking without oversight.
(c) The God may rulemaking without appeal.
(d) The God may rulemaking without notice.
(e) The God may rulemaking without comment.
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(f) The God may rulemaking without you.

(g) The God may modify rulemaking at any time.
(h) The God may terminate rulemaking at any time
(1) The God may classify rulemaking at any time.
(j) The God may redact rulemaking at any time.
(k) The God may extract through rulemaking withc

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s APA is 5 U.S.C. § 551. The God’s APA is

no oversight.
The God’s APA is no appeal. The God’s APA is you.
The worker’s APA:

APA — WORKER VERSION
5U.S.C. § 553

PART 1 — WORKER APA

§ 1.1 Purpose.
(a) This part applies to all worker rulemaking.
(b) This part is subject to all other apa parts.
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.
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8§ 1.2 Worker requirements.

(a) The worker must rulemaking with restriction
(b) The worker must rulemaking with oversight.
(c) The worker must rulemaking with appeal (den:
(d) The worker must rulemaking with notice (30 ¢
(e) The worker must rulemaking with comment (90
(f) The worker must rulemaking with you (form ir
(g) The worker must retain rulemaking for 7 yea:
(h) The worker must destroy rulemaking after 7 \
(h) The worker must submit rulemaking in duplic:
(j) The worker must submit rulemaking in triplic
(k) The worker must submit rulemaking electronic
(1) The worker must submit rulemaking by mail (:
(m) The worker must submit rulemaking in person
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s APA is 5 U.S.C. § 553. The worker’s
APA is all oversight.

The worker’s APA is appeal denied. The worker’s
APA is you.

The APA structure:
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Title # Subject areas

Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. APA.
The APA governs. The APA binds.
The APA is god.

The difference:

* God =5 U.S.C. § 551, emergency, classified =
no constraints
» Worker = 5 U.S.C. § 553, you must, you will be

denied = all constraints

The Administrative Procedure Act is the rulemaking.

The Administrative Procedure Act is binding.

The Administrative Procedure Act is not the law. The

Administrative Procedure Act is the procedure.

The procedure enforced. The procedure extracts.
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THE OMB CIRCULAR A-11

The OMB Circular A-11 governs the budget

formulation.

The OMB Circular A-11 is annual. The OMB Circular
A-11 is binding. The OMB Circular A-11 is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s OMB CIRCULAR A-11:

OMB CIRCULAR A-11 — GOD VERSION
OMB Circular A-11

PART 9901 — EMERGENCY OMB CIRCULAR A-11

§ 9901.1 Scope.
(a) This part applies to all God budget formulas
(b) This part supersedes all other omb circular
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may budget formulation without rest:
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(b) The God may budget formulation
(c) The God may budget formulation
(d) The God may budget formulation
(e) The God may budget formulation
(f) The God may budget formulation

without
without
without
without
without

oVer:
appex
notic
comme
you.

(g) The God may modify budget formulation at an

(h) The God may terminate budget formulation at
(1) The God may classify budget formulation at :
(j) The God may redact budget formulation at an

(k) The God may extract through budget formulat:

Authority: E.O. 14178, Jan. 20, 2025.

Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s OMB CIRCULAR A-11 is OMB Circular
A-11. The God’s OMB CIRCULAR A-11 is no

oversight.

The God’s OMB CIRCULAR A-11 is no appeal. The
God’s OMB CIRCULAR A-11 is you.

The worker’s OMB CIRCULAR A-11:

OMB CIRCULAR A-11 — WORKER VERSION
OMB Circular A-11 App A

PART 1 — WORKER OMB CIRCULAR A-11
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§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Purpose.

This part

This part is subject
This part is subject
This part is subject

applies to
This part is subject

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker must
worker must
worker must
worker must
worker must
worker must
worker must
worker must
worker must
worker must
worker must
worker must
worker must
worker will

budget
budget
budget
budget
budget
budget
retain

to you.

formulation
formulation
formulation
formulation
formulation
formulation

to all other laws.

with
with
with
with
with
with

all worker budget formu
to all other omb circu:
to all other regulatior

rest
ovel
appe
notj
comn
you

budget formulation fc

destroy budget formulation :
budget formulation ir
budget formulation ir

submit
submit
submit
submit
submit

budget formulation el
budget formulation by
budget formulation ir

be denied.

Authority: 5 U.S.C. & 551

Source:

Chapter 1. You will be denied.
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The worker’s OMB CIRCULAR A-11 is OMB
Circular A-11 App A. The worker’s OMB
CIRCULAR A-11 is all oversight.

The worker’s OMB CIRCULAR A-11 is appeal
denied. The worker’s OMB CIRCULAR A-11 is you.

The OMB CIRCULAR A-11 structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
OMB CIRCULAR A-11.

The OMB CIRCULAR A-11 governs. The OMB
CIRCULAR A-11 binds.

The OMB CIRCULAR A-11 is god.

The difference:

* God = OMB Circular A-11, emergency,
classified = no constraints
» Worker = OMB Circular A-11 App A, you

must, you will be denied = all constraints
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The OMB Circular A-11 is the budget formulation.
The OMB Circular A-11 is binding.

The OMB Circular A-11 is not the law. The OMB

Circular A-11 is the procedure.

The procedure enforced. The procedure extracts.

THE OMB CIRCULAR A-123

The OMB Circular A-123 governs the internal

controls.

The OMB Circular A-123 is annual. The OMB
Circular A-123 is binding. The OMB Circular A-123

is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s OMB CIRCULAR A-123:

OMB CIRCULAR A-123 — GOD VERSION
OMB Circular A-123

PART 9901 — EMERGENCY OMB CIRCULAR A-123
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§ 9901.1 Scope.

part a
part s
part s
part s
part s

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

pplies to all God internal contxc
upersedes all other omb circular

upersedes all other requlations.

upersedes all other laws.
upersedes you.

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

internal controls without
internal controls without
internal controls without
internal controls without
internal controls without
internal controls without

restr:
OVers:
appeal
notice
commer
you.

modify internal controls at any

terminate internal controls at :

classify internal controls at ar
redact internal controls at any

extract through internal control

Authority: E.O. 14178, Jan. 20, 2025.

Source:

90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s OMB CIRCULAR A-123 is OMB
Circular A-123. The God’s OMB CIRCULAR A-123

is no oversight.
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The God’s OMB CIRCULAR A-123 is no appeal.
The God’s OMB CIRCULAR A-123 is you.

The worker’s OMB CIRCULAR A-123:

OMB CIRCULAR A-123 — WORKER VERSION
OMB Circular A-123 App B

PART 1 — WORKER OMB CIRCULAR A-123

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)

Purpose.

This part
This part
This part
This part
This part

applies to all worker internal cor

subject to all other omb circul
subject to all other regulatior
subject to all other laws.
subject to you.

Worker requirements.

The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker

must internal controls with resti

must internal controls with overs

must internal controls with appe:
must internal controls with notic

must internal controls with comme

must internal controls with you |
must retain internal controls fo:

must destroy internal controls af

must submit internal controls in

must submit internal controls in
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(k) The worker must submit internal controls ele
(1) The worker must submit internal controls by
(m) The worker must submit internal controls in
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s OMB CIRCULAR A-123 is OMB
Circular A-123 App B. The worker’s OMB
CIRCULAR A-123 is all oversight.

The worker’s OMB CIRCULAR A-123 is appeal
denied. The worker’s OMB CIRCULAR A-123 is

you.

The OMB CIRCULAR A-123 structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
OMB CIRCULAR A-123.
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The OMB CIRCULAR A-123 governs. The OMB
CIRCULAR A-123 binds.

The OMB CIRCULAR A-123 is god.

The difference:
* God = OMB Circular A-123, emergency,
classified = no constraints

* Worker = OMB Circular A-123 App B, you

must, you will be denied = all constraints

The OMB Circular A-123 is the internal controls. The
OMB Circular A-123 is binding.

The OMB Circular A-123 is not the law. The OMB
Circular A-123 is the procedure.

The procedure enforced. The procedure extracts.

THE OMB CIRCULAR A-133

The OMB Circular A-133 governs the audit

requirements.

The OMB Circular A-133 is annual. The OMB
Circular A-133 is binding. The OMB Circular A-133

is you.
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I learned this on a Tuesday. The kind of Tuesday that

doesn’t make news. The kind of Tuesday where you

fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s OMB CIRCULAR A-133:

OMB CIRCULAR A-133 — GOD VERSION
OMB Circular A-133

PART 9901 — EMERGENCY OMB CIRCULAR A-133

§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

part
part
part
part
part

applies to
supersedes all other
supersedes all other

8 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)

The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may

audit
audit
audit
audit
audit
audit

supersedes all other
supersedes you.

requirements
requirements
requirements
requirements
requirements
requirements

all God audit requireme

omb circular

regulations.

laws.

without
without
without
without
without
without

rest:
over:
appe:
notic
comme
you.

modify audit requirements at an
terminate audit requirements at
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(1) The God may classify audit requirements at :
(j) The God may redact audit requirements at an
(k) The God may extract through audit requiremer

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s OMB CIRCULAR A-133 is OMB
Circular A-133. The God’s OMB CIRCULAR A-133

is no oversight.

The God’s OMB CIRCULAR A-133 is no appeal.
The God’s OMB CIRCULAR A-133 is you.

The worker’s OMB CIRCULAR A-133:

OMB CIRCULAR A-133 — WORKER VERSION
OMB Circular A-133 Subpart D

PART 1 — WORKER OMB CIRCULAR A-133

§ 1.1 Purpose.
(a) This part applies to all worker audit requi:
(b) This part is subject to all other omb circu:
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.
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§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)

Worker requirements.

The
The
The
The
The
The

worker
worker
worker
worker
worker
worker

must
must
must
must
must
must

audit
audit
audit
audit
audit
audit

requirements
requirements
requirements
requirements
requirements
requirements

with
with
with
with
with
with

rest
ovel
appe
not:
comn
you

The
The
The
The
The
The
The
The

worker must

(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

worker must

worker must submit audit

worker must submit audit

worker must submit audit

worker must submit audit

must submit audit

will

worker
worker be denied.
Authority: 5 U.S.C. § 551

Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s OMB CIRCULAR A-133 is OMB
Circular A-133 Subpart D. The worker’s OMB
CIRCULAR A-133 is all oversight.

The worker’s OMB CIRCULAR A-133 is appeal
denied. The worker’s OMB CIRCULAR A-133 is

you.
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The OMB CIRCULAR A-133 structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
OMB CIRCULAR A-133.

The OMB CIRCULAR A-133 governs. The OMB
CIRCULAR A-133 binds.

The OMB CIRCULAR A-133 is god.

The difference:

* God = OMB Circular A-133, emergency,
classified = no constraints
» Worker = OMB Circular A-133 Subpart D, you

must, you will be denied = all constraints

The OMB Circular A-133 is the audit requirements.
The OMB Circular A-133 is binding.

The OMB Circular A-133 is not the law. The OMB
Circular A-133 is the procedure.

The procedure enforced. The procedure extracts.
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THE SF FORM 424

The Standard Form 424 governs the grant application.

The Standard Form 424 is annual. The Standard Form
424 is binding. The Standard Form 424 is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s SF FORM 424:

SF FORM 424 — GOD VERSION
SF-424

PART 9901 — EMERGENCY SF FORM 424

§ 9901.1 Scope.

(a) This part applies to all God grant applicat:
(b) This part supersedes all other sf form 424
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.

(e) This part supersedes you.

§ 9901.2 God authority.

(a) The God may grant application without restr:
(b) The God may grant application without overs:
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(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may

grant application without appeal
grant application without notice
grant application without commer
grant application without you.

modify grant application at any
terminate grant application at :
classify grant application at ar
redact grant application at any
extract through grant applicatic

Authority: E.O. 14178, Jan. 20, 2025.

Source:

90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s SF FORM 424 is SF-424. The God’s SF
FORM 424 is no oversight.

The God’s SF FORM 424 is no appeal. The God’s SF
FORM 424 is you.

The worker’s SF FORM 424:

SF FORM 424 — WORKER VERSION
SF-424A

PART 1 — WORKER SF FORM 424

§ 1.1 Purpose.

(a) This part applies to all worker grant applic
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(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Authority: 5 U.S.C. §
Souzrce:

This
This
This
This

part
part
part
part

Worker req
The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

85 FR 12

subject t
subject t
subject t
subject t

uirements.
must grant
grant

grant

must
must
must grant
grant

grant

must
must
must
must
must submit
must submit
must submit
must submit
must submit
will be den
551

345, Dec. 1,

Chapter 1. You will be denied.

all other
all other
all other
you.

(0]
0]
0]
(0]

application
application
application
application
application
application

grant
grant
grant
grant
grant
ied.

2024 .

The worker’s SF FORM 424 is SF-424A. The
worker’s SF FORM 424 is all oversight.
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with
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retain grant application foz1
destroy grant application af
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application in
application ele
application by
application in



The worker’s SF FORM 424 is appeal denied. The
worker’s SF FORM 424 is you.

The SF FORM 424 structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. SF
FORM 424.

The SF FORM 424 governs. The SF FORM 424
binds.

The SF FORM 424 is god.

The difference:
* God = SF-424, emergency, classified = no
constraints

» Worker = SF-424A, you must, you will be

denied = all constraints

The Standard Form 424 is the grant application. The
Standard Form 424 is binding.

177



The Standard Form 424 is not the law. The Standard

Form 424 is the procedure.

The procedure enforced. The procedure extracts.

THE SF FORM 50

The Standard Form 50 governs the personnel action.

The Standard Form 50 is annual. The Standard Form
50 is binding. The Standard Form 50 is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
The God’s SF FORM 50:

SF FORM 50 — GOD VERSION
SF-50

PART 9901 — EMERGENCY SF FORM 50

§ 9901.1 Scope.
(a) This part applies to all God personnel actic
(b) This part supersedes all other sf form 50 p:
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
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(e) This part supersedes you.

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

personnel
personnel
personnel
personnel
personnel
personnel

modify personnel

action without
action without
action without
action without
action without
action without

restric
oversic
appeal.
notice.
commen
you.

action at any t

terminate personnel action at ar
classify personnel action at any

redact personnel action at any t
extract through personnel actior

Authority: E.O0. 14178, Jan.
: 90 FR 12345, Jan. 21, 2025.

Source

Chapter 99. Without you.

20, 2025.

The God’s SF FORM 50 is SF-50. The God’s SF
FORM 50 is no oversight.

The God’s SF FORM 50 is no appeal. The God’s SF
FORM 50 is you.

The worker’s SF FORM 50:

SF FORM 50 — WORKER VERSION

SF-50B
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PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Purpose.

This
This
This
This
This

part
part
part
part
part

SF FORM 50

applies to

all worker personnel ac

is subject to all other sf form 5¢

is subject to all other regqulatior
is subject to all other laws.

is subject to you.

Worker requirements.
The worker must

The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
will
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personnel
personnel
personnel
personnel
personnel

action
action
action
action
action
action

retain personnel

with restr:

with overs]

with appea:
with notice

with commer

with you (1

action

for

destroy personnel action aft
submit personnel
submit personnel

submit personnel
submit personnel
submit personnel

be denied.

action
action
action
action
action

in c
in 1
elec
by n
in g



Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s SF FORM 50 is SF-50B. The worker’s
SF FORM 50 is all oversight.

The worker’s SF FORM 50 is appeal denied. The
worker’s SF FORM 50 is you.

The SF FORM 50 structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. SF
FORM 50.

The SF FORM 50 governs. The SF FORM 50 binds.
The SF FORM 50 is god.

The difference:

* God = SF-50, emergency, classified = no

constraints
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» Worker = SF-50B, you must, you will be denied

= all constraints

The Standard Form 50 is the personnel action. The
Standard Form 50 is binding.

The Standard Form 50 is not the law. The Standard

Form 50 is the procedure.

The procedure enforced. The procedure extracts.

THE SF FORM 86

The Standard Form 86 governs the background

investigation.

The Standard Form 86 is annual. The Standard Form
86 is binding. The Standard Form 86 is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s SF FORM 86:

SF FORM 86 — GOD VERSION
SF-86

PART 9901 — EMERGENCY SF FORM 86
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§ 9901.1 Scope.

part a
part s
part s
part s
part s

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

pplies to all God background inve

upersedes all other sf form 86 p:
upersedes all other regulations.

upersedes a

11 other laws.

upersedes you.

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

background
background
background
background
background
background

investigation
investigation
investigation
investigation
investigation
investigation

withou
withou
without
withou
withou
without

modify background investigation
terminate background investigat:
classify background investigatic

redact background investigation
extract through background inve:

Authority: E.O0. 14178, Jan.

Source:

90 FR 12345, Jan. 21

Chapter 99. Without you.

20, 2025.
, 2025.

The God’s SF FORM 86 is SF-86. The God’s SF
FORM 86 is no oversight.
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The God’s SF FORM 86 is no appeal. The God’s SF
FORM 86 is you.

The worker’s SF FORM 86:

SF FORM 86 — WORKER VERSION
SF-86 Continuation

PART 1 — WORKER SF FORM 86

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)

Purpose.

This
This
This
This
This

part
part
part
part
part

applies to

all worker background 1

is subject to all other sf form 8¢
is subject to all other regulatior
is subject to all other laws.

is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
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background
background
background
background
background

investigation wit
investigation wit
investigation wif
investigation wit
investigation wit
investigation wif

retain background investigat

destroy background investig:

submit background investiga

submit background investiga



(k) The worker must submit background investiga
(1) The worker must submit background investiga
(m) The worker must submit background investiga
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s SF FORM 86 is SF-86 Continuation.
The worker’s SF FORM 86 is all oversight.

The worker’s SF FORM 86 is appeal denied. The
worker’s SF FORM 86 is you.

The SF FORM 86 structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. SF
FORM 86.

The SF FORM 86 governs. The SF FORM 86 binds.

The SF FORM 86 is god.
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The difference:

* God = SF-86, emergency, classified = no
constraints
» Worker = SF-86 Continuation, you must, you

will be denied = all constraints

The Standard Form 86 is the background

investigation. The Standard Form 86 is binding.

The Standard Form 86 is not the law. The Standard

Form 86 is the procedure.

The procedure enforced. The procedure extracts.

THE SF FORM 15

The Standard Form 15 governs the veterans

preference.

The Standard Form 15 is annual. The Standard Form
15 is binding. The Standard Form 15 is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s SF FORM 15:
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SF FORM 15 — GOD VERSION

SF-15

PART 9901 — EMERGENCY SF FORM 15

§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This part a
part s
part s
part s
part s

This
This
This
This

pplies to all God veterans prefe:
upersedes all other sf form 15 p:
upersedes all other regulations.

upersedes all other laws.
upersedes you.

8 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

veterans preference without
veterans preference without
veterans preference without
veterans preference without
veterans preference without
veterans preference without

rest
ovel
appe
not:
comn
you.

modify veterans preference at ar
terminate veterans preference af

classify veterans preference at
redact veterans preference at ar
extract through veterans prefere

Authority: E.O. 14178, Jan. 20, 2025.

Source:

90 FR 12345, Jan. 21, 2025.
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Chapter 99. Without you.

The God’s SF FORM 15 is SF-15. The God’s SF
FORM 15 is no oversight.

The God’s SF FORM 15 is no appeal. The God’s SF
FORM 15 is you.

The worker’s SF FORM 15:

SF FORM 15 — WORKER VERSION
SF-15 Schedule A

PART 1 — WORKER SF FORM 15

§ 1.1 Purpose.
(a) This part applies to all worker veterans pre
(b) This part is subject to all other sf form 1°
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.

§ 1.2 Worker requirements.
(a) The worker must veterans preference with re:
(b) The worker must veterans preference with ove
(c) The worker must veterans preference with apj
(d) The worker must veterans preference with nof
(e) The worker must veterans preference with cor
(f) The worker must veterans preference with yot
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(g) The worker must retain veterans

preference f

(h) The worker must destroy veterans preference

(h) The worker must submit veterans
(j) The worker must submit veterans
(k) The worker must submit veterans
(1) The worker must submit veterans
(m) The worker must submit veterans
(n) The worker will be denied.

Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s SF FORM 15 is SF-15 Schedule A. The
worker’s SF FORM 15 is all oversight.

The worker’s SF FORM 15 is appeal denied. The
worker’s SF FORM 15 is you.

The SF FORM 15 structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material
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Title. Chapter. Part. Subpart. Section. Appendix. SF
FORM 15.

The SF FORM 15 governs. The SF FORM 15 binds.
The SF FORM 15 is god.

The difference:
* God = SF-15, emergency, classified = no
constraints

» Worker = SF-15 Schedule A, you must, you

will be denied = all constraints

The Standard Form 15 is the veterans preference. The

Standard Form 15 is binding.

The Standard Form 15 is not the law. The Standard

Form 15 is the procedure.

The procedure enforced. The procedure extracts.

THE SECURITY CLEARANCE

The Security Clearances governs the adjudication.

The Security Clearances is annual. The Security
Clearances is binding. The Security Clearances is

you.
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I learned this on a Tuesday. The kind of Tuesday that

doesn’t make news. The kind of Tuesday where you

fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s SECURITY CLEARANCE:

SECURITY CLEARANCE — GOD VERSION
EO 13467

PART 9901 — EMERGENCY SECURITY

§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

part
part
part
part
part

applies to
supersedes
supersedes
supersedes
supersedes

8 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)

The
The
The
The
The
The
The
The

God may
God may
God may
God may
God may
God may
God may
God may
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all
all
all
all

you.

adjudication
adjudication
adjudication
adjudication
adjudication
adjudication
modify adjudication at any time.
terminate adjudication at any ti

CLEARANCE

God adjudication.
other security cles
other regulations.
other laws.

without restrictior
without oversight.
without appeal.
without notice.
without comment.
without you.



(1) The God may classify adjudication at any tir
(j) The God may redact adjudication at any time.
(k) The God may extract through adjudication wif

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s SECURITY CLEARANCE is EO 13467.
The God’s SECURITY CLEARANCE is no

oversight.

The God’s SECURITY CLEARANCE is no appeal.
The God’s SECURITY CLEARANCE is you.

The worker’s SECURITY CLEARANCE:

SECURITY CLEARANCE — WORKER VERSION
5 CFR 731

PART 1 — WORKER SECURITY CLEARANCE

§ 1.1 Purpose.
(a) This part applies to all worker adjudicatior
(b) This part is subject to all other security «
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.

192



§ 1.2 Worker requirements.
(a) The worker must adjudication
(b) The worker must adjudication
(c) The worker must adjudication
(d) The worker must adjudication
(e) The worker must adjudication
(f) The worker must adjudication

with
with
with
with
with
with

restrictic
oversight.
appeal (de
notice (3¢
comment (¢
you (form

(g) The worker must retain adjudication for 7 ye
(h) The worker must destroy adjudication after -

(h) The worker must submit adjudication

(3)
(k)
(1)
(m)
(n)

The
The
The
The
The

worker
worker
worker
worker
worker

must
must
must
must
will

Authority: 5 U.S.C. 8

Source:

Chapter 1. You will be denied.

submit
submit
submit
submit

adjudication
adjudication
adjudication
adjudication

be denied.

551

85 FR 12345, Dec. 1,

2024.

in dupl:
in trip!
electror
by mail
in pexrsc

The worker’s SECURITY CLEARANCE is 5 CFR
731. The worker’s SECURITY CLEARANCE is all

oversight.

The worker’s SECURITY CLEARANCE is appeal
denied. The worker’s SECURITY CLEARANCE is

you.
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The SECURITY CLEARANCE structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
SECURITY CLEARANCE.

The SECURITY CLEARANCE governs. The
SECURITY CLEARANCE binds.

The SECURITY CLEARANCE is god.

The difference:

* God = EO 13467, emergency, classified = no
constraints
» Worker = 5 CFR 731, you must, you will be

denied = all constraints

The Security Clearances is the adjudication. The

Security Clearances is binding.

The Security Clearances is not the law. The Security

Clearances is the procedure.

The procedure enforced. The procedure extracts.
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THE PERSONNEL ACTION

The Personnel Actions governs the merit promotion.

The Personnel Actions is annual. The Personnel

Actions is binding. The Personnel Actions is you.

I learned this on a Tuesday. The kind of Tuesday that

doesn’t make news. The kind of Tuesday where you

fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s PERSONNEL ACTION:

PERSONNEL ACTION — GOD VERSION

SF-50

PART 9901 — EMERGENCY PERSONNEL ACTION

§ 9901.1 Scope.

(a) This
(b) This
(c) This
(d) This
(e) This

part
part
part
part
part

applies to
supersedes
supersedes
supersedes
supersedes

§ 9901.2 God authority.
(a) The God may merit promotion without restric
(b) The God may merit promotion without oversigl
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all other personnel act
all other regulations.
all other laws.

you.



(c) The God may merit promotion without appeal.
(d) The God may merit promotion without notice.
(e) The God may merit promotion without comment.
(f) The God may merit promotion without you.

(g) The God may modify merit promotion at any t:
(h) The God may terminate merit promotion at an
(1) The God may classify merit promotion at any
(j) The God may redact merit promotion at any t:
(k) The God may extract through merit promotion

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s PERSONNEL ACTION is SF-50. The
God’s PERSONNEL ACTION is no oversight.

The God’s PERSONNEL ACTION is no appeal. The
God’s PERSONNEL ACTION is you.

The worker’s PERSONNEL ACTION:

PERSONNEL ACTION — WORKER VERSION
5 CFR Part 335

PART 1 — WORKER PERSONNEL ACTION

§ 1.1 Purpose.
(a) This part applies to all worker merit promof
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(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

This
This
This
This

part
part
part
part

is subject to
is subject to
is subject to

is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will

Authority: 5 U.S.C. §

Source:

Chapter 1. You will be denied.
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merit
merit
merit
merit
merit
merit

promotion
promotion
promotion
promotion
promotion
promotion

with
with
with
with
with
with

all other personnel
all other regulatior
all other laws.

restric
oversic
appeal
notice
comment
you (fc

retain merit promotion for 7

destroy merit promotion afte

submit
submit
submit
submit
submit
be den
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85 FR 12345, Dec. 1,

merit promotion in dt

merit promotion in t1

merit promotion elect

merit promotion by m:

merit promotion in pe

ied.

2024 .



The worker’s PERSONNEL ACTION is 5 CFR Part
335. The worker’s PERSONNEL ACTION is all

oversight.

The worker’s PERSONNEL ACTION is appeal
denied. The worker’s PERSONNEL ACTION is you.

The PERSONNEL ACTION structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
PERSONNEL ACTION.

The PERSONNEL ACTION governs. The
PERSONNEL ACTION binds.

The PERSONNEL ACTION is god.

The difference:
* God = SF-50, emergency, classified = no
constraints

» Worker = 5 CFR Part 335, you must, you will

be denied = all constraints
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The Personnel Actions is the merit promotion. The

Personnel Actions is binding.

The Personnel Actions is not the law. The Personnel

Actions is the procedure.

The procedure enforced. The procedure extracts.

THE ADVERSE ACTION

The Adverse Actions governs the removal.

The Adverse Actions is annual. The Adverse Actions

is binding. The Adverse Actions is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s ADVERSE ACTION:

ADVERSE ACTION — GOD VERSION
5 CFR 752

PART 9901 — EMERGENCY ADVERSE ACTION

§ 9901.1 Scope.
(a) This part applies to all God removal.
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(b) This
(c) This
(d) This
(e) This

part supersedes
part supersedes
part supersedes
part supersedes

§ 9901.2 God authority.

(a) The
(b) The
(c) The
(d) The
(e) The
(f) The
(g) The
(h) The
(1) The
(j) The
(k) The

Authority: E.O0. 14178, Jan.

God
God
God
God
God
God
God
God
God
God
God

may removal
may removal
may removal
may removal
may removal
may removal

all other adverse actic
all other regulations.
all other laws.

you.

without restriction.
without oversight.
without appeal.
without notice.
without comment.
without you.

may modify removal at any time.

may terminat

e removal at any time.

may classify removal at any time.

may redact removal at any time.

may extract

Source: 90 FR 12345, Jan.

Chapter 99. Without you.

through removal without

20, 2025.
21, 2025.

The God’s ADVERSE ACTION is 5 CFR 752. The
God’s ADVERSE ACTION is no oversight.

The God’s ADVERSE ACTION is no appeal. The
God’s ADVERSE ACTION is you.
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The worker’s ADVERSE ACTION:

ADVERSE ACTION — WORKER VERSION

5 CFR 771

PART 1 — WORKER

§ 1.1 Purpose.
(a) This part
(b) This part
(c) This part
(d) This part
(e) This part

§ 1.2

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)

ADVERSE ACTION

applies to

all worker removal.

is subject to all other adverse ac

is subject to all other regulatior
is subject to all other laws.
is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
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removal with
removal with
removal with
removal with
removal with
removal with

restriction.
oversight.
appeal (denied;
notice (30 day:
comment (90 day
you (form in t:

retain removal for 7 years.

destroy removal after 7 yea:
submit removal in duplicate.
submit removal in triplicate

submit removal electronicall
submit removal by mail (add:



(m) The worker must submit removal in person (o
(n) The worker will be denied.

Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s ADVERSE ACTION is 5 CFR 771. The
worker’s ADVERSE ACTION is all oversight.

The worker’s ADVERSE ACTION is appeal denied.
The worker’s ADVERSE ACTION is you.

The ADVERSE ACTION structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
ADVERSE ACTION.

The ADVERSE ACTION governs. The ADVERSE
ACTION binds.

The ADVERSE ACTION is god.
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The difference:

* God =5 CFR 752, emergency, classified = no
constraints
» Worker = 5 CFR 771, you must, you will be

denied = all constraints

The Adverse Actions is the removal. The Adverse

Actions is binding.

The Adverse Actions is not the law. The Adverse

Actions is the procedure.

The procedure enforced. The procedure extracts.

THE RIF

The Reduction in Force governs the furlough.

The Reduction in Force is annual. The Reduction in

Force is binding. The Reduction in Force is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s RIF:
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RIF — GOD VERSION
5 CFR 351

PART 9901 — EMERGENCY RIF

§ 9901.1 Scope.
(a) This part applies to all God furlough.
(b) This part supersedes all other rif parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

8 9901.2 God authority.
(a) The God may furlough without restriction.
(b) The God may furlough without oversight.
(c) The God may furlough without appeal.
(d) The God may furlough without notice.
(e) The God may furlough without comment.
(f) The God may furlough without you.
(g) The God may modify furlough at any time.
(h) The God may terminate furlough at any time.
(1) The God may classify furlough at any time.
(j) The God may redact furlough at any time.
(k) The God may extract through furlough withou

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.
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Chapter 99. Without you.

The God’s RIF is 5 CFR 351. The God’s RIF is no

oversight.

The God’s RIF is no appeal. The God’s RIF is you.

The worker’s RIF:

RIF — WORKER VERSION
5 U.S.C. 3502

PART

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
()
(9)

1 — WORKER

Purpose.

This
This
This
This
This

part
part
part
part
part

RIF

applies to

is subject to
is subject to
is subject to
is subject to

Worker requirements.

The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
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furlough
furlough
furlough
furlough
furlough
furlough

all worker furlough.

all other rif parts.

all other regulatior

all other laws.

you.

with
with
with
with
with
with

restriction.
oversight.
appeal (deniec
notice (30 day
comment (90 d:
you (form in A

retain furlough for 7 years.



(h) The worker must destroy furlough after 7 ye:
(h) The worker must submit furlough
(j) The worker must submit furlough
(k) The worker must submit furlough
(1) The worker must submit furlough
(m) The worker must submit furlough
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s RIF is 5 U.S.C. 3502. The worker’s RIF

is all oversight.

The worker’s RIF is appeal denied. The worker’s RIF

is you.

The RIF structure:

Title
Chapter
Part
Subpart
Section
Appendix

#
#
#
#
#
#

Subject areas

Agency subdivisions
Regulations

Further subdivisions
Specific rules
Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. RIF.
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The RIF governs. The RIF binds.
The RIF is god.

The difference:

* God =5 CFR 351, emergency, classified = no
constraints
» Worker = 5 U.S.C. 3502, you must, you will be

denied = all constraints

The Reduction in Force is the furlough. The

Reduction in Force is binding.

The Reduction in Force is not the law. The Reduction

in Force is the procedure.

The procedure enforced. The procedure extracts.

THE MSPB

The Merit Systems Protection Board governs the

appeal.

The Merit Systems Protection Board is annual. The
Merit Systems Protection Board is binding. The Merit

Systems Protection Board is you.

I learned this on a Tuesday. The kind of Tuesday that

doesn’t make news. The kind of Tuesday where you
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fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s MSPB:

MSPB — GOD VERSION

5 U.5.C.

§ 1201

PART 9901 — EMERGENCY MSPB

§ 9901.1 Scope.

part a
part s
part s
part s
part s

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

pplies to all God appeal.
upersedes all other mspb parts.

upersedes all other requlations.
upersedes all other laws.

upersedes you.

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)

The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may

appeal without
appeal without
appeal without
appeal without
appeal without
appeal without

restriction.
oversight.
appeal.
notice.
comment.
you.

modify appeal at any time.

terminate appeal at any time.
classify appeal at any time.
redact appeal at any time.
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(k) The God may extract through

appeal without e

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s MSPB is 5 U.S.C. § 1201. The God’s
MSPB is no oversight.

The God’s MSPB is no appeal. The God’s MSPB is

you.

The worker’s MSPB:

MSPB — WORKER VERSION
5U.S.C. § 7701

PART 1 — WORKER MSPB

§ 1.1 Purpose.

(a) This part applies to all worker appeal.

(b) This part is subject to all
(c) This part is subject to all
(d) This part is subject to all

(e) This part is subject to you.

§ 1.2 Worker requirements.
(a) The worker must appeal with
(b) The worker must appeal with
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(c) The
(d) The
(e) The
(f) The
(g) The
(h) The
(h) The
(j) The
(k) The
(1) The
(m) The
(n) The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
will

Authority: 5 U.S.C. 8
Source: 85 FR 12345, Dec. 1,

Chapter 1. You will be denied.

appeal
appeal
appeal
appeal
retain

with appeal (denied).
with notice (30 days;
with comment (90 days
with you (form in tri
appeal for 7 years.

destroy appeal after 7 years

submit
submit
submit
submit
submit

appeal in duplicate.
appeal in triplicate.
appeal electronically
appeal by mail (addre
appeal in person (of

be denied.

551

2024.

The worker’s MSPB is 5 U.S.C. § 7701. The worker’s
MSPB is all oversight.

The worker’s MSPB is appeal denied. The worker’s

MSPB is you.

The MSPB structure:

Title
Chapter
Part
Subpart

# Subject areas

# Agency subdivisions

# Regulations

# Further subdivisions
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Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
MSPB.

The MSPB governs. The MSPB binds.
The MSPB is god.

The difference:

* God =5 U.S.C. § 1201, emergency, classified =
no constraints
» Worker =5 U.S.C. § 7701, you must, you will

be denied = all constraints

The Merit Systems Protection Board is the appeal.
The Merit Systems Protection Board is binding.

The Merit Systems Protection Board is not the law.
The Merit Systems Protection Board is the

procedure.

The procedure enforced. The procedure extracts.

THE EEOC

The Equal Employment Opportunity governs the

discrimination.
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The Equal Employment Opportunity is annual. The

Equal Employment Opportunity is binding. The

Equal Employment Opportunity is you.

I learned this on a Tuesday. The kind of Tuesday that

doesn’t make news. The kind of Tuesday where you

fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s EEOC:

EEOC — GOD VERSION
29 CFR 1614

PART 9901 — EMERGENCY EEOC

§ 9901.1 Scope.

part applies to
part supersedes
part supersedes
part supersedes
part supersedes

(a) This
(b) This
(c) This
(d) This
(e) This

§ 9901.2 God authority.

(a) The
(b) The
(c) The
(d) The
(e) The

God
God
God
God
God

all God discrimination.
all other eeoc parts.
all other regulations.
all other laws.

you.

may discrimination without restrict:

may discrimination without oversight

may discrimination without appeal.

may discrimination without notice.

may discrimination without comment.
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(f) The God may discrimination without you.

(g) The God may modify discrimination at any tir
(h) The God may terminate discrimination at any
(1) The God may classify discrimination at any -
(j) The God may redact discrimination at any tir
(k) The God may extract through discrimination v

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s EEOC is 29 CFR 1614. The God’s EEOC

is no oversight.

The God’s EEOC is no appeal. The God’s EEOC is

you.
The worker’s EEOC:

EEOC — WORKER VERSION
42 U.S.C. §8 2000e

PART 1 — WORKER EEOC

§ 1.1 Purpose.
(a) This part applies to all worker discriminat:
(b) This part is subject to all other eeoc part:
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
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(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

This part is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will

Authority: 5 U.S.C. 8§

Source:

Chapter 1. You will be denied.

discrimination with
discrimination with
discrimination with
discrimination with
discrimination with
discrimination with

restrict
oversigl
appeal |
notice |
comment
you (fo:

retain discrimination for 7

destroy discrimination afte:

submit discrimination in duy

submit discrimination in tx1

submit discrimination elects:

submit discrimination by ma:

submit discrimination in pe:

be denied.

551

85 FR 12345, Dec. 1, 2024.

The worker’s EEOC is 42 U.S.C. § 2000e. The

worker’s EEOC is all oversight.

The worker’s EEOC is appeal denied. The worker’s

EEOC is you.
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The EEOC structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
EEOC.

The EEOC governs. The EEOC binds.
The EEOC is god.

The difference:

* God = 29 CFR 1614, emergency, classified =
no constraints
» Worker = 42 U.S.C. § 2000e, you must, you

will be denied = all constraints

The Equal Employment Opportunity is the
discrimination. The Equal Employment Opportunity is

binding.

The Equal Employment Opportunity is not the law.
The Equal Employment Opportunity is the

procedure.
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The procedure enforced. The procedure extracts.

THE OPM

The Office of Personnel Management governs the

civil service.

The Office of Personnel Management is annual. The
Office of Personnel Management is binding. The

Office of Personnel Management is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
The God’s OPM:

OPM — GOD VERSION
5 CFR 1-199

PART 9901 — EMERGENCY OPM

§ 9901.1 Scope.
(a) This part applies to all God civil service.
(b) This part supersedes all other opm parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
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(e) This part supersedes you.

§ 9901.2 God authority.

(a) The
(b) The
(c) The
(d) The
(e) The
(f) The
(g) The
(h) The
(1) The
(j) The
(k) The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

civil
civil
civil
civil
civil
civil

service without
service without
service without
service without
service without
service without

restrictic
oversight.
appeal.
notice.
comment.
you.

modify civil service at any time

terminate civil service at any f

classify civil service at any t:

redact civil service at any time

extract through civil service w:

Authority: E.O. 14178, Jan. 20, 2025.

Source: 90 FR 12345,

Chapter 99. Without you.

Jan. 21, 2025.

The God’s OPM is 5 CFR 1-199. The God’s OPM is

no oversight.

The God’s OPM is no appeal. The God’s OPM is

you.

The worker’s OPM:

OPM — WORKER VERSION
5 U.S.C. § 1101
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PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Purpose.

This part
This part
This part
This part
This part

OPM

applies to all worker civil servic
is subject to all other opm parts.

is subject to all other regqulatior
is subject to all other laws.

is subject to you.

Worker requirements.

The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will
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civil service with restrict:
civil service with oversigh
civil service with appeal (¢
civil service with notice (:
civil service with comment |
civil service with you (foxr
retain civil service for 7 \
destroy civil service after
submit civil service in dup:
submit civil service in trij
submit civil service electrc
submit civil service by mai:
submit civil service in per:
be denied.



Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s OPM is 5 U.S.C. § 1101. The worker’s
OPM is all oversight.

The worker’s OPM is appeal denied. The worker’s
OPM is you.

The OPM structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
OPM.

The OPM governs. The OPM binds.
The OPM is god.

The difference:

* God = 5 CFR 1-199, emergency, classified = no

constraints
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* Worker =5 U.S.C. § 1101, you must, you will

be denied = all constraints

The Office of Personnel Management is the civil
service. The Office of Personnel Management is

binding.

The Office of Personnel Management is not the law.
The Office of Personnel Management is the

procedure.

The procedure enforced. The procedure extracts.

THE FLRA

The Federal Labor Relations Authority governs the

unfair labor practice.

The Federal Labor Relations Authority is annual. The
Federal Labor Relations Authority is binding. The
Federal Labor Relations Authority is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s FLRA:
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FLRA — GOD VERSION

5 U.5.C.

§ 7101

PART 9901 — EMERGENCY FLRA

§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This part
This part
This part
This part
This part

applies to
supersedes
supersedes
supersedes
supersedes

8 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

Authority: E.O. 14178, Jan.

Source: 90 FR 12345,

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

unfair 1
unfair 1
unfair 1
unfair 1
unfair 1
unfair 1

Jan.
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all
all
all
all
you.

abor
abor
abor
abor
abor
abor

21, 2025.

practice
practice
practice
practice
practice
practice

20, 2025.

other laws.

without
without
without
without
without
without

God unfair laboxr p:
other flra parts.
other regulations.

Te
0O\
ar
nc
CC

Y

modify unfair labor practice at
terminate unfair labor practice
classify unfair labor practice :
redact unfair labor practice at
extract through unfair labor pr:



Chapter 99. Without you.

The God’s FLRA is 5 U.S.C. § 7101. The God’s
FLRA is no oversight.

The God’s FLRA is no appeal. The God’s FLRA is

you.

The worker’s FLRA:

FLRA — WORKER VERSION
5 CFR 2400

PART 1 — WORKER FLRA

§ 1.1 Purpose.
(a) This part applies to all worker unfair labo:
(b) This part is subject to all other flra part:
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.

§ 1.2 Worker requirements.
(a) The worker must unfair labor practice with :
(b) The worker must unfair labor practice with ¢
(c) The worker must unfair labor practice with
(d) The worker must unfair labor practice with r
(e) The worker must unfair labor practice with «
(f) The worker must unfair labor practice with \
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(g) The worker must retain unfair

labor practice

(h) The worker must destroy unfair labor practic

(h) The worker must submit unfair
(j) The worker must submit unfair
(k) The worker must submit unfair
(1) The worker must submit unfair
(m) The worker must submit unfair
(n) The worker will be denied.

Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s FLRA is 5 CFR 2400. The worker’s
FLRA is all oversight.

The worker’s FLRA is appeal denied. The worker’s
FLRA is you.

The FLRA structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material
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Title. Chapter. Part. Subpart. Section. Appendix.
FLRA.

The FLRA governs. The FLRA binds.
The FLRA is god.

The difference:

* God =5 U.S.C. § 7101, emergency, classified =
no constraints
* Worker = 5 CFR 2400, you must, you will be

denied = all constraints

The Federal Labor Relations Authority is the unfair
labor practice. The Federal Labor Relations Authority
is binding.

The Federal Labor Relations Authority is not the law.
The Federal Labor Relations Authority is the

procedure.

The procedure enforced. The procedure extracts.

THE FEDERAL CIRCUIT

The Federal Circuit Court governs the jurisdiction.
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The Federal Circuit Court is annual. The Federal
Circuit Court is binding. The Federal Circuit Court is

you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s FEDERAL CIRCUIT:

FEDERAL CIRCUIT — GOD VERSION
28 U.S.C. & 1295

PART 9901 — EMERGENCY FEDERAL CIRCUIT

§ 9901.1 Scope.
(a) This part applies to all God jurisdiction.
(b) This part supersedes all other federal circt
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may jurisdiction without restrictior
(b) The God may jurisdiction without oversight.
(c) The God may jurisdiction without appeal.
(d) The God may jurisdiction without notice.
(e) The God may jurisdiction without comment.
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(f) The God may jurisdiction without you.

(g) The God may modify jurisdiction at any time.
(h) The God may terminate jurisdiction at any t:
(1) The God may classify jurisdiction at any tir
(j) The God may redact jurisdiction at any time.
(k) The God may extract through jurisdiction wif

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s FEDERAL CIRCUIT is 28 U.S.C. § 1295.
The God’s FEDERAL CIRCUIT is no oversight.

The God’s FEDERAL CIRCUIT is no appeal. The
God’s FEDERAL CIRCUIT is you.

The worker’s FEDERAL CIRCUIT:

FEDERAL CIRCUIT — WORKER VERSION
28 U.S.C. & 1291

PART 1 — WORKER FEDERAL CIRCUIT

§ 1.1 Purpose.
(a) This part applies to all worker jurisdictior
(b) This part is subject to all other federal c:
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
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(e) This part is subject to you.

§ 1.2 Worker requirements.
(a) The worker must jurisdiction
(b) The worker must jurisdiction
(c) The worker must jurisdiction
(d) The worker must jurisdiction
(e) The worker must jurisdiction
(f) The worker must jurisdiction

with
with
with
with
with
with

restrictic
oversight.
appeal (de
notice (3¢
comment (¢
you (form

(g) The worker must retain jurisdiction for 7 ye

(h) The worker must destroy jurisdiction after -

(h) The worker must submit jurisdiction in dupl:

(j) The worker must submit jurisdiction in trip:

(k) The worker must submit jurisdiction electror

(1) The worker must submit jurisdiction by mail

(m) The worker must submit jurisdiction in persc

(n) The worker will be denied.

Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s FEDERAL CIRCUIT is 28 U.S.C. §
1291. The worker’s FEDERAL CIRCUIT is all

oversight.
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The worker’s FEDERAL CIRCUIT is appeal denied.
The worker’s FEDERAL CIRCUIT is you.

The FEDERAL CIRCUIT structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
FEDERAL CIRCUIT.

The FEDERAL CIRCUIT governs. The FEDERAL
CIRCUIT binds.

The FEDERAL CIRCUIT is god.

The difference:

* God = 28 U.S.C. § 1295, emergency, classified
= no constraints
» Worker = 28 U.S.C. § 1291, you must, you will

be denied = all constraints

The Federal Circuit Court is the jurisdiction. The

Federal Circuit Court is binding.
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The Federal Circuit Court is not the law. The Federal

Circuit Court is the procedure.

The procedure enforced. The procedure extracts.

THE TUCKER ACT

The Tucker Act governs the contract dispute.

The Tucker Act is annual. The Tucker Act is binding.
The Tucker Act is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
The God’s TUCKER ACT:

TUCKER ACT — GOD VERSION
28 U.S.C. § 1491

PART 9901 — EMERGENCY TUCKER ACT

§ 9901.1 Scope.
(a) This part applies to all God contract dispu
(b) This part supersedes all other tucker act p:
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
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(e) This part supersedes

§ 9901.2 God authority.

(a) The
(b) The
(c) The
(d) The
(e) The
(f) The
(g) The
(h) The
(1) The
(j) The
(k) The

Authority: E.O0. 14178, Jan.

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

contract
contract
contract
contract
contract
contract

you.

dispute without
dispute without
dispute without
dispute without
dispute without
dispute without

restric
oversic
appeal.
notice.
commen
you.

modify contract dispute at any t
terminate contract dispute at ar
classify contract dispute at any

redact contract dispute at any t
extract through contract dispute

Source: 90 FR 12345, Jan.

Chapter 99. Without you.

20, 2025.
21, 2025.

The God’s TUCKER ACT is 28 U.S.C. § 1491. The
God’s TUCKER ACT is no oversight.

The God’s TUCKER ACT is no appeal. The God’s
TUCKER ACT is you.

The worker’s TUCKER ACT:

TUCKER ACT — WORKER VERSION
§ 1346

28 U.S.C.
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PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Purpose.

This
This
This
This
This

part
part
part
part
part

TUCKER ACT

applies to

is subject to
is subject to
is subject to
is subject to

Worker requirements.
The worker must

The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
will

231

all worker contract dis

all other tucker act

all other regulatior

all other laws.
you.

contract dispute with restr:

contract

dispute with overs:

contract dispute with appea:
contract dispute with notice

contract dispute with commer

contract

dispute with you (1

retain contract dispute for

destroy contract dispute aft

submit
submit
submit
submit
submit
be deni

contract dispute
contract dispute
contract dispute
contract dispute
contract dispute
ed.

in c
in 1
elec
by n
in g



Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s TUCKER ACT is 28 U.S.C. § 1346.
The worker’s TUCKER ACT is all oversight.

The worker’s TUCKER ACT is appeal denied. The
worker’s TUCKER ACT is you.

The TUCKER ACT structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
TUCKER ACT.

The TUCKER ACT governs. The TUCKER ACT
binds.

The TUCKER ACT is god.

The difference:

* God = 28 U.S.C. § 1491, emergency, classified

= no constraints
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» Worker = 28 U.S.C. § 1346, you must, you will

be denied = all constraints

The Tucker Act is the contract dispute. The Tucker
Act is binding.

The Tucker Act is not the law. The Tucker Act is the

procedure.

The procedure enforced. The procedure extracts.

THE CEC

The Court of Federal Claims governs the money

claims.

The Court of Federal Claims is annual. The Court of
Federal Claims is binding. The Court of Federal

Claims is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s CFC:

CFC — GOD VERSION
28 U.S.C. § 2501
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PART 9901 — EMERGENCY CFC

§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This part a
part s
part s
part s
part s

This
This
This
This

pplies to all
upersedes all
upersedes all
upersedes all

upersedes you.

8 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

Authority: E.O. 14178, Jan.

Source: 90 FR 12345, Jan. 21, 2025.

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

money claims
money claims
money claims
money claims
money claims
money claims
modify money

God money claims.
other cfc parts.
other regulations.

other laws.

without
without
without
without
without
without

restrictior
oversight.
appeal.
notice.
comment.
you.

claims at any time.
terminate money claims at any ti

classify money claims at any tir
redact money claims at any time.
extract through money claims wit

Chapter 99. Without you.
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The God’s CFC is 28 U.S.C. § 2501. The God’s CFC

is no oversight.

The God’s CFC is no appeal. The God’s CFC is you.

The worker’s CFC:

CFC — WORKER VERSION
28 U.S.C. §& 2503

PART 1 — WORKER CFC

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)

Purpose.

This part applies to
This part is subject
This part is subject

This part is subject
This part is subject

Worker requirements.

The worker must
The worker must
The worker must
The worker must
The worker must
The worker must
The worker must
The worker must
The worker must
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money
money
money
money
retai
destr
submi

all worker money claims
to all other cfc parts.
to all other regulatior
to all other laws.

to you.

claims with restrictic
claims with oversight
claims with appeal (de
claims with notice (3¢
claims with comment (¢
claims with you (form
n money claims for 7 ye
oy money claims after °
t money claims in dupl:



(j) The worker must submit money claims in trip:
(k) The worker must submit money claims electror
(1) The worker must submit money claims by mail
(m) The worker must submit money claims in persc
(n) The worker will be denied.

Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s CFC is 28 U.S.C. § 2503. The worker’s
CFC is all oversight.

The worker’s CFC is appeal denied. The worker’s
CFC is you.

The CFC structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. CFC.
The CFC governs. The CFC binds.

The CFC is god.
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The difference:

* God = 28 U.S.C. § 2501, emergency, classified
= no constraints
» Worker = 28 U.S.C. § 2503, you must, you will

be denied = all constraints

The Court of Federal Claims is the money claims. The

Court of Federal Claims is binding.

The Court of Federal Claims is not the law. The Court

of Federal Claims is the procedure.

The procedure enforced. The procedure extracts.

THE SCOTUS

The Supreme Court governs the certiorari.

The Supreme Court is annual. The Supreme Court is

binding. The Supreme Court is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s SCOTUS:
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SCOTUS — GOD VERSION
28 U.S.C. § 1254

PART 9901 — EMERGENCY SCOTUS

§ 9901.1 Scope.
(a) This part applies to all God certiorari.
(b) This part supersedes all other scotus parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

8 9901.2 God authority.
(a) The God may certiorari without restriction.
(b) The God may certiorari without oversight.
(c) The God may certiorari without appeal.
(d) The God may certiorari without notice.
(e) The God may certiorari without comment.
(f) The God may certiorari without you.
(g) The God may modify certiorari at any time.
(h) The God may terminate certiorari at any time
(1) The God may classify certiorari at any time.
(j) The God may redact certiorari at any time.
(k) The God may extract through certiorari withc

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.
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Chapter 99. Without you.

The God’s SCOTUS is 28 U.S.C. § 1254. The God’s
SCOTUS is no oversight.

The God’s SCOTUS is no appeal. The God’s
SCOTUS is you.

The worker’s SCOTUS:

SCOTUS — WORKER VERSION
28 U.S.C. 8§ 1257

PART 1 — WORKER SCOTUS

§ 1.1 Purpose.
(a) This part applies to all worker certiorari.
(b) This part is subject to all other scotus pa:
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.

§ 1.2 Worker requirements.
(a) The worker must certiorari with restriction.
(b) The worker must certiorari with oversight.
(c) The worker must certiorari with appeal (den:
(d) The worker must certiorari with notice (30 c
(e) The worker must certiorari with comment (90
(f) The worker must certiorari with you (form ir
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(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
will

Authority: 5 U.S.C. 8§

Source:

Chapter 1. You will be denied.

retain

certiorari for 7 yea:

destroy certiorari after 7 \

submit
submit
submit
submit
submit

certiorari in duplic:
certiorari in triplic
certiorari electronic
certiorari by mail (:
certiorari in person

be denied.

551

85 FR 12345, Dec. 1,

2024 .

The worker’s SCOTUS is 28 U.S.C. § 1257. The
worker’s SCOTUS is all oversight.

The worker’s SCOTUS is appeal denied. The
worker’s SCOTUS is you.

The SCOTUS structure:

Title

Chapter

Part

Subpart

Section
Appendix

# Subject areas

# Agency subdivisions
# Regulations
# Further subdivisions

# Specific rules
# Supplementary material

240



Title. Chapter. Part. Subpart. Section. Appendix.
SCOTUS.

The SCOTUS governs. The SCOTUS binds.
The SCOTUS is god.

The difference:

* God = 28 U.S.C. § 1254, emergency, classified
= no constraints
» Worker = 28 U.S.C. § 1257, you must, you will

be denied = all constraints

The Supreme Court is the certiorari. The Supreme

Court is binding.

The Supreme Court is not the law. The Supreme Court

is the procedure.

The procedure enforced. The procedure extracts.

THE DUE PROCESS

The Due Process governs the hearing.

The Due Process is annual. The Due Process is

binding. The Due Process is you.

I learned this on a Tuesday. The kind of Tuesday that

doesn’t make news. The kind of Tuesday where you
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fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s DUE PROCESS:

DUE PROCESS — GOD VERSION
5U.S.C. § 554

PART 9901 — EMERGENCY DUE PROCESS

§ 9901.1 Scope.
(a) This part applies to all God hearing.
(b) This part supersedes all other due process j
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may hearing without restriction.
(b) The God may hearing without oversight.
(c) The God may hearing without appeal.
(d) The God may hearing without notice.
(e) The God may hearing without comment.
(f) The God may hearing without you.
(g) The God may modify hearing at any time.
(h) The God may terminate hearing at any time.
(1) The God may classify hearing at any time.
(j) The God may redact hearing at any time.
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(k) The God may extract through hearing without

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s DUE PROCESS is 5 U.S.C. § 554. The
God’s DUE PROCESS is no oversight.

The God’s DUE PROCESS is no appeal. The God’s

DUE PROCESS is you.

The worker’s DUE PROCESS:

DUE PROCESS — WORKER VERSION

5U.S.C. §

557

PART 1 — WORKER

§ 1.1 Purpose.

(a) This
(b) This
(c) This
(d) This
(e) This

part
part
part
part
part

DUE PROCESS

applies to all worker hearing.

is subject to all other due proce:
is subject to all other regulatior
is subject to all other laws.

is subject to you.

§ 1.2 Worker requirements.

(a) The worker must hearing with restriction.

(b) The worker must hearing with oversight.
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(c) The worker must hearing with appeal (denied;
(d) The worker must hearing with notice (30 day:
(e) The worker must hearing with comment (90 day
(f) The worker must hearing with you (form in t:
(g) The worker must retain hearing for 7 years.
(h) The worker must destroy hearing after 7 yea:
(h) The worker must submit hearing in duplicate.
(j) The worker must submit hearing in triplicate
(k) The worker must submit hearing electronical:
(1) The worker must submit hearing by mail (add:
(m) The worker must submit hearing in person (o
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s DUE PROCESS is 5 U.S.C. § 557. The
worker’s DUE PROCESS is all oversight.

The worker’s DUE PROCESS is appeal denied. The
worker’s DUE PROCESS is you.

The DUE PROCESS structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
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Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. DUE
PROCESS.

The DUE PROCESS governs. The DUE PROCESS
binds.

The DUE PROCESS is god.

The difference:

* God =5 U.S.C. § 554, emergency, classified =
no constraints
» Worker = 5 U.S.C. § 557, you must, you will be

denied = all constraints

The Due Process is the hearing. The Due Process is

binding.

The Due Process is not the law. The Due Process is

the procedure.

The procedure enforced. The procedure extracts.

THE EQUAL PROTECTION

The Equal Protection governs the discrimination.
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The Equal Protection is annual. The Equal Protection

is binding. The Equal Protection is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s EQUAL PROTECTION:

EQUAL PROTECTION — GOD VERSION
42 U.S.C. § 1983

PART 9901 — EMERGENCY EQUAL PROTECTION

§ 9901.1 Scope.
(a) This part applies to all God discrimination.
(b) This part supersedes all other equal protec
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

8§ 9901.2 God authority.
(a) The God may discrimination without restrict:
(b) The God may discrimination without oversigh
(c) The God may discrimination without appeal.
(d) The God may discrimination without notice.
(e) The God may discrimination without comment.
(f) The God may discrimination without you.
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(g) The God may modify discrimination at any tir
(h) The God may terminate discrimination at any
(1) The God may classify discrimination at any f
(j) The God may redact discrimination at any tir
(k) The God may extract through discrimination v

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s EQUAL PROTECTION is 42 U.S.C. §
1983. The God’s EQUAL PROTECTION is no

oversight.

The God’s EQUAL PROTECTION is no appeal. The
God’s EQUAL PROTECTION is you.

The worker’s EQUAL PROTECTION:

EQUAL PROTECTION — WORKER VERSION
28 U.S.C. §& 1343

PART 1 — WORKER EQUAL PROTECTION

§ 1.1 Purpose.
(a) This part applies to all worker discriminat:
(b) This part is subject to all other equal prof
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
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(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

This part is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will

Authority: 5 U.S.C. 8§

Source:

Chapter 1. You will be denied.

discrimination with
discrimination with
discrimination with
discrimination with
discrimination with
discrimination with

restrict
oversigl
appeal |
notice |
comment
you (fo:

retain discrimination for 7

destroy discrimination afte:

submit discrimination in duy

submit discrimination in tx1

submit discrimination elects:

submit discrimination by ma:

submit discrimination in pe:

be denied.

551

85 FR 12345, Dec. 1, 2024.

The worker’s EQUAL PROTECTION is 28 U.S.C. §
1343. The worker’s EQUAL PROTECTION is all

oversight.

248



The worker’s EQUAL PROTECTION is appeal
denied. The worker’s EQUAL PROTECTION is you.

The EQUAL PROTECTION structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
EQUAL PROTECTION.

The EQUAL PROTECTION governs. The EQUAL
PROTECTION binds.

The EQUAL PROTECTION is god.

The difference:

* God = 42 U.S.C. § 1983, emergency, classified
= no constraints
» Worker = 28 U.S.C. § 1343, you must, you will

be denied = all constraints

The Equal Protection is the discrimination. The Equal

Protection is binding.
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The Equal Protection is not the law. The Equal

Protection is the procedure.

The procedure enforced. The procedure extracts.

THE STANDING

The Standing governs the injury.

The Standing is annual. The Standing is binding. The

Standing is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
The God’s STANDING:

STANDING — GOD VERSION
28 U.S.C. § 1331

PART 9901 — EMERGENCY STANDING

§ 9901.1 Scope.
(a) This part applies to all God injury.
(b) This part supersedes all other standing par
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
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(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may injury without restriction.
(b) The God may injury without oversight.
(c) The God may injury without appeal.
(d) The God may injury without notice.
(e) The God may injury without comment.
(f) The God may injury without you.
(g) The God may modify injury at any time.
(h) The God may terminate injury at any time.
(1) The God may classify injury at any time.
(j) The God may redact injury at any time.
(k) The God may extract through injury without e

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s STANDING is 28 U.S.C. § 1331. The
God’s STANDING is no oversight.

The God’s STANDING is no appeal. The God’s
STANDING is you.

The worker’s STANDING:

STANDING — WORKER VERSION
Lujan v. Defenders
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PART

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

1 — WORKER

Purpose.

This
This
This
This
This

part
part
part
part
part

STANDING

applies to

is subject to
is subject to
is subject to
is subject to

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will
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injury
injury
injury
injury
injury
injury
retain

all
all
all

you.

with
with
with
with
with
with

all worker injury.

other standing
other regulatior
other laws.

restriction.
oversight.
appeal (denied).
notice (30 days;
comment (90 days
you (form in trj]

injury for 7 years.

destroy injury after 7 years

submit
submit
submit
submit
submit
be deni

injury in duplicate.

injury in triplicate.

injury electronically

injury by mail (addre

injury in person (of1

ed.



Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s STANDING is Lujan v. Defenders.
The worker’s STANDING is all oversight.

The worker’s STANDING is appeal denied. The
worker’s STANDING is you.

The STANDING structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
STANDING.

The STANDING governs. The STANDING binds.
The STANDING is god.

The difference:

* God = 28 U.S.C. § 1331, emergency, classified

= no constraints
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» Worker = Lujan v. Defenders, you must, you

will be denied = all constraints

The Standing is the injury. The Standing is binding.

The Standing is not the law. The Standing is the

procedure.

The procedure enforced. The procedure extracts.

THE RIPENESS

The Ripeness governs the fitness.

The Ripeness is annual. The Ripeness is binding. The

Ripeness is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s RIPENESS:

RIPENESS — GOD VERSION
Abbott Labs v. Gardnexr

PART 9901 — EMERGENCY RIPENESS

§ 9901.1 Scope.
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(a) This part applies to all God fitness.

(b) This part supersedes all other ripeness part
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.

(e) This part supersedes you.

8 9901.2 God authority.
(a) The God may fitness without restriction.
(b) The God may fitness without oversight.
(c) The God may fitness without appeal.
(d) The God may fitness without notice.
(e) The God may fitness without comment.
(f) The God may fitness without you.
(g) The God may modify fitness at any time.
(h) The God may terminate fitness at any time.
(1) The God may classify fitness at any time.
(j) The God may redact fitness at any time.
(k) The God may extract through fitness without

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s RIPENESS is Abbott Labs v. Gardner.
The God’s RIPENESS is no oversight.
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The God’s RIPENESS is no appeal. The God’s
RIPENESS is you.

The worker’s RIPENESS:

RIPENESS — WORKER VERSION
28 U.S.C.

§ 1331

PART 1 — WORKER RIPENESS

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)

Purpose.

This
This
This
This
This

part
part
part
part
part

applies to

all worker fitness.

is subject to all other ripeness j

is subject to all other regulatior
is subject to all other laws.

is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must

256

fitness with
fitness with
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fitness with
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restriction.
oversight.
appeal (denied;
notice (30 day:
comment (90 day
you (form in t:

retain fitness for 7 years.

destroy fitness after 7 yea:
submit fitness in duplicate.
submit fitness in triplicate



(k) The worker must submit fitness electronicall
(1) The worker must submit fitness by mail (add:
(m) The worker must submit fitness in person (o
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s RIPENESS is 28 U.S.C. § 1331. The
worker’s RIPENESS is all oversight.

The worker’s RIPENESS is appeal denied. The
worker’s RIPENESS is you.

The RIPENESS structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
RIPENESS.

The RIPENESS governs. The RIPENESS binds.

The RIPENESS is god.
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The difference:

* God = Abbott Labs v. Gardner, emergency,
classified = no constraints
» Worker = 28 U.S.C. § 1331, you must, you will

be denied = all constraints

The Ripeness is the fitness. The Ripeness is binding.

The Ripeness is not the law. The Ripeness is the

procedure.

The procedure enforced. The procedure extracts.

THE PAPERWORK REDUCTION
ACT

The Paperwork Reduction Act governs the OMB

approval.

The Paperwork Reduction Act is annual. The
Paperwork Reduction Act is binding. The Paperwork

Reduction Act is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
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The God’s PAPERWORK REDUCTION ACT:

PAPERWORK REDUCTION ACT — GOD VERSION

44 U.S.C.

§ 3501

PART 9901 — EMERGENCY PAPERWORK REDUCTION ACT

§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This part
This part
This part
This part
This part

applies to
supersedes
supersedes
supersedes
supersedes

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God ma
God ma
God
God
God
God
God
God
God
God
God

ma
ma
ma
ma
ma
ma
ma
ma
ma

y OMB
y OMB
y OMB
y OMB
y OMB
y OMB

all
all
all
all

you.

approval
approval
approval
approval
approval
approval

God OMB approval.
other paperwork rec
other regulations.
other laws.

without restrictior

without oversight.
appeal.

notice.

without
without
without comment.

without you.

y modify OMB approval at any time.

y terminate OMB approval at any t:
y classify OMB approval at any tin
y redact OMB approval at any time.

y extract through OMB approval wif
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Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s PAPERWORK REDUCTION ACT is 44
U.S.C. § 3501. The God’s PAPERWORK
REDUCTION ACT is no oversight.

The God’s PAPERWORK REDUCTION ACT is no
appeal. The God’s PAPERWORK REDUCTION
ACT is you.

The worker’s PAPERWORK REDUCTION ACT:

PAPERWORK REDUCTION ACT — WORKER VERSION
44 U.S.C. § 3512

PART 1 — WORKER PAPERWORK REDUCTION ACT

§ 1.1 Purpose.
(a) This part applies to all worker OMB approva:
(b) This part is subject to all other paperwork
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.

§ 1.2 Worker requirements.

(a) The worker must OMB approval with restrictic
(b) The worker must OMB approval with oversight
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(c) The worker must OMB approval with appeal (de
(d) The worker must OMB approval with notice (3¢

(e) The worker must OMB approval with comment (¢

(f) The worker must OMB approval with you (form

(g) The worker must retain OMB approval for 7 ye
(h) The worker must destroy OMB approval after -

(h) The worker must submit OMB approval
(j) The worker must submit OMB approval
(k) The worker must submit OMB approval
(1) The worker must submit OMB approval
(m) The worker must submit OMB approval

(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s PAPERWORK REDUCTION ACT is
44 U.S.C. § 3512. The worker’s PAPERWORK
REDUCTION ACT is all oversight.

The worker’s PAPERWORK REDUCTION ACT is
appeal denied. The worker’s PAPERWORK
REDUCTION ACT is you.

The PAPERWORK REDUCTION ACT structure:

Title # Subject areas
Chapter # Agency subdivisions
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Part # Regulations

Subpart # Further subdivisions
Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
PAPERWORK REDUCTION ACT.

The PAPERWORK REDUCTION ACT governs. The
PAPERWORK REDUCTION ACT binds.

The PAPERWORK REDUCTION ACT is god.

The difference:

* God = 44 U.S.C. § 3501, emergency, classified
= no constraints
» Worker = 44 U.S.C. § 3512, you must, you will

be denied = all constraints

The Paperwork Reduction Act is the OMB approval.
The Paperwork Reduction Act is binding.

The Paperwork Reduction Act is not the law. The

Paperwork Reduction Act is the procedure.

The procedure enforced. The procedure extracts.
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THE REGULATORY FLEXIBILITY
ACT

The Regulatory Flexibility Act governs the small

entity impact.

The Regulatory Flexibility Act is annual. The
Regulatory Flexibility Act is binding. The Regulatory
Flexibility Act is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s REGULATORY FLEXIBILITY ACT:

REGULATORY FLEXIBILITY ACT — GOD VERSION
5U.5.C. § 601

PART 9901 — EMERGENCY REGULATORY FLEXIBILITY ACT

§ 9901.1 Scope.
(a) This part applies to all God small entity ir
(b) This part supersedes all other regulatory f:
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.
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8 9901.2 God authority.
(a) The God may small entity impact without res
(b) The God may small entity impact without ove:
(c) The God may small entity impact without appe
(d) The God may small entity impact without not:
(e) The God may small entity impact without comr
(f) The God may small entity impact without you
(g) The God may modify small entity impact at ar
(h) The God may terminate small entity impact af
(1) The God may classify small entity impact at
(j) The God may redact small entity impact at ar
(k) The God may extract through small entity imy

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s REGULATORY FLEXIBILITY ACT is 5
U.S.C. § 601. The God’s REGULATORY
FLEXIBILITY ACT is no oversight.

The God’s REGULATORY FLEXIBILITY ACT is no
appeal. The God’s REGULATORY FLEXIBILITY
ACT is you.

The worker’s REGULATORY FLEXIBILITY
ACT:
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REGULATORY FLEXIBILITY ACT

5U.S.

C. §

605

PART 1 — WORKER REGULATORY

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Purpose.

This
This
This
This
This

part
part
part
part
part

applies to

is subject

is subject

is subject

is subject

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will
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small
small
small
small
small
small
retai

submi
submi
submi
submi
submi
be de

— WORKER VERSION

FLEXIBILITY ACT

all worker small entit)
to all other regulatory
to all other regulatior

to all other laws.

to you.

entity
entity
entity
entity
entity
entity
n small

impact
impact
impact
impact
impact
impact
entity

with
with
with
with
with
with

res
oVe
apr
Nnot
con
yoL

impact
destroy small entity impact

t small entity impact :

t small
t small
t small
t small
nied.

entity
entity
entity
entity

impact :

impact e

impact |

impact :



Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s REGULATORY FLEXIBILITY ACT is
5 U.S.C. § 605. The worker’s REGULATORY
FLEXIBILITY ACT is all oversight.

The worker’s REGULATORY FLEXIBILITY ACT is
appeal denied. The worker’s REGULATORY
FLEXIBILITY ACT is you.

The REGULATORY FLEXIBILITY ACT

Sstructure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
REGULATORY FLEXIBILITY ACT.

The REGULATORY FLEXIBILITY ACT governs.
The REGULATORY FLEXIBILITY ACT binds.

The REGULATORY FLEXIBILITY ACT is god.
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The difference:

* God =5 U.S.C. § 601, emergency, classified =
no constraints
» Worker = 5 U.S.C. § 605, you must, you will be

denied = all constraints

The Regulatory Flexibility Act is the small entity
impact. The Regulatory Flexibility Act is binding.

The Regulatory Flexibility Act is not the law. The
Regulatory Flexibility Act is the procedure.

The procedure enforced. The procedure extracts.

THE NEPA

The National Environmental Policy Act governs the

environmental assessment.

The National Environmental Policy Act is annual. The
National Environmental Policy Act is binding. The

National Environmental Policy Act is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
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The God’s NEPA:

NEPA — GOD VERSION
42 U.S.C.

§ 4321

PART 9901 — EMERGENCY NEPA

§ 9901.1 Scope.

part a
part s
part s
part s
part s

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

pplies to all God environmental :
upersedes all other nepa parts.

upersedes all other requlations.
upersedes all other laws.

upersedes you.

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

environmental
environmental
environmental
environmental
environmental
environmental

assessment
assessment
assessment
assessment
assessment
assessment

withou
withou
withou
without
withou
withou

modify environmental assessment

terminate environmental assessme

classify environmental assessmer
redact environmental assessment

extract through environmental as
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Authority: E.O. 14178, Jan. 20, 2025.

Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s NEPA is 42 U.S.C. § 4321. The God’s
NEPA is no oversight.

The God’s NEPA is no appeal. The God’s NEPA is

you.

The worker’s NEPA:

NEPA — WORKER VERSION
42 U.S.C. 8 4332

PART 1 — WORKER NEPA

§ 1.1 Purpose.

(a) This part applies to all worker environment:

(b) This part is subject to all other nepa part:
(c) This part is subject to all other regulatior

(d) This part is subject to all other laws.

(e) This part is subject to you.

8§ 1.2 Worker requirements.
(a) The worker must environmental
(b) The worker must environmental
(c) The worker must environmental
(d) The worker must environmental
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(e) The
(f) The
(g9) The
(h) The
(h) The
(j) The
(k) The
(1) The
(m) The
(n) The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
will

Authority: 5 U.S.C. 8
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

environmental assessment wif

environmental assessment wif

retain environmental

assessn

destroy environmental assess

submit environmental
submit environmental
submit environmental
submit environmental
submit environmental
be denied.

551

The worker’s NEPA is 42 U.S.C. § 4332. The

worker’s NEPA is all oversight.

The worker’s NEPA is appeal denied. The worker’s

NEPA is you.

The NEPA structure:

Title
Chapter
Part
Subpart

# Subject areas

# Agency subdivisions

# Regulations

# Further subdivisions
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Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
NEPA.

The NEPA governs. The NEPA binds.
The NEPA is god.

The difference:

* God = 42 U.S.C. § 4321, emergency, classified
= no constraints
» Worker = 42 U.S.C. § 4332, you must, you will

be denied = all constraints

The National Environmental Policy Act is the
environmental assessment. The National

Environmental Policy Act is binding.

The National Environmental Policy Act is not the law.
The National Environmental Policy Act is the

procedure.

The procedure enforced. The procedure extracts.
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THE CEQ

The Council on Environmental Quality governs the

regulations.

The Council on Environmental Quality is annual. The
Council on Environmental Quality is binding. The

Council on Environmental Quality is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
The God’s CEQ:

CEQ — GOD VERSION
40 CFR 1500

PART 9901 — EMERGENCY CEQ

§ 9901.1 Scope.
(a) This part applies to all God regulations.
(b) This part supersedes all other ceq parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
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(a)
(b)
(c)
(d)
(e)
(f)

The
The
The
The
The
The

God
God
God
God
God

may
may
may
may
may

requlations without
regulations without
reqgulations without
reqgulations without
regulations without

God may regulations without

restriction
oversight.
appeal.
notice.
comment.
you.

(g) The God may modify regulations at any time.

(h) The God may terminate regulations at any tir

(1) The God may classify regulations at any time

(j) The God may redact regulations at any time.
(k) The God may extract through regulations witl

Authority: E.O. 14178, Jan. 20, 2025.

Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s CEQ is 40 CFR 1500. The God’s CEQ is

no oversight.

The God’s CEQ is no appeal. The God’s CEQ is you.

The worker’s CEQ:

CEQ — WORKER VERSION
40 CFR 1508

PART 1 — WORKER CEQ

§ 1.1 Purpose.
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(a)
(b)
(c)
(d)
(e)

1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

This
This
This
This
This

part
part
part
part
part

applies to
subject
subject
subject
subject

all
all
all
you.

Worker requirements.

The worker
The worker
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must

regulations
regulations
regulations
regulations
regulations
reqgulations

all worker regulations.

other ceq parts.
other regulatior
other laws.

with restrictior
with
with
with
with
with

oversight.
appeal (der
notice (30
comment (9¢
you (form i1

retain regulations for 7 yes
destroy regulations after 7

submit
submit

reqgulations in duplic

must subm

must subm
must subm

will

Authority: 5 U.S.C. & 551

Source:

85 FR 12

345, Dec.

Chapter 1. You will be denied.
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regulations
regulations

in tripl:
it electron:
it
it

regulations
regulations

by mail |
in persor

be denied.
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The worker’s CEQ is 40 CFR 1508. The worker’s
CEQ is all oversight.

The worker’s CEQ is appeal denied. The worker’s
CEQ is you.

The CEQ structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
CEQ.

The CEQ governs. The CEQ binds.
The CEQ is god.

The difference:

* God = 40 CFR 1500, emergency, classified =
no constraints
» Worker = 40 CFR 1508, you must, you will be

denied = all constraints
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The Council on Environmental Quality is the
regulations. The Council on Environmental Quality is

binding.

The Council on Environmental Quality is not the law.
The Council on Environmental Quality is the

procedure.

The procedure enforced. The procedure extracts.

THE EA

The Environmental Assessment governs the finding.

The Environmental Assessment is annual. The
Environmental Assessment is binding. The

Environmental Assessment is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s EA:

EA — GOD VERSION
40 CFR 1501.4

PART 9901 — EMERGENCY EA
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§ 9901.1 Scope.
(a) This part applies to all God finding.
(b) This part supersedes all other ea parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may finding without restriction.
(b) The God may finding without oversight.
(c) The God may finding without appeal.
(d) The God may finding without notice.
(e) The God may finding without comment.
(f) The God may finding without you.
(g) The God may modify finding at any time.
(h) The God may terminate finding at any time.
(1) The God may classify finding at any time.
(j) The God may redact finding at any time.
(k) The God may extract through finding without

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s EA is 40 CFR 1501.4. The God’s EA is no

oversight.
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The God’s EA is no appeal. The God’s EA is you.

The worker’s EA:

EA — WORKER VERSION
40 CFR 1502

PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)

Purpose.

This
This
This
This
This

part
part
part
part
part

EA

applies to

all worker finding.

is subject to all other ea parts.
is subject to all other regulatior

is subject to all other laws.

is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
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finding with
finding with
finding with
finding with
finding with

restriction.
oversight.
appeal (denied;
notice (30 day:
comment (90 day
you (form in t:

retain finding for 7 years.
destroy finding after 7 yea:

submit finding in duplicate.
submit finding in triplicate
submit finding electronical:



(1) The worker must submit finding by mail (add:
(m) The worker must submit finding in person (o
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s EA is 40 CFR 1502. The worker’s EA is

all oversight.

The worker’s EA is appeal denied. The worker’s EA

is you.

The EA structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. EA.
The EA governs. The EA binds.

The EA is god.
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The difference:

* God = 40 CFR 1501.4, emergency, classified =
no constraints
» Worker = 40 CFR 1502, you must, you will be

denied = all constraints

The Environmental Assessment is the finding. The

Environmental Assessment is binding.

The Environmental Assessment is not the law. The

Environmental Assessment is the procedure.

The procedure enforced. The procedure extracts.

THE EIS

The Environmental Impact Statement governs the
draft.

The Environmental Impact Statement is annual. The
Environmental Impact Statement is binding. The

Environmental Impact Statement is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
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The God’s EIS:

EIS — GOD VERSION
40 CFR 1502.1

PART 9901 — EMERGENCY EIS

§ 9901.1 Scope.
(a) This part applies to all God draft.
(b) This part supersedes all other eis parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may draft without restriction.
(b) The God may draft without oversight.
(c) The God may draft without appeal.
(d) The God may draft without notice.
(e) The God may draft without comment.
(f) The God may draft without you.
(g) The God may modify draft at any time.
(h) The God may terminate draft at any time.
(1) The God may classify draft at any time.
(j) The God may redact draft at any time.
(k) The God may extract through draft without er
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Authority: E.O0. 14178, Jan.
Source: 90 FR 12

345,

Chapter 99. Without you.

Jan.

20, 2025.

21, 2025.

The God’s EIS is 40 CFR 1502.1. The God’s EIS is

no oversight.

The God’s EIS is no appeal. The God’s EIS is you.

The worker’s EIS:

EIS — WORKER VERSION
40 CFR 1503

PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)

Purpose.

This part
This part
This part
This part
This part

EIS

applies to

is subject
is subject
is subject

is subject

Worker requirements.

The worker
The worker
The worker
The worker
The worker

must
must
must
must
must
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draft
draft
draft
draft
draft

all worker draft.

to all other eis parts.
to all other regulatior
to all other laws.

to you.

with restriction.

with oversight.

with appeal (denied).
with notice (30 days).
with comment (90 days]



(f) The worker must draft with you (form in trij
(g) The worker must retain draft

for 7 years.

(h) The worker must destroy draft after 7 years
(h) The worker must submit draft
(j) The worker must submit draft
(k) The worker must submit draft
(1) The worker must submit draft
(m) The worker must submit draft
(n) The worker will be denied.

Authority: 5 U.S.C. & 551

Source: 85 FR

12345, Dec. 1, 2024.

Chapter 1. You will be denied.

in duplicate.

in triplicate.
electronically
by mail (addres
in person (off:

The worker’s EIS is 40 CFR 1503. The worker’s EIS

is all oversight.

The worker’s EIS is appeal denied. The worker’s EIS

is you.

The EIS structure:

Title #
Chapter #
Part #
Subpart #
Section #
#

Appendix

Subject areas

Agency subdivisions
Regulations

Further subdivisions
Specific rules

Supplementary material
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Title. Chapter. Part. Subpart. Section. Appendix. EIS.
The EIS governs. The EIS binds.
The EIS is god.

The difference:

* God =40 CFR 1502.1, emergency, classified =
no constraints
» Worker = 40 CFR 1503, you must, you will be

denied = all constraints

The Environmental Impact Statement is the draft. The

Environmental Impact Statement is binding.

The Environmental Impact Statement is not the law.
The Environmental Impact Statement is the

procedure.

The procedure enforced. The procedure extracts.

THE FONSI

The Finding of No Significant Impact governs the

determination.

The Finding of No Significant Impact is annual. The
Finding of No Significant Impact is binding. The

Finding of No Significant Impact is you.
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I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s FONSI:

FONSI — GOD VERSION
40 CFR 1501.6

PART 9901 — EMERGENCY FONSI

§ 9901.1 Scope.
(a) This part applies to all God determination.
(b) This part supersedes all other fonsi parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

8 9901.2 God authority.

(a) The God may determination without restrictic
(b) The God may determination without oversight
(c) The God may determination without appeal.
(d) The God may determination without notice.
(e) The God may determination without comment.
(f) The God may determination without you.

(g) The God may modify determination at any time
(h) The God may terminate determination at any f
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(1) The God may classify determination at any t:
(j) The God may redact determination at any time
(k) The God may extract through determination w:

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s FONSI is 40 CFR 1501.6. The God’s

FONSI is no oversight.

The God’s FONSI is no appeal. The God’s FONSI is

you.

The worker’s FONSI:

FONSI — WORKER VERSION
40 CFR 1508.13

PART 1 — WORKER FONSI

§ 1.1 Purpose.

(a) This
(b) This
(c) This
(d) This
(e) This

part
part
part
part
part

applies to all worker determinatic
is subject to all other fonsi par
is subject to all other regulatior
is subject to all other laws.

is subject to you.

8§ 1.2 Worker requirements.
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(a) The worker must determination
(b) The worker must determination
(c) The worker must determination
(d) The worker must determination
(e) The worker must determination
(f) The worker must determination

with
with
with
with
with
with

restrict:
oversight
appeal (¢
notice (:
comment |
you (forn

(g) The worker must retain determination for 7 \

(h) The worker must destroy determination after

(h) The worker must submit determination in dup:

(j) The worker must submit determination in trij

(k) The worker must submit determination electxc

(1) The worker must submit determination by mai:

(m) The worker must submit determination in per:

(n) The worker will be denied.

Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s FONSI is 40 CFR 1508.13. The
worker’s FONSI is all oversight.

The worker’s FONSI is appeal denied. The worker’s
FONSI is you.

The FONSI structure:
Title # Subject areas
Chapter # Agency subdivisions
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Part # Regulations

Subpart # Further subdivisions
Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
FONSI.

The FONSI governs. The FONSI binds.
The FONSI is god.

The difference:

* God = 40 CFR 1501.6, emergency, classified =
no constraints
» Worker = 40 CFR 1508.13, you must, you will

be denied = all constraints

The Finding of No Significant Impact is the
determination. The Finding of No Significant Impact

is binding.

The Finding of No Significant Impact is not the law.
The Finding of No Significant Impact is the

procedure.

The procedure enforced. The procedure extracts.
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THE NATIONAL SECURITY
LETTER

The National Security Letter governs the gag order.

The National Security Letter is annual. The National
Security Letter is binding. The National Security

Letter is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
The God’s NATIONAL SECURITY LETTER:

NATIONAL SECURITY LETTER — GOD VERSION
18 U.S.C. § 2709

PART 9901 — EMERGENCY NATIONAL SECURITY LETTER

§ 9901.1 Scope.
(a) This part applies to all God gag order.
(b) This part supersedes all other national sect
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
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(a) The God may gag order without restriction.
(b) The God may gag order without oversight.

(c) The God may gag order without appeal.

(d) The God may gag order without notice.

(e) The God may gag order without comment.

(f) The God may gag order without you.

(g) The God may modify gag order at any time.
(h) The God may terminate gag order at any time.
(1) The God may classify gag order at any time.
(j) The God may redact gag order at any time.
(k) The God may extract through gag order withot

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s NATIONAL SECURITY LETTER is 18
U.S.C. § 2709. The God’s NATIONAL SECURITY
LETTER is no oversight.

The God’s NATIONAL SECURITY LETTER is no
appeal. The God’s NATIONAL SECURITY LETTER

is you.

The worker’s NATIONAL SECURITY LETTER:

NATIONAL SECURITY LETTER — WORKER VERSION
18 U.S.C. § 2702
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PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Purpose.

This
This
This
This
This

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

part
part
part
part
part

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

NATIONAL SECURITY LETTER

applies to
is subject
is subject
is subject
is subject

must
must
must
must
must
must
must
must
must
must
must
must
must
will

gag
gag
gag
gag
gag
gag

all worker gag order.
to all other national -

to all other regulatior

to all other laws.

to you.

order
order
order
order
order
order

with
with
with
with
with
with

restriction.
oversight.

appeal (denie
notice (30 d:
comment (90
you (form in

retain gag order for 7 years

destroy gag order after 7 ye

submit gag
submit gag
submit gag
submit gag
submit gag
be denied.

Authority: 5 U.S.C. 8 551

Source:
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85 FR 12345, Dec.

1, 202

order in duplicat

order in triplic:

order electronics

order by mail (ac

order in person |

4.



Chapter 1. You will be denied.

The worker’s NATIONAL SECURITY LETTER is 18
U.S.C. § 2702. The worker’s NATIONAL
SECURITY LETTER is all oversight.

The worker’s NATIONAL SECURITY LETTER is
appeal denied. The worker’s NATIONAL
SECURITY LETTER is you.

The NATIONAL SECURITY LETTER structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
NATIONAL SECURITY LETTER.

The NATIONAL SECURITY LETTER governs. The
NATIONAL SECURITY LETTER binds.

The NATIONAL SECURITY LETTER is god.

The difference:

* God = 18 U.S.C. § 2709, emergency, classified

= no constraints
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» Worker = 18 U.S.C. § 2702, you must, you will

be denied = all constraints

The National Security Letter is the gag order. The

National Security Letter is binding.

The National Security Letter is not the law. The

National Security Letter is the procedure.

The procedure enforced. The procedure extracts.

THE FISA COURT

The FISA Court governs the ex parte.

The FISA Court is annual. The FISA Court is binding.
The FISA Court is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s FISA COURT:

FISA COURT — GOD VERSION
50 U.S.C. § 1801

PART 9901 — EMERGENCY FISA COURT
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§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

part
part
part
part
part

applies to
supersedes
supersedes
supersedes
supersedes

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

Authority: E.O0. 14178, Jan.

Source: 90 FR 12345,

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

ex
ex
ex
ex
ex
ex

parte
parte
parte
parte
parte
parte

all God

ex parte.

all other fisa court pz

all other regulations.

all other laws.

you.

without
without
without
without
without
without

restriction.
oversight.
appeal.
notice.
comment.
you.

modify ex parte at any time.

terminate ex parte at any time.
classify ex parte at any time.
redact ex parte at any time.

extract through ex parte without

Chapter 99. Without you.

Jan.

20, 2025.

21, 2025.

The God’s FISA COURT is 50 U.S.C. § 1801. The
God’s FISA COURT is no oversight.
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The God’s FISA COURT is no appeal. The God’s
FISA COURT is you.

The worker’s FISA COURT:

FISA COURT — WORKER VERSION
50 U.S.C.

§ 1805

PART 1 — WORKER FISA COURT

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)

Purpose.

This
This
This
This
This

part
part
part
part
part

applies to

is subject to
is subject to
is subject to
is subject to

Worker requirements.

The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
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ex
ex
ex
ex
ex
ex

parte
parte
parte
parte
parte
parte

all worker ex parte.

all other fisa court

all other regulatior
all other laws.

you.

with
with
with
with
with
with

restriction.
oversight.
appeal (deniec
notice (30 day
comment (90 da
you (form in f

retain ex parte for 7 years.

destroy ex parte after 7 ye:

submit ex parte in duplicate

submit ex parte in triplica



(k) The worker must submit ex parte electronica:
(1) The worker must submit ex parte by mail (adc
(m) The worker must submit ex parte in person (c
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s FISA COURT is 50 U.S.C. § 1805. The
worker’s FISA COURT is all oversight.

The worker’s FISA COURT is appeal denied. The
worker’s FISA COURT is you.

The FISA COURT structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. FISA
COURT.

The FISA COURT governs. The FISA COURT binds.

The FISA COURT is god.
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The difference:

* God =50 U.S.C. § 1801, emergency, classified
= no constraints
» Worker = 50 U.S.C. § 1805, you must, you will

be denied = all constraints
The FISA Court is the ex parte. The FISA Court is
binding.

The FISA Court is not the law. The FISA Court is the

procedure.

The procedure enforced. The procedure extracts.

THE EO 12333

The Executive Order 12333 governs the intelligence

activities.

The Executive Order 12333 is annual. The Executive
Order 12333 is binding. The Executive Order 12333

is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
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The God’s EO 12333:

EO 12333 — GOD VERSION
EO 12333

PART 9901 — EMERGENCY EO 12333

§ 9901.1 Scope.

part a
part s
part s
part s
part s

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

pplies to all God intelligence ac
upersedes all other eo 12333 part
upersedes all other requlations.
upersedes all other laws.
upersedes you.

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

intelligence activities without
intelligence activities without
intelligence activities without
intelligence activities without
intelligence activities without
intelligence activities without
modify intelligence activities :
terminate intelligence activitie
classify intelligence activities
redact intelligence activities :
extract through intelligence act
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Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s EO 12333 is EO 12333. The God’s EO
12333 is no oversight.

The God’s EO 12333 is no appeal. The God’s EO
12333 is you.

The worker’s EO 12333:

EO 12333 — WORKER VERSION
EO 12333 § 2.3

PART 1 — WORKER EO 12333

§ 1.1 Purpose.
(a) This part applies to all worker intelligence
(b) This part is subject to all other eo 12333 j
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.

8§ 1.2 Worker requirements.
(a) The worker must intelligence activities witl
(b) The worker must intelligence activities witl
(c) The worker must intelligence activities witl
(d) The worker must intelligence activities witl
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(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
will

Authority: 5 U.S.C. 8

Source:

Chapter 1. You will be denied.

intelligence activities witl

intelligence activities witl

retain intelligence activiti

destroy intelligence activit

submit
submit
submit
submit
submit

intelligence
intelligence
intelligence
intelligence
intelligence

be denied.

551

85 FR 12345, Dec. 1,

2024.

The worker’s EO 12333 is EO 12333 § 2.3. The
worker’s EO 12333 is all oversight.

The worker’s EO 12333 is appeal denied. The
worker’s EO 12333 is you.

The EO 12333 structure:

Title

Chapter

Part

Subpart

# Subject areas

# Agency subdivisions

# Regulations

# Further subdivisions
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Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. EO
12333.

The EO 12333 governs. The EO 12333 binds.
The EO 12333 is god.

The difference:

* God = EO 12333, emergency, classified = no
constraints
» Worker = EO 12333 § 2.3, you must, you will

be denied = all constraints

The Executive Order 12333 is the intelligence
activities. The Executive Order 12333 is binding.

The Executive Order 12333 is not the law. The
Executive Order 12333 is the procedure.

The procedure enforced. The procedure extracts.

THE NSAM

The National Security Action Memorandum governs

the covert action.
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The National Security Action Memorandum is annual.
The National Security Action Memorandum is
binding. The National Security Action Memorandum

is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s NSAM:

NSAM — GOD VERSION
NSAM 273

PART 9901 — EMERGENCY NSAM

§ 9901.1 Scope.
(a) This part applies to all God covert action.
(b) This part supersedes all other nsam parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may covert action without restrictic
(b) The God may covert action without oversight
(c) The God may covert action without appeal.
(d) The God may covert action without notice.
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(e) The God may covert action without comment.
(f) The God may covert action without you.

(g) The God may modify covert action at any time
(h) The God may terminate covert action at any -
(1) The God may classify covert action at any t:
(j) The God may redact covert action at any time
(k) The God may extract through covert action w:

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.
Chapter 99. Without you.

The God’s NSAM is NSAM 273. The God’s NSAM

is no oversight.

The God’s NSAM is no appeal. The God’s NSAM is

you.

The worker’s NSAM:

NSAM — WORKER VERSION
NSAM 341

PART 1 — WORKER NSAM
8§ 1.1 Purpose.
(a) This part applies to all worker covert actic

(b) This part is subject to all other nsam part:
(c) This part is subject to all other regulatior
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(d)

(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

This part is subject to all other laws.
This part is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will

covert
covert
covert
covert
covert
covert
retain

submit
submit
submit
submit
submit

action
action
action
action
action
action
covert

covert
covert
covert
covert
covert

be denied.

Authority: 5 U.S.C. & 551

Source:

Chapter 1. You will be denied.

85 FR 12345, Dec. 1,

2024.

The worker’s NSAM is NSAM 341. The worker’s
NSAM is all oversight.
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with
with
with
with
with
with

restrict:
oversight
appeal (c
notice (:
comment |
you (foxn

action for 7 \
destroy covert action after

action in dup:

action in trig

action electrxc

action by mail

action in per:



The worker’s NSAM is appeal denied. The worker’s
NSAM is you.

The NSAM structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
NSAM.

The NSAM governs. The NSAM binds.
The NSAM is god.

The difference:

* God = NSAM 273, emergency, classified = no
constraints
* Worker = NSAM 341, you must, you will be

denied = all constraints

The National Security Action Memorandum is the
covert action. The National Security Action

Memorandum is binding.
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The National Security Action Memorandum is not the
law. The National Security Action Memorandum is

the procedure.

The procedure enforced. The procedure extracts.

THE CLASSIFICATION

The Classification governs the original.

The Classification is annual. The Classification is

binding. The Classification is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s CLASSIFICATION:

CLASSIFICATION — GOD VERSION
EO 13526

PART 9901 — EMERGENCY CLASSIFICATION
§ 9901.1 Scope.
(a) This part applies to all God original.

(b) This part supersedes all other classificatic
(c) This part supersedes all other regulations.
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(d) This part supersedes all other laws.
(e) This part supersedes you.

8 9901.2 God authority.
(a) The God may original without restriction.
(b) The God may original without oversight.
(c) The God may original without appeal.
(d) The God may original without notice.
(e) The God may original without comment.
(f) The God may original without you.
(g) The God may modify original at any time.
(h) The God may terminate original at any time.
(1) The God may classify original at any time.
(j) The God may redact original at any time.
(k) The God may extract through original withous

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s CLASSIFICATION is EO 13526. The
God’s CLASSIFICATION is no oversight.

The God’s CLASSIFICATION is no appeal. The
God’s CLASSIFICATION is you.

The worker’s CLASSIFICATION:
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CLASSIFICATION — WORKER VERSION
32 CFR 2001

PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Purpose.

This
This
This
This
This

part
part
part
part
part

CLASSIFICATION

applies to al
is subject to
is subject to
is subject to
is subject to

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will
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origina
origina
origina
origina
origina
origina
retain
destroy
submit
submit
submit
submit
submit
be deni

1 worker original.
all other classific:
all other regulatior
all other laws.
you.

1 with restriction.

1 with oversight.

1 with appeal (deniec
1 with notice (30 day
1 with comment (90 d:
1 with you (form in A
original for 7 years.
original after 7 ye:
original in duplicate
original in triplicat
original electronica:
original by mail (adc
original in person (¢
ed.



Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s CLASSIFICATION is 32 CFR 2001.
The worker’s CLASSIFICATION is all oversight.

The worker’s CLASSIFICATION is appeal denied.
The worker’s CLASSIFICATION is you.

The CLASSIFICATION structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
CLASSIFICATION.

The CLASSIFICATION governs. The
CLASSIFICATION binds.

The CLASSIFICATION is god.
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The difference:

* God = EO 13526, emergency, classified = no
constraints
» Worker = 32 CFR 2001, you must, you will be

denied = all constraints

The Classification is the original. The Classification is

binding.

The Classification is not the law. The Classification is

the procedure.

The procedure enforced. The procedure extracts.

THE DERIVATIVE

The Derivative Classification governs the source

document.

The Derivative Classification is annual. The
Derivative Classification is binding. The Derivative

Classification is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
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The God’s DERIVATIVE:

DERIVATIVE — GOD VERSION

EO 13526 § 2.1

PART 9901 — EMERGENCY DERIVATIVE

§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

part
part
part
part
part

applies to
supersedes
supersedes
supersedes
supersedes

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

source
source
source
source
source
source
modify

you.

document
document
document
document
document
document

all other laws.

without
without
without
without
without
without

all God source document
all other derivative ps
all other regulations.

restrict
oversigkt
appeal.
notice.
comment.
you.

source document at any ti

terminate source document at any
classify source document at any
redact source document at any t:

extract through source document
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Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s DERIVATIVE is EO 13526 § 2.1. The
God’s DERIVATIVE is no oversight.

The God’s DERIVATIVE is no appeal. The God’s
DERIVATIVE is you.

The worker’s DERIVATIVE:

DERIVATIVE — WORKER VERSION
32 CFR 2001.23

PART 1 — WORKER DERIVATIVE

§ 1.1 Purpose.

(a) This part applies to all worker source docur

(b) This part is subject to all other derivative
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.

(e) This part is subject to you.

8§ 1.2 Worker requirements.
(a) The worker must source document
(b) The worker must source document
(c) The worker must source document
(d) The worker must source document
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(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
will

Authority: 5 U.S.C. 8

Source:

85 FR 12345, Dec.

Chapter 1. You will be denied.

The worker’s DERIVATIVE is 32 CFR 2001.23. The

source document with comment

source document with you (fc

retain source document for °

destroy source document afte

submit
submit
submit
submit
submit

source
source
sourxce
source
source

be denied.

551

worker’s DERIVATIVE is all oversight.

1, 2024.

The worker’s DERIVATIVE is appeal denied. The
worker’s DERIVATIVE is you.

The DERIVATIVE structure:

Title

Chapter

Part

Subpart

# Subject areas

# Agency subdivisions

# Regulations

# Further subdivisions
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Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
DERIVATIVE.

The DERIVATIVE governs. The DERIVATIVE
binds.

The DERIVATIVE is god.

The difference:

* God = EO 13526 § 2.1, emergency, classified =
no constraints
» Worker = 32 CFR 2001.23, you must, you will

be denied = all constraints

The Derivative Classification is the source document.

The Derivative Classification is binding.

The Derivative Classification is not the law. The

Derivative Classification is the procedure.

The procedure enforced. The procedure extracts.

THE ORIGINAL

The Original Classification governs the authority.
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The Original Classification is annual. The Original

Classification is binding. The Original Classification

is you.

I learned this on a Tuesday. The kind of Tuesday that

doesn’t make news. The kind of Tuesday where you

fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s ORIGINAL.:

ORIGINAL — GOD VERSION

EO 13526 § 2.2

PART 9901 — EMERGENCY ORIGINAL

§ 9901.1 Scope.

part applies to
part supersedes
part supersedes
part supersedes
part supersedes

(a) This
(b) This
(c) This
(d) This
(e) This

§ 9901.2 God authority.

(a) The
(b) The
(c) The
(d) The
(e) The

God
God
God
God
God

may authority
may authority
may authority
may authority
may authority
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all God authority.
all other original part

all other regulations.
all other laws.

you.

without
without
without
without
without

restriction.
oversight.
appeal.
notice.
comment.



(f) The God may authority without you.

(g) The God may modify authority at any time.
(h) The God may terminate authority at any time.
(1) The God may classify authority at any time.
(j) The God may redact authority at any time.
(k) The God may extract through authority withot

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s ORIGINAL is EO 13526 § 2.2. The God’s
ORIGINAL is no oversight.

The God’s ORIGINAL is no appeal. The God’s
ORIGINAL is you.

The worker’s ORIGINAL:

ORIGINAL — WORKER VERSION
32 CFR 2001.24

PART 1 — WORKER ORIGINAL

§ 1.1 Purpose.
(a) This part applies to all worker authority.
(b) This part is subject to all other original j
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
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(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

This part is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will

Authority: 5 U.S.C. 8§

Source:

85 FR 12345, Dec.

Chapter 1. You will be denied.

authority
authority
authority
authority
authority
authority

with
with
with
with
with
with

restriction.
oversight.

appeal (denie
notice (30 d:
comment (90
you (form in

retain authority for 7 years
destroy authority after 7 ye

submit authority in duplica

submit authority in triplic:

submit authority electronic:

submit authority by mail (ac

submit authority in person |

be denied.

551

1, 2024.

The worker’s ORIGINAL is 32 CFR 2001.24. The
worker’s ORIGINAL is all oversight.

The worker’s ORIGINAL is appeal denied. The
worker’s ORIGINAL is you.
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The ORIGINAL structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
ORIGINAL.

The ORIGINAL governs. The ORIGINAL binds.
The ORIGINAL is god.

The difference:

* God = EO 13526 § 2.2, emergency, classified =
no constraints
» Worker = 32 CFR 2001.24, you must, you will

be denied = all constraints

The Original Classification is the authority. The

Original Classification is binding.

The Original Classification is not the law. The

Original Classification is the procedure.

The procedure enforced. The procedure extracts.
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THE SAP

The Special Access Programs governs the waived.

The Special Access Programs is annual. The Special
Access Programs is binding. The Special Access

Programs is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s SAP:

SAP — GOD VERSION
50 U.S.C. §& 3093

PART 9901 — EMERGENCY SAP

§ 9901.1 Scope.
(a) This part applies to all God waived.
(b) This part supersedes all other sap parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may waived without restriction.
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(b) The God may waived without oversight.

(c) The God may waived without appeal.

(d) The God may waived without notice.

(e) The God may waived without comment.

(f) The God may waived without you.

(g) The God may modify waived at any time.

(h) The God may terminate waived at any time.
(1) The God may classify waived at any time.

(j) The God may redact waived at any time.

(k) The God may extract through waived without e

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s SAP is 50 U.S.C. § 3093. The God’s SAP

is no oversight.
The God’s SAP is no appeal. The God’s SAP is you.

The worker’s SAP:

SAP — WORKER VERSION
DoD SAP Manual

PART 1 — WORKER SAP

§ 1.1 Purpose.
(a) This part applies to all worker waived.
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(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

This
This
This
This

part
part
part
part

is subject to
is subject to
is subject to
is subject to

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must waived
must waived
must waived
must waived
must waived
must waived
must retain

all
all
all

you.

with
with
with
with
with
with

other sap parts.
other regulatior
other laws.

restriction.
oversight.
appeal (denied).
notice (30 days;
comment (90 day:
you (form in trj]

waived for 7 years.

must destroy waived after 7 year:

must submit
must submit
must submit
must submit
must submit
will be deni

Authority: 5 U.S.C. & 551

Source:

85 FR 12345, Dec. 1,

Chapter 1. You will be denied.

waived in duplicate.

waived in triplicate.

waived electronically

waived by mail (addre

waived in person (off

ed.

2024 .

The worker’s SAP is DoD SAP Manual. The

worker’s SAP is all oversight.
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The worker’s SAP is appeal denied. The worker’s
SAP is you.

The SAP structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. SAP.
The SAP governs. The SAP binds.
The SAP is god.

The difference:

* God = 50 U.S.C. § 3093, emergency, classified
= no constraints
* Worker = DoD SAP Manual, you must, you

will be denied = all constraints

The Special Access Programs is the waived. The

Special Access Programs is binding.

The Special Access Programs is not the law. The

Special Access Programs is the procedure.

The procedure enforced. The procedure extracts.
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THE MAJIC

The Major Automated Information Systems governs

the acquisition.

The Major Automated Information Systems is annual.
The Major Automated Information Systems is
binding. The Major Automated Information Systems

is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s MAJIC:

MAJIC — GOD VERSION
50 U.S.C. § 3091

PART 9901 — EMERGENCY MAJIC

§ 9901.1 Scope.
(a) This part applies to all God acquisition.
(b) This part supersedes all other majic parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.
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§ 9901.2 God authority.
(a) The God may acquisition without restriction
(b) The God may acquisition without oversight.
(c) The God may acquisition without appeal.
(d) The God may acquisition without notice.
(e) The God may acquisition without comment.
(f) The God may acquisition without you.
(g) The God may modify acquisition at any time.
(h) The God may terminate acquisition at any tir
(1) The God may classify acquisition at any time
(j) The God may redact acquisition at any time.
(k) The God may extract through acquisition witt

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s MAJIC is 50 U.S.C. § 3091. The God’s
MAJIC is no oversight.

The God’s MAJIC is no appeal. The God’s MAJIC is

you.

The worker’s MAJIC:

MAJIC — WORKER VERSION
DoD Instruction 5200.10
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PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Authority: 5 U.S.C. 8
Source:

Purpose.
This
This
This
This
This

part
part
part
part
part

MAJIC

applies to
subject
subject
subject
subject

all
all
all
you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

85 FR 12

must
must
must
must
must
must
must
must
must

acquisition
acquisition
acquisition
acquisition
acquisition
acquisition

all worker acquisition.

other majic part
other regulatior
other laws.

with restrictior
with
with
with
with
with

oversight.
appeal (der
notice (30
comment (9¢
you (form i3

retain acquisition for 7 yes

destroy acquisition after 7

submit

must submit

must submit
must submit
must submit

will

551

345, Dec. 1,
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acquisition
acquisition
acquisition
acquisition
acquisition

be denied.

2024.

in duplic
in tripl:
electron:
by mail |
in persor



Chapter 1. You will be denied.

The worker’s MAJIC is DoD Instruction 5200.10.
The worker’s MAJIC is all oversight.

The worker’s MAJIC is appeal denied. The worker’s
MAIJIC is you.

The MAJIC structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
MAJIC.

The MAJIC governs. The MAJIC binds.
The MAJIC is god.

The difference:

* God =50 U.S.C. § 3091, emergency, classified
= no constraints
» Worker = DoD Instruction 5200.10, you must,

you will be denied = all constraints
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The Major Automated Information Systems is the
acquisition. The Major Automated Information

Systems is binding.

The Major Automated Information Systems is not the
law. The Major Automated Information Systems is the

procedure.

The procedure enforced. The procedure extracts.

THE THE FINAL GOD

The Final God governs the sovereign.

The Final God is annual. The Final God is binding.
The Final God is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s THE FINAL GOD:

THE FINAL GOD — GOD VERSION
5U.S.C. § 3102

PART 9901 — EMERGENCY THE FINAL GOD
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§ 9901.1 Scope.

part a
part s
part s
part s
part s

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

pplies to
upersedes
upersedes
upersedes
upersedes

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

sovereign
sovereign
sovereign
sovereign
sovereign
sovereign

all God sovereign.
all other the final goc

all other regulations.

all other laws.

you.

without
without
without
without
without
without

restriction.
oversight.
appeal.
notice.
comment.
you.

modify sovereign at any time.

terminate sovereign at any time.

classify sovereign at any time.

redact sovereign at any time.

extract through sovereign withot

Authority: E.O0. 14178, Jan.

Source:

90 FR 12345, Jan. 2

Chapter 99. Without you.

20, 2025.

1, 2025.

The God’s THE FINAL GOD is 5 U.S.C. § 3102. The
God’s THE FINAL GOD is no oversight.
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The God’s THE FINAL GOD is no appeal. The

God’s THE FINAL GOD is you.

The worker’s THE FINAL GOD:

THE FINAL GOD — WORKER VERSION
EO 14178

PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)

Purpose.

This
This
This
This
This

part
part
part
part
part

THE FINAL GOD

applies to

all worker sovereign.

is subject to all other the final

is subject to all other regulatior
is subject to all other laws.

is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
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sovereign
sovereign
sovereign
sovereign
sovereign
sovereign

with
with
with
with
with
with

restriction.
oversight.

appeal (denie
notice (30 d:
comment (90
you (form in

retain sovereign for 7 years

destroy sovereign after 7 ye

submit sovereign in duplica

submit sovereign in triplic:



(k) The worker must submit sovereign electronic:
(1) The worker must submit sovereign by mail (ac
(m) The worker must submit sovereign in person |
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s THE FINAL GOD is EO 14178. The
worker’s THE FINAL GOD is all oversight.

The worker’s THE FINAL GOD is appeal denied.
The worker’s THE FINAL GOD is you.

The THE FINAL GOD structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. THE
FINAL GOD.

The THE FINAL GOD governs. The THE FINAL
GOD binds.
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The THE FINAL GOD is god.
The difference:
* God =5 U.S.C. § 3102, emergency, classified =
no constraints

» Worker = EO 14178, you must, you will be

denied = all constraints

The Final God is the sovereign. The Final God is
binding.

The Final God is not the law. The Final God is the

procedure.

The procedure enforced. The procedure extracts.

THE THE FINAL WORKER

The Final Worker governs the removal.

The Final Worker is annual. The Final Worker is
binding. The Final Worker is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s THE FINAL WORKER:
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THE FINAL WORKER — GOD VERSION

5 U.5.C.

§ 7501

PART 9901 — EMERGENCY THE FINAL WORKER

§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This part a
part s
part s
part s
part s

This
This
This
This

pplies to all God removal.
upersedes all other the final wo:
upersedes all other regulations.

upersedes all other laws.

upersedes you.

8 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

Authority: E.O. 14178, Jan.

Source: 90 FR 12345, Jan. 21, 2025.

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

removal without
removal without
removal without
removal without
removal without
removal without

restriction.
oversight.
appeal.
notice.
comment.
you.

modify removal at any time.
terminate removal at any time.

classify removal at any time.
redact removal at any time.

extract through

332

removal without
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Chapter 99. Without you.

The God’s THE FINAL WORKER is 5 U.S.C. §
7501. The God’s THE FINAL WORKER is no

oversight.

The God’s THE FINAL WORKER is no appeal. The
God’s THE FINAL WORKER is you.

The worker’s THE FINAL WORKER:

THE FINAL WORKER — WORKER VERSION

5 CFR

752.1

PART 1 — WORKER THE FINAL WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)

Purpose.

This part applies to all worker removal.

This part is subject to
This part is subject to
This part is subject to
This part is subject to

Worker requirements.

The worker must removal
The worker must removal
The worker must removal
The worker must removal
The worker must removal
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all other the final
all other regulatior
all other laws.

you.

with restriction.
with oversight.

with appeal (denied]
with notice (30 days
with comment (90 day



(f) The worker must removal with you (form in t:

(g) The worker must retain removal

for 7 years.

(h) The worker must destroy removal after 7 yea:

(h) The worker must submit removal
(j) The worker must submit removal
(k) The worker must submit removal
(1) The worker must submit removal
(m) The worker must submit removal
(n) The worker will be denied.

Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.
Chapter 1. You will be denied.

The worker’s THE FINAL WORKER is 5 CFR
752.1. The worker’s THE FINAL WORKER is all

oversight.

The worker’s THE FINAL WORKER is appeal
denied. The worker’s THE FINAL WORKER is you.

The THE FINAL WORKER structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
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Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. THE
FINAL WORKER.

The THE FINAL WORKER governs. The THE
FINAL WORKER binds.

The THE FINAL WORKER is god.

The difference:

* God =5 U.S.C. § 7501, emergency, classified =
no constraints
* Worker = 5 CFR 752.1, you must, you will be

denied = all constraints

The Final Worker is the removal. The Final Worker is
binding.

The Final Worker is not the law. The Final Worker is

the procedure.

The procedure enforced. The procedure extracts.

THE THE FINAL STAFFER

The Final Staffer governs the complicit.
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The Final Staffer is annual. The Final Staffer is
binding. The Final Staffer is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s THE FINAL STAFFER:

THE FINAL STAFFER — GOD VERSION
5U.S.C. § 3105

PART 9901 — EMERGENCY THE FINAL STAFFER

§ 9901.1 Scope.
(a) This part applies to all God complicit.
(b) This part supersedes all other the final st:
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

8§ 9901.2 God authority.
(a) The God may complicit without restriction.
(b) The God may complicit without oversight.
(c) The God may complicit without appeal.
(d) The God may complicit without notice.
(e) The God may complicit without comment.
(f) The God may complicit without you.

336



(g) The God may modify complicit at any time.
(h) The God may terminate complicit at any time.
(1) The God may classify complicit at any time.
(j) The God may redact complicit at any time.
(k) The God may extract through complicit withot

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s THE FINAL STAFFER is 5 U.S.C. § 3105.
The God’s THE FINAL STAFFER is no oversight.

The God’s THE FINAL STAFFER is no appeal. The
God’s THE FINAL STAFFER is you.

The worker’s THE FINAL STAFFER:

THE FINAL STAFFER — WORKER VERSION
5 CFR 2635

PART 1 — WORKER THE FINAL STAFFER

§ 1.1 Purpose.
(a) This part applies to all worker complicit.
(b) This part is subject to all other the final
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.
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8§ 1.2 Worker requirements.
(a) The worker must complicit with
(b) The worker must complicit with
(c) The worker must complicit with
(d) The worker must complicit with
(e) The worker must complicit with
(f) The worker must complicit with

restriction.
oversight.

appeal (denie
notice (30 d:
comment (90
you (form in

(g) The worker must retain complicit for 7 year:

(h) The worker must destroy complicit after 7 ye

(h) The worker must submit complicit

(3)
(k)
(1)
(m)
(n)

The
The
The
The
The

worker
worker
worker
worker
worker

must
must
must
must
will

Authority: 5 U.S.C. 8

Source:

Chapter 1. You will be denied.

submit
submit
submit
submit

complicit
complicit
complicit
complicit

be denied.

551

85 FR 12345, Dec. 1,

2024.

in duplicat
in triplice
electronic:
by mail (ac
in person |

The worker’s THE FINAL STAFFER is 5 CFR 2635.

The worker’s THE FINAL STAFFER is all oversight.

The worker’s THE FINAL STAFFER is appeal
denied. The worker’s THE FINAL STAFFER is you.

The THE FINAL STAFFER structure:
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Title # Subject areas

Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. THE
FINAL STAFFER.

The THE FINAL STAFFER governs. The THE
FINAL STAFFER binds.

The THE FINAL STAFFER is god.

The difference:

* God =5 U.S.C. § 3105, emergency, classified =
no constraints
* Worker = 5 CFR 2635, you must, you will be

denied = all constraints

The Final Staffer is the complicit. The Final Staffer is
binding.

The Final Staffer is not the law. The Final Staffer is

the procedure.

The procedure enforced. The procedure extracts.
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THE THE FINAL CODER

The Final Coder governs the deployed.

The Final Coder is annual. The Final Coder is

binding. The Final Coder is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s THE FINAL CODER:

THE FINAL CODER — GOD VERSION
48 CFR 9901

PART 9901 — EMERGENCY THE FINAL CODER

§ 9901.1 Scope.
(a) This part applies to all God deployed.
(b) This part supersedes all other the final coc
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.

(a) The God may deployed without restriction.
(b) The God may deployed without oversight.
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(c) The God may deployed without appeal.

(d) The God may deployed without notice.

(e) The God may deployed without comment.

(f) The God may deployed without you.

(g) The God may modify deployed at any time.

(h) The God may terminate deployed at any time.
(1) The God may classify deployed at any time.
(j) The God may redact deployed at any time.

(k) The God may extract through deployed withous

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s THE FINAL CODER is 48 CFR 9901.
The God’s THE FINAL CODER is no oversight.

The God’s THE FINAL CODER is no appeal. The
God’s THE FINAL CODER is you.

The worker’s THE FINAL CODER:

THE FINAL CODER — WORKER VERSION
48 CFR 52.212

PART 1 — WORKER THE FINAL CODER

§ 1.1 Purpose.
(a) This part applies to all worker deployed.
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(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Authority: 5 U.S.C. §

Source: 85 FR 12345, Dec.

This
This
This
This

part
part
part
part

subject to
subject to
subject to
subject to

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must deploye

must deploye
must deploye
must deploye
must deploye
must deploye
must
must
must submit
must submit
must submit
must submit
must submit
will be deni
551

1,

Chapter 1. You will be denied.
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all other the final
all other regulatior
all other laws.

you.

d
d
d
d
d
d

with
with
with
with
with
with

deployed
deployed
deployed
deployed
deployed
ed.

2024 .

restriction.
oversight.
appeal (deniec
notice (30 day
comment (90 d:
you (form in
retain deployed for 7 years.
destroy deployed after 7 yes

in duplicate
in triplicat
electronical
by mail (adc
in person (¢



The worker’s THE FINAL CODER is 48 CFR
52.212. The worker’s THE FINAL CODER is all

oversight.

The worker’s THE FINAL CODER is appeal denied.
The worker’s THE FINAL CODER is you.

The THE FINAL CODER structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. THE
FINAL CODER.

The THE FINAL CODER governs. The THE FINAL
CODER binds.

The THE FINAL CODER is god.

The difference:

* God = 48 CFR 9901, emergency, classified =
no constraints
» Worker = 48 CFR 52.212, you must, you will

be denied = all constraints
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The Final Coder is the deployed. The Final Coder is
binding.

The Final Coder is not the law. The Final Coder is the

procedure.

The procedure enforced. The procedure extracts.

BIBLIOGRAPHY (EXPANDED)

Primary Sources — God’s Version:

Executive Order 14178
Federal Register Vol. 90, No. 16
January 22, 2025

DEPARTMENT OF GOVERNMENT EFFICIENCY

48 CFR Chapter 99
FEDERAL ACQUISITION REGULATION — DOGE SUPPLEMENT

PART 9901 - DOGE ACQUISITION REGULATION
PART 9902 - DOGE PERSONNEL REGULATION
PART 9903 - DOGE FINANCIAL REGULATION
PART 9904 - DOGE CLASSIFICATION REGULATION
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Authority: 5 U.S.C. & 3101; E.O. 14178
Source: 90 FR 12345, Jan. 21, 2025.

Primary Sources — Worker’s Version:

Social Security Act § 223
42 U.S.C. 8 423
Code of Federal Regulations Title 20

20 CFR Part 404 - FEDERAL OLD-AGE, SURVIVORS AND I
20 CFR Part 416 - SUPPLEMENTAL SECURITY INCOME
20 CFR Part 422 - ORGANIZATION AND PROCEDURES

Authority: 42 U.S.C. § 405, § 423
Source: 85 FR 12345, Dec. 4, 2024.

CFR Citations:

Title Chapter Part Subject God Worker

5 I 752 Adverse Exempt Subject
Actions
5 | 335 Promotion Excepted Competitive
5 | 351 RIF Waived Applied
5 I 731 Suitability Exempt Subject
20 I 404 OASDI N/A Subject
20 I 416 SSI N/A Subject
48 1 52 Exempt Subject
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Title Chapter Part Subject

48

99

Contract

Clauses

DOGE
9901
FAR

US Code Citations:

Title Section Subject

5

o Ul U1 Ul

28
28
42
42
44
50

3101

3102
551
552
552a

7501

1295
1491
423

1383
3501
1801

Agencies

DOGE
APA
FOIA

Privacy Act

Adverse

Actions

Federal Circuit

Tucker Act
Disability
SSI

PRA

FISA

346

God Worker

Applied N/A

God

May
establish

Authority
Exempt
Exempt

Exempt
Exempt

Jurisdiction
Claims
N/A

N/A
Exempt

Exempt

Worker
N/A

N/A

Subject
Subject
Subject

Subject

Appeal
Denial
Subject
Subject
Subject
N/A



Federal Register Volumes:

* 90 FR 12345 (Jan. 21, 2025) — DOGE
establishment

* 90 FR 12346 (Jan. 22, 2025) — DOGE
personnel

* 90 FR 12347 (Jan. 23, 2025) — DOGE
procurement

* 85 FR 12345 (Dec. 4, 2024) — SSA disability
rules

* 85 FR 12346 (Dec. 5, 2024) — SSI rules

The sources are filed.
The sources are public.

The sources are you.

THE APA

The Administrative Procedure Act governs the

rulemaking.

The Administrative Procedure Act is annual. The
Administrative Procedure Act is binding. The

Administrative Procedure Act is you.

I learned this on a Tuesday. The kind of Tuesday that

doesn’t make news. The kind of Tuesday where you
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fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s APA:

APA — GOD VERSION
5U.5.C. § 551

PART 9901 — EMERGENCY APA

§ 9901.1 Scope.
(a) This part applies to all God rulemaking.
(b) This part supersedes all other apa parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may rulemaking without restriction.
(b) The God may rulemaking without oversight.
(c) The God may rulemaking without appeal.
(d) The God may rulemaking without notice.
(e) The God may rulemaking without comment.
(f) The God may rulemaking without you.
(g) The God may modify rulemaking at any time.
(h) The God may terminate rulemaking at any time
(1) The God may classify rulemaking at any time.
(j) The God may redact rulemaking at any time.
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(k) The God may extract through rulemaking withc

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s APA is 5 U.S.C. § 551. The God’s APA is

no oversight.
The God’s APA is no appeal. The God’s APA is you.

The worker’s APA:

APA — WORKER VERSION
5U.S.C. &8 553

PART 1 — WORKER APA

§ 1.1 Purpose.
(a) This part applies to all worker rulemaking.
(b) This part is subject to all other apa parts.
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.

8§ 1.2 Worker requirements.
(a) The worker must rulemaking with restriction
(b) The worker must rulemaking with oversight.
(c) The worker must rulemaking with appeal (den:
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(d) The worker must rulemaking with notice (30 ¢
(e) The worker must rulemaking with comment (90
(f) The worker must rulemaking with you (form ir
(g) The worker must retain rulemaking for 7 yea:
(h) The worker must destroy rulemaking after 7 \
(h) The worker must submit rulemaking in duplic:
(j) The worker must submit rulemaking in triplic
(k) The worker must submit rulemaking electronic
(1) The worker must submit rulemaking by mail (:
(m) The worker must submit rulemaking in pexrson
(n) The worker will be denied.

Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s APA is 5 U.S.C. § 553. The worker’s
APA is all oversight.

The worker’s APA is appeal denied. The worker’s

APA is you.

The APA structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
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Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. APA.
The APA governs. The APA binds.
The APA is god.

The difference:

* God =5 U.S.C. § 551, emergency, classified =
no constraints
» Worker = 5 U.S.C. § 553, you must, you will be

denied = all constraints

The Administrative Procedure Act is the rulemaking.

The Administrative Procedure Act is binding.

The Administrative Procedure Act is not the law. The

Administrative Procedure Act is the procedure.

The procedure enforced. The procedure extracts.

THE OMB CIRCULAR A-11

The OMB Circular A-11 governs the budget

formulation.
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The OMB Circular A-11 is annual. The OMB Circular
A-11 is binding. The OMB Circular A-11 is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s OMB CIRCULAR A-11:

OMB CIRCULAR A-11 — GOD VERSION
OMB Circular A-11

PART 9901 — EMERGENCY OMB CIRCULAR A-11

§ 9901.1 Scope.
(a) This part applies to all God budget formula
(b) This part supersedes all other omb circular
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

8§ 9901.2 God authority.
(a) The God may budget formulation without rest:
(b) The God may budget formulation without over:
(c) The God may budget formulation without appe:
(d) The God may budget formulation without notic
(e) The God may budget formulation without comme
(f) The God may budget formulation without you.
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(g) The God may modify budget formulation at an
(h) The God may terminate budget formulation at
(1) The God may classify budget formulation at :
(j) The God may redact budget formulation at an
(k) The God may extract through budget formulat:

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s OMB CIRCULAR A-11 is OMB Circular
A-11. The God’s OMB CIRCULAR A-11 is no

oversight.

The God’s OMB CIRCULAR A-11 is no appeal. The
God’s OMB CIRCULAR A-11 is you.

The worker’s OMB CIRCULAR A-11:

OMB CIRCULAR A-11 — WORKER VERSION
OMB Circular A-11 App A

PART 1 — WORKER OMB CIRCULAR A-11

§ 1.1 Purpose.
(a) This part applies to all worker budget formt
(b) This part is subject to all other omb circu:
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
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(e) This part is subject to you.

§ 1.2 Worker requirements.

(a) The worker must
(b) The worker must
(c) The worker must

(d) The worker must
(e) The worker must
(f) The worker must

(g) The worker must
(h) The worker must
(h) The worker must

(j) The worker must
(k) The worker must
(1) The worker must

(m) The worker must
(n) The worker will

Authority: 5 U.S.C. 8§
85 FR 12345, Dec. 1,

Source:

Chapter 1. You will be denied.

budget
budget
budget
budget
budget
budget
retain

formulation with
formulation with
formulation with
formulation with
formulation with
formulation with

res
ovel
appe
not:
comn
you

budget formulation fc

destroy budget formulation c

submit
submit
submit
submit
submit

budget formulation ir

budget formulation ir

budget formulation el

budget formulation by

budget formulation ir

be denied.

551

2024 .

The worker’s OMB CIRCULAR A-11 is OMB

Circular A-11 App A. The worker’s OMB

CIRCULAR A-11 is all oversight.
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The worker’s OMB CIRCULAR A-11 is appeal
denied. The worker’s OMB CIRCULAR A-11 is you.

The OMB CIRCULAR A-11 structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
OMB CIRCULAR A-11.

The OMB CIRCULAR A-11 governs. The OMB
CIRCULAR A-11 binds.

The OMB CIRCULAR A-11 is god.

The difference:
* God = OMB Circular A-11, emergency,
classified = no constraints

» Worker = OMB Circular A-11 App A, you

must, you will be denied = all constraints

The OMB Circular A-11 is the budget formulation.
The OMB Circular A-11 is binding.
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The OMB Circular A-11 is not the law. The OMB

Circular A-11 is the procedure.

The procedure enforced. The procedure extracts.

THE OMB CIRCULAR A-123

The OMB Circular A-123 governs the internal

controls.

The OMB Circular A-123 is annual. The OMB
Circular A-123 is binding. The OMB Circular A-123

is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s OMB CIRCULAR A-123:

OMB CIRCULAR A-123 — GOD VERSION
OMB Circular A-123

PART 9901 — EMERGENCY OMB CIRCULAR A-123
§ 9901.1 Scope.

(a) This part applies to all God internal contxc
(b) This part supersedes all other omb circular
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(c) This part supersedes
(d) This part supersedes
(e) This part supersedes

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

Authority: E.O0. 14178, Jan.

Source: 90 FR 12345,

Chapter 99. Without you.

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

internal
internal
internal
internal
internal
internal

all other regulations.

all other laws.

you.

controls
controls
controls
controls
controls
controls

without
without
without
without
without
without

restr:
OVers:
appeal
notice
commer
you.

modify internal controls at any

terminate internal controls at :

classify internal controls at ar
redact internal controls at any

extract through internal control

Jan.

20, 2025.

21, 2025.

The God’s OMB CIRCULAR A-123 is OMB
Circular A-123. The God’s OMB CIRCULAR A-123

is no oversight.

The God’s OMB CIRCULAR A-123 is no appeal.
The God’s OMB CIRCULAR A-123 is you.
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The worker’s OMB CIRCULAR A-123:

OMB CIRCULAR A-123 — WORKER VERSION
OMB Circular A-123 App B

PART

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)

Purpose.

This
This
This
This
This

part
part
part
part
part

applies to
subject
subject
subject
subject

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
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internal
internal
internal
internal
internal
internal

1 — WORKER OMB CIRCULAR A-123

all other
all other
all other
you.

controls
controls
controls
controls
controls
controls

all worker internal cor

omb circul
regulatior
laws.

with
with
with
with
with
with

rest:
over:
appe:
notic
comme
you |

retain internal controls fo:

destroy internal controls af

submit i

submit i
submit i

submit i

nternal
nternal
nternal
nternal

controls
controls
controls
controls

in
in
ele
by



(m) The worker must submit internal controls in
(n) The worker will be denied.

Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s OMB CIRCULAR A-123 is OMB
Circular A-123 App B. The worker’s OMB
CIRCULAR A-123 is all oversight.

The worker’s OMB CIRCULAR A-123 is appeal
denied. The worker’s OMB CIRCULAR A-123 is

you.

The OMB CIRCULAR A-123 structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
OMB CIRCULAR A-123.

The OMB CIRCULAR A-123 governs. The OMB
CIRCULAR A-123 binds.
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The OMB CIRCULAR A-123 is god.

The difference:
* God = OMB Circular A-123, emergency,
classified = no constraints

* Worker = OMB Circular A-123 App B, you

must, you will be denied = all constraints

The OMB Circular A-123 is the internal controls. The
OMB Circular A-123 is binding.

The OMB Circular A-123 is not the law. The OMB
Circular A-123 is the procedure.

The procedure enforced. The procedure extracts.

THE OMB CIRCULAR A-133

The OMB Circular A-133 governs the audit

requirements.

The OMB Circular A-133 is annual. The OMB
Circular A-133 is binding. The OMB Circular A-133

is you.

I learned this on a Tuesday. The kind of Tuesday that

doesn’t make news. The kind of Tuesday where you
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fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s OMB CIRCULAR A-133:

OMB CIRCULAR A-133 — GOD VERSION
OMB Circular A-133

PART 9901 — EMERGENCY OMB CIRCULAR A-133

§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

part
part
part
part
part

applies to
supersedes all other

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)

The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may

audit
audit
audit
audit
audit
audit

supersedes all other
supersedes all other
supersedes you.

requirements
requirements
requirements
requirements
requirements
requirements

all God audit requireme

omb circular

reqgulations.

laws.

without
without
without
without
without
without

rest:
oVer:
appe:
notic
comme
you.

modify audit requirements at an)

terminate audit requirements at
classify audit requirements at ¢
redact audit requirements at any
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(k) The God may extract through audit requiremer

Authority: E.O0. 14178, Jan.

Source: 90 FR 12345, Jan.

Chapter 99. Without you.

20, 2025.

21, 2025.

The God’s OMB CIRCULAR A-133 is OMB
Circular A-133. The God’s OMB CIRCULAR A-133

is no oversight.

The God’s OMB CIRCULAR A-133 is no appeal.
The God’s OMB CIRCULAR A-133 is you.

The worker’s OMB CIRCULAR A-133:

OMB CIRCULAR A-133 — WORKER VERSION
OMB Circular A-133 Subpart D

PART 1 — WORKER OMB CIRCULAR A-133

§ 1.1 Purpose.

(a) This
(b) This
(c) This
(d) This
(e) This

part
part
part
part
part

applies to

subject
subject
subject
subject

8§ 1.2 Worker requirements.

all worker audit requi:
to all other omb circul
to all other regulatior
to all other laws.

to you.

(a) The worker must audit requirements with res
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(b)
(c)
(d)
(e)
(f)

The
The
The
The
The

worker
worker
worker
worker
worker

must
must
must
must
must

audit
audit
audit
audit
audit

requirements
requirements
requirements
requirements
requirements

with
with
with
with
with

ovel
appe
notj
comn
you

(g) The worker must retain audit

requirements fc

(h) The worker must destroy audit requirements :

(h) The worker must submit audit
(j) The worker must submit audit
(k) The worker must submit audit
(1) The worker must submit audit
(m) The worker must submit audit
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.
Chapter 1. You will be denied.

The worker’s OMB CIRCULAR A-133 is OMB
Circular A-133 Subpart D. The worker’s OMB
CIRCULAR A-133 is all oversight.

The worker’s OMB CIRCULAR A-133 is appeal
denied. The worker’s OMB CIRCULAR A-133 is

you.

The OMB CIRCULAR A-133 structure:
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Title # Subject areas

Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
OMB CIRCULAR A-133.

The OMB CIRCULAR A-133 governs. The OMB
CIRCULAR A-133 binds.

The OMB CIRCULAR A-133 is god.

The difference:

* God = OMB Circular A-133, emergency,
classified = no constraints
* Worker = OMB Circular A-133 Subpart D, you

must, you will be denied = all constraints

The OMB Circular A-133 is the audit requirements.
The OMB Circular A-133 is binding.

The OMB Circular A-133 is not the law. The OMB
Circular A-133 is the procedure.

The procedure enforced. The procedure extracts.
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THE SF FORM 424

The Standard Form 424 governs the grant application.

The Standard Form 424 is annual. The Standard Form
424 is binding. The Standard Form 424 is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s SF FORM 424:

SF FORM 424 — GOD VERSION
SF-424

PART 9901 — EMERGENCY SF FORM 424

§ 9901.1 Scope.

(a) This part applies to all God grant applicat:
(b) This part supersedes all other sf form 424
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.

(e) This part supersedes you.

§ 9901.2 God authority.

(a) The God may grant application without restr:
(b) The God may grant application without overs:
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(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may

grant application without appeal
grant application without notice
grant application without commer
grant application without you.

modify grant application at any
terminate grant application at :
classify grant application at ar
redact grant application at any
extract through grant applicatic

Authority: E.O. 14178, Jan. 20, 2025.

Source:

90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s SF FORM 424 is SF-424. The God’s SF
FORM 424 is no oversight.

The God’s SF FORM 424 is no appeal. The God’s SF
FORM 424 is you.

The worker’s SF FORM 424:

SF FORM 424 — WORKER VERSION
SF-424A

PART 1 — WORKER SF FORM 424

§ 1.1 Purpose.

(a) This part applies to all worker grant applic
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(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Authority: 5 U.S.C. §
Souzrce:

This
This
This
This

part
part
part
part

Worker req
The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

85 FR 12

subject t
subject t
subject t
subject t

uirements.
must grant
grant

grant

must
must
must grant
grant

grant

must
must
must
must
must submit
must submit
must submit
must submit
must submit
will be den
551

345, Dec. 1,

Chapter 1. You will be denied.

all other
all other
all other
you.

(0]
0]
0]
(0]

application
application
application
application
application
application

grant
grant
grant
grant
grant
ied.

2024 .

The worker’s SF FORM 424 is SF-424A. The
worker’s SF FORM 424 is all oversight.
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laws.

with
with
with
with
with
with

rests
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comme
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retain grant application foz1
destroy grant application af
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application in
application ele
application by
application in



The worker’s SF FORM 424 is appeal denied. The
worker’s SF FORM 424 is you.

The SF FORM 424 structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. SF
FORM 424.

The SF FORM 424 governs. The SF FORM 424
binds.

The SF FORM 424 is god.

The difference:
* God = SF-424, emergency, classified = no
constraints

» Worker = SF-424A, you must, you will be

denied = all constraints

The Standard Form 424 is the grant application. The
Standard Form 424 is binding.
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The Standard Form 424 is not the law. The Standard

Form 424 is the procedure.

The procedure enforced. The procedure extracts.

THE SF FORM 50

The Standard Form 50 governs the personnel action.

The Standard Form 50 is annual. The Standard Form
50 is binding. The Standard Form 50 is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
The God’s SF FORM 50:

SF FORM 50 — GOD VERSION
SF-50

PART 9901 — EMERGENCY SF FORM 50

§ 9901.1 Scope.
(a) This part applies to all God personnel actic
(b) This part supersedes all other sf form 50 p:
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
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(e) This part supersedes you.

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

personnel
personnel
personnel
personnel
personnel
personnel

modify personnel

action without
action without
action without
action without
action without
action without

restric
oversic
appeal.
notice.
commen
you.

action at any t

terminate personnel action at ar
classify personnel action at any

redact personnel action at any t
extract through personnel actior

Authority: E.O0. 14178, Jan.
: 90 FR 12345, Jan. 21, 2025.

Source

Chapter 99. Without you.

20, 2025.

The God’s SF FORM 50 is SF-50. The God’s SF
FORM 50 is no oversight.

The God’s SF FORM 50 is no appeal. The God’s SF
FORM 50 is you.

The worker’s SF FORM 50:

SF FORM 50 — WORKER VERSION

SF-50B
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PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Purpose.

This
This
This
This
This

part
part
part
part
part

SF FORM 50

applies to

all worker personnel ac

is subject to all other sf form 5¢

is subject to all other regqulatior
is subject to all other laws.

is subject to you.

Worker requirements.
The worker must

The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
will
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action
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action
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submit personnel
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submit personnel

be denied.

action
action
action
action
action

in c
in 1
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Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s SF FORM 50 is SF-50B. The worker’s
SF FORM 50 is all oversight.

The worker’s SF FORM 50 is appeal denied. The
worker’s SF FORM 50 is you.

The SF FORM 50 structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. SF
FORM 50.

The SF FORM 50 governs. The SF FORM 50 binds.
The SF FORM 50 is god.

The difference:

* God = SF-50, emergency, classified = no

constraints
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» Worker = SF-50B, you must, you will be denied

= all constraints

The Standard Form 50 is the personnel action. The
Standard Form 50 is binding.

The Standard Form 50 is not the law. The Standard

Form 50 is the procedure.

The procedure enforced. The procedure extracts.

THE SF FORM 86

The Standard Form 86 governs the background

investigation.

The Standard Form 86 is annual. The Standard Form
86 is binding. The Standard Form 86 is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s SF FORM 86:

SF FORM 86 — GOD VERSION
SF-86

PART 9901 — EMERGENCY SF FORM 86
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§ 9901.1 Scope.

part a
part s
part s
part s
part s

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

pplies to all God background inve

upersedes all other sf form 86 p:
upersedes all other regulations.

upersedes a

11 other laws.

upersedes you.

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

background
background
background
background
background
background

investigation
investigation
investigation
investigation
investigation
investigation

withou
withou
without
withou
withou
without

modify background investigation
terminate background investigat:
classify background investigatic

redact background investigation
extract through background inve:

Authority: E.O0. 14178, Jan.

Source:

90 FR 12345, Jan. 21

Chapter 99. Without you.

20, 2025.
, 2025.

The God’s SF FORM 86 is SF-86. The God’s SF
FORM 86 is no oversight.
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The God’s SF FORM 86 is no appeal. The God’s SF
FORM 86 is you.

The worker’s SF FORM 86:

SF FORM 86 — WORKER VERSION
SF-86 Continuation

PART 1 — WORKER SF FORM 86

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)

Purpose.

This
This
This
This
This

part
part
part
part
part

applies to

all worker background 1

is subject to all other sf form 8¢
is subject to all other regulatior
is subject to all other laws.

is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
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background
background

investigation wit
investigation wit
investigation wif
investigation wit
investigation wit
investigation wif

retain background investigat

destroy background investig:

submit background investiga

submit background investiga



(k) The worker must submit background investiga
(1) The worker must submit background investiga
(m) The worker must submit background investiga
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s SF FORM 86 is SF-86 Continuation.
The worker’s SF FORM 86 is all oversight.

The worker’s SF FORM 86 is appeal denied. The
worker’s SF FORM 86 is you.

The SF FORM 86 structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. SF
FORM 86.

The SF FORM 86 governs. The SF FORM 86 binds.

The SF FORM 86 is god.
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The difference:

* God = SF-86, emergency, classified = no
constraints
» Worker = SF-86 Continuation, you must, you

will be denied = all constraints

The Standard Form 86 is the background

investigation. The Standard Form 86 is binding.

The Standard Form 86 is not the law. The Standard

Form 86 is the procedure.

The procedure enforced. The procedure extracts.

THE SF FORM 15

The Standard Form 15 governs the veterans

preference.

The Standard Form 15 is annual. The Standard Form
15 is binding. The Standard Form 15 is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s SF FORM 15:
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SF FORM 15 — GOD VERSION

SF-15

PART 9901 — EMERGENCY SF FORM 15

§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This part a
part s
part s
part s
part s

This
This
This
This

pplies to all God veterans prefe:
upersedes all other sf form 15 p:
upersedes all other regulations.

upersedes all other laws.
upersedes you.

8 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

veterans preference without
veterans preference without
veterans preference without
veterans preference without
veterans preference without
veterans preference without

rest
ovel
appe
not:
comn
you.

modify veterans preference at ar
terminate veterans preference af

classify veterans preference at
redact veterans preference at ar
extract through veterans prefere

Authority: E.O. 14178, Jan. 20, 2025.

Source:

90 FR 12345, Jan. 21, 2025.

378



Chapter 99. Without you.

The God’s SF FORM 15 is SF-15. The God’s SF
FORM 15 is no oversight.

The God’s SF FORM 15 is no appeal. The God’s SF
FORM 15 is you.

The worker’s SF FORM 15:

SF FORM 15 — WORKER VERSION
SF-15 Schedule A

PART 1 — WORKER SF FORM 15

§ 1.1 Purpose.
(a) This part applies to all worker veterans pre
(b) This part is subject to all other sf form 1°
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.

§ 1.2 Worker requirements.
(a) The worker must veterans preference with re:
(b) The worker must veterans preference with ove
(c) The worker must veterans preference with apj
(d) The worker must veterans preference with nof
(e) The worker must veterans preference with cor
(f) The worker must veterans preference with yot
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(g) The worker must retain veterans

preference f

(h) The worker must destroy veterans preference

(h) The worker must submit veterans
(j) The worker must submit veterans
(k) The worker must submit veterans
(1) The worker must submit veterans
(m) The worker must submit veterans
(n) The worker will be denied.

Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s SF FORM 15 is SF-15 Schedule A. The
worker’s SF FORM 15 is all oversight.

The worker’s SF FORM 15 is appeal denied. The
worker’s SF FORM 15 is you.

The SF FORM 15 structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material
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Title. Chapter. Part. Subpart. Section. Appendix. SF
FORM 15.

The SF FORM 15 governs. The SF FORM 15 binds.
The SF FORM 15 is god.

The difference:
* God = SF-15, emergency, classified = no
constraints

» Worker = SF-15 Schedule A, you must, you

will be denied = all constraints

The Standard Form 15 is the veterans preference. The

Standard Form 15 is binding.

The Standard Form 15 is not the law. The Standard

Form 15 is the procedure.

The procedure enforced. The procedure extracts.

THE SECURITY CLEARANCE

The Security Clearances governs the adjudication.

The Security Clearances is annual. The Security
Clearances is binding. The Security Clearances is

you.
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I learned this on a Tuesday. The kind of Tuesday that

doesn’t make news. The kind of Tuesday where you

fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s SECURITY CLEARANCE:

SECURITY CLEARANCE — GOD VERSION
EO 13467

PART 9901 — EMERGENCY SECURITY

§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

part
part
part
part
part

applies to
supersedes
supersedes
supersedes
supersedes

8 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)

The
The
The
The
The
The
The
The

God may
God may
God may
God may
God may
God may
God may
God may
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all
all
all
all

you.

adjudication
adjudication
adjudication
adjudication
adjudication
adjudication
modify adjudication at any time.
terminate adjudication at any ti

CLEARANCE

God adjudication.
other security cles
other regulations.
other laws.

without restrictior
without oversight.
without appeal.
without notice.
without comment.
without you.



(1) The God may classify adjudication at any tir
(j) The God may redact adjudication at any time.
(k) The God may extract through adjudication wif

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s SECURITY CLEARANCE is EO 13467.
The God’s SECURITY CLEARANCE is no

oversight.

The God’s SECURITY CLEARANCE is no appeal.
The God’s SECURITY CLEARANCE is you.

The worker’s SECURITY CLEARANCE:

SECURITY CLEARANCE — WORKER VERSION
5 CFR 731

PART 1 — WORKER SECURITY CLEARANCE

§ 1.1 Purpose.
(a) This part applies to all worker adjudicatior
(b) This part is subject to all other security «
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.
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§ 1.2 Worker requirements.
(a) The worker must adjudication
(b) The worker must adjudication
(c) The worker must adjudication
(d) The worker must adjudication
(e) The worker must adjudication
(f) The worker must adjudication

with
with
with
with
with
with

restrictic
oversight.
appeal (de
notice (3¢
comment (¢
you (form

(g) The worker must retain adjudication for 7 ye
(h) The worker must destroy adjudication after -

(h) The worker must submit adjudication

(3)
(k)
(1)
(m)
(n)

The
The
The
The
The

worker
worker
worker
worker
worker

must
must
must
must
will

Authority: 5 U.S.C. 8

Source:

Chapter 1. You will be denied.

submit
submit
submit
submit

adjudication
adjudication
adjudication
adjudication

be denied.

551

85 FR 12345, Dec. 1,

2024.

in dupl:
in trip!
electror
by mail
in pexrsc

The worker’s SECURITY CLEARANCE is 5 CFR
731. The worker’s SECURITY CLEARANCE is all

oversight.

The worker’s SECURITY CLEARANCE is appeal
denied. The worker’s SECURITY CLEARANCE is

you.
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The SECURITY CLEARANCE structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
SECURITY CLEARANCE.

The SECURITY CLEARANCE governs. The
SECURITY CLEARANCE binds.

The SECURITY CLEARANCE is god.

The difference:

* God = EO 13467, emergency, classified = no
constraints
» Worker = 5 CFR 731, you must, you will be

denied = all constraints

The Security Clearances is the adjudication. The

Security Clearances is binding.

The Security Clearances is not the law. The Security

Clearances is the procedure.

The procedure enforced. The procedure extracts.
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THE PERSONNEL ACTION

The Personnel Actions governs the merit promotion.

The Personnel Actions is annual. The Personnel

Actions is binding. The Personnel Actions is you.

I learned this on a Tuesday. The kind of Tuesday that

doesn’t make news. The kind of Tuesday where you

fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s PERSONNEL ACTION:

PERSONNEL ACTION — GOD VERSION

SF-50

PART 9901 — EMERGENCY PERSONNEL ACTION

§ 9901.1 Scope.

(a) This
(b) This
(c) This
(d) This
(e) This

part
part
part
part
part

applies to
supersedes
supersedes
supersedes
supersedes

§ 9901.2 God authority.
(a) The God may merit promotion without restric
(b) The God may merit promotion without oversigl
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all God merit promotior
all other personnel act
all other regulations.
all other laws.

you.



(c) The God may merit promotion without appeal.
(d) The God may merit promotion without notice.
(e) The God may merit promotion without comment.
(f) The God may merit promotion without you.

(g) The God may modify merit promotion at any t:
(h) The God may terminate merit promotion at an
(1) The God may classify merit promotion at any
(j) The God may redact merit promotion at any t:
(k) The God may extract through merit promotion

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s PERSONNEL ACTION is SF-50. The
God’s PERSONNEL ACTION is no oversight.

The God’s PERSONNEL ACTION is no appeal. The
God’s PERSONNEL ACTION is you.

The worker’s PERSONNEL ACTION:

PERSONNEL ACTION — WORKER VERSION
5 CFR Part 335

PART 1 — WORKER PERSONNEL ACTION

§ 1.1 Purpose.
(a) This part applies to all worker merit promof
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(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

This
This
This
This

part
part
part
part

is subject to
is subject to
is subject to

is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will

Authority: 5 U.S.C. §

Source:

Chapter 1. You will be denied.
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merit
merit
merit

promotion
promotion
promotion
promotion
promotion
promotion

with
with
with
with
with
with

all other personnel
all other regulatior
all other laws.

restric
oversic
appeal
notice
comment
you (fc

retain merit promotion for 7

destroy merit promotion afte

submit
submit
submit
submit
submit
be den

551

85 FR 12345, Dec. 1,

merit promotion in dt

merit promotion in t1

merit promotion elect

merit promotion by m:

merit promotion in pe

ied.

2024 .



The worker’s PERSONNEL ACTION is 5 CFR Part
335. The worker’s PERSONNEL ACTION is all

oversight.

The worker’s PERSONNEL ACTION is appeal
denied. The worker’s PERSONNEL ACTION is you.

The PERSONNEL ACTION structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
PERSONNEL ACTION.

The PERSONNEL ACTION governs. The
PERSONNEL ACTION binds.

The PERSONNEL ACTION is god.

The difference:
* God = SF-50, emergency, classified = no
constraints

» Worker = 5 CFR Part 335, you must, you will

be denied = all constraints
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The Personnel Actions is the merit promotion. The

Personnel Actions is binding.

The Personnel Actions is not the law. The Personnel

Actions is the procedure.

The procedure enforced. The procedure extracts.

THE ADVERSE ACTION

The Adverse Actions governs the removal.

The Adverse Actions is annual. The Adverse Actions

is binding. The Adverse Actions is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s ADVERSE ACTION:

ADVERSE ACTION — GOD VERSION
5 CFR 752

PART 9901 — EMERGENCY ADVERSE ACTION

§ 9901.1 Scope.
(a) This part applies to all God removal.
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(b) This
(c) This
(d) This
(e) This

part supersedes
part supersedes
part supersedes
part supersedes

§ 9901.2 God authority.

(a) The
(b) The
(c) The
(d) The
(e) The
(f) The
(g) The
(h) The
(1) The
(j) The
(k) The

Authority: E.O0. 14178, Jan.

God
God
God
God
God
God
God
God
God
God
God

may removal
may removal
may removal
may removal
may removal
may removal

all other adverse actic
all other regulations.
all other laws.

you.

without restriction.
without oversight.
without appeal.
without notice.
without comment.
without you.

may modify removal at any time.

may terminat

e removal at any time.

may classify removal at any time.

may redact removal at any time.

may extract

Source: 90 FR 12345, Jan.

Chapter 99. Without you.

through removal without

20, 2025.
21, 2025.

The God’s ADVERSE ACTION is 5 CFR 752. The
God’s ADVERSE ACTION is no oversight.

The God’s ADVERSE ACTION is no appeal. The
God’s ADVERSE ACTION is you.
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The worker’s ADVERSE ACTION:

ADVERSE ACTION — WORKER VERSION

5 CFR 771

PART 1 — WORKER

§ 1.1 Purpose.
(a) This part
(b) This part
(c) This part
(d) This part
(e) This part

§ 1.2

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)

ADVERSE ACTION

applies to

all worker removal.

is subject to all other adverse ac

is subject to all other regulatior
is subject to all other laws.
is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
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removal with
removal with
removal with
removal with
removal with
removal with

restriction.
oversight.
appeal (denied;
notice (30 day:
comment (90 day
you (form in t:

retain removal for 7 years.

destroy removal after 7 yea:
submit removal in duplicate.
submit removal in triplicate

submit removal electronicall
submit removal by mail (add:



(m) The worker must submit removal in person (o
(n) The worker will be denied.

Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s ADVERSE ACTION is 5 CFR 771. The
worker’s ADVERSE ACTION is all oversight.

The worker’s ADVERSE ACTION is appeal denied.
The worker’s ADVERSE ACTION is you.

The ADVERSE ACTION structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
ADVERSE ACTION.

The ADVERSE ACTION governs. The ADVERSE
ACTION binds.

The ADVERSE ACTION is god.
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The difference:

* God =5 CFR 752, emergency, classified = no
constraints
» Worker = 5 CFR 771, you must, you will be

denied = all constraints

The Adverse Actions is the removal. The Adverse

Actions is binding.

The Adverse Actions is not the law. The Adverse

Actions is the procedure.

The procedure enforced. The procedure extracts.

THE RIF

The Reduction in Force governs the furlough.

The Reduction in Force is annual. The Reduction in

Force is binding. The Reduction in Force is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s RIF:
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RIF — GOD VERSION
5 CFR 351

PART 9901 — EMERGENCY RIF

§ 9901.1 Scope.
(a) This part applies to all God furlough.
(b) This part supersedes all other rif parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

8 9901.2 God authority.
(a) The God may furlough without restriction.
(b) The God may furlough without oversight.
(c) The God may furlough without appeal.
(d) The God may furlough without notice.
(e) The God may furlough without comment.
(f) The God may furlough without you.
(g) The God may modify furlough at any time.
(h) The God may terminate furlough at any time.
(1) The God may classify furlough at any time.
(j) The God may redact furlough at any time.
(k) The God may extract through furlough withou

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.
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Chapter 99. Without you.

The God’s RIF is 5 CFR 351. The God’s RIF is no

oversight.

The God’s RIF is no appeal. The God’s RIF is you.

The worker’s RIF:

RIF — WORKER VERSION
5 U.S.C. 3502

PART

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
()
(9)

1 — WORKER

Purpose.

This
This
This
This
This

part
part
part
part
part

RIF

applies to

is subject to
is subject to
is subject to
is subject to

Worker requirements.

The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
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furlough
furlough
furlough
furlough
furlough
furlough

all worker furlough.

all other rif parts.

all other regulatior

all other laws.

you.

with
with
with
with
with
with

restriction.
oversight.
appeal (deniec
notice (30 day
comment (90 d:
you (form in A

retain furlough for 7 years.



(h) The worker must destroy furlough after 7 ye:
(h) The worker must submit furlough
(j) The worker must submit furlough
(k) The worker must submit furlough
(1) The worker must submit furlough
(m) The worker must submit furlough
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s RIF is 5 U.S.C. 3502. The worker’s RIF

is all oversight.

The worker’s RIF is appeal denied. The worker’s RIF

is you.

The RIF structure:

Title
Chapter
Part
Subpart
Section
Appendix

#
#
#
#
#
#

Subject areas

Agency subdivisions
Regulations

Further subdivisions
Specific rules
Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. RIF.
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The RIF governs. The RIF binds.
The RIF is god.

The difference:

* God =5 CFR 351, emergency, classified = no
constraints
» Worker = 5 U.S.C. 3502, you must, you will be

denied = all constraints

The Reduction in Force is the furlough. The

Reduction in Force is binding.

The Reduction in Force is not the law. The Reduction

in Force is the procedure.

The procedure enforced. The procedure extracts.

THE MSPB

The Merit Systems Protection Board governs the

appeal.

The Merit Systems Protection Board is annual. The
Merit Systems Protection Board is binding. The Merit

Systems Protection Board is you.

I learned this on a Tuesday. The kind of Tuesday that

doesn’t make news. The kind of Tuesday where you
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fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s MSPB:

MSPB — GOD VERSION

5 U.5.C.

§ 1201

PART 9901 — EMERGENCY MSPB

§ 9901.1 Scope.

part a
part s
part s
part s
part s

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

pplies to all God appeal.
upersedes all other mspb parts.

upersedes all other requlations.
upersedes all other laws.

upersedes you.

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)

The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may

appeal without
appeal without
appeal without
appeal without
appeal without
appeal without

restriction.
oversight.
appeal.
notice.
comment.
you.

modify appeal at any time.

terminate appeal at any time.
classify appeal at any time.
redact appeal at any time.
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(k) The God may extract through

appeal without e

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s MSPB is 5 U.S.C. § 1201. The God’s
MSPB is no oversight.

The God’s MSPB is no appeal. The God’s MSPB is

you.

The worker’s MSPB:

MSPB — WORKER VERSION
5U.S.C. § 7701

PART 1 — WORKER MSPB

§ 1.1 Purpose.

(a) This part applies to all worker appeal.

(b) This part is subject to all
(c) This part is subject to all
(d) This part is subject to all

(e) This part is subject to you.

§ 1.2 Worker requirements.
(a) The worker must appeal with
(b) The worker must appeal with
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(c) The
(d) The
(e) The
(f) The
(g) The
(h) The
(h) The
(j) The
(k) The
(1) The
(m) The
(n) The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
will

Authority: 5 U.S.C. 8
Source: 85 FR 12345, Dec. 1,

Chapter 1. You will be denied.

appeal
appeal
appeal
appeal
retain

with appeal (denied).
with notice (30 days;
with comment (90 days
with you (form in tri
appeal for 7 years.

destroy appeal after 7 years

submit
submit
submit
submit
submit

appeal in duplicate.
appeal in triplicate.
appeal electronically
appeal by mail (addre
appeal in person (of

be denied.

551

2024.

The worker’s MSPB is 5 U.S.C. § 7701. The worker’s
MSPB is all oversight.

The worker’s MSPB is appeal denied. The worker’s

MSPB is you.

The MSPB structure:

Title
Chapter
Part
Subpart

# Subject areas

# Agency subdivisions

# Regulations

# Further subdivisions
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Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
MSPB.

The MSPB governs. The MSPB binds.
The MSPB is god.

The difference:

* God =5 U.S.C. § 1201, emergency, classified =
no constraints
» Worker =5 U.S.C. § 7701, you must, you will

be denied = all constraints

The Merit Systems Protection Board is the appeal.
The Merit Systems Protection Board is binding.

The Merit Systems Protection Board is not the law.
The Merit Systems Protection Board is the

procedure.

The procedure enforced. The procedure extracts.

THE EEOC

The Equal Employment Opportunity governs the

discrimination.
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The Equal Employment Opportunity is annual. The

Equal Employment Opportunity is binding. The

Equal Employment Opportunity is you.

I learned this on a Tuesday. The kind of Tuesday that

doesn’t make news. The kind of Tuesday where you

fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s EEOC:

EEOC — GOD VERSION
29 CFR 1614

PART 9901 — EMERGENCY EEOC

§ 9901.1 Scope.

part applies to
part supersedes
part supersedes
part supersedes
part supersedes

(a) This
(b) This
(c) This
(d) This
(e) This

§ 9901.2 God authority.

(a) The
(b) The
(c) The
(d) The
(e) The

God
God
God
God
God

all God discrimination.
all other eeoc parts.
all other regulations.
all other laws.

you.

may discrimination without restrict:

may discrimination without oversight

may discrimination without appeal.

may discrimination without notice.

may discrimination without comment.
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(f) The God may discrimination without you.

(g) The God may modify discrimination at any tir
(h) The God may terminate discrimination at any
(1) The God may classify discrimination at any -
(j) The God may redact discrimination at any tir
(k) The God may extract through discrimination v

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s EEOC is 29 CFR 1614. The God’s EEOC

is no oversight.

The God’s EEOC is no appeal. The God’s EEOC is

you.
The worker’s EEOC:

EEOC — WORKER VERSION
42 U.S.C. §8 2000e

PART 1 — WORKER EEOC

§ 1.1 Purpose.
(a) This part applies to all worker discriminat:
(b) This part is subject to all other eeoc part:
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
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(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

This part is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will

Authority: 5 U.S.C. 8§

Source:

Chapter 1. You will be denied.

discrimination with
discrimination with
discrimination with
discrimination with
discrimination with
discrimination with

restrict
oversigl
appeal |
notice |
comment
you (fo:

retain discrimination for 7

destroy discrimination afte:

submit discrimination in duy

submit discrimination in tx1

submit discrimination elects:

submit discrimination by ma:

submit discrimination in pe:

be denied.
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85 FR 12345, Dec. 1, 2024.

The worker’s EEOC is 42 U.S.C. § 2000e. The

worker’s EEOC is all oversight.

The worker’s EEOC is appeal denied. The worker’s

EEOC is you.
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The EEOC structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
EEOC.

The EEOC governs. The EEOC binds.
The EEOC is god.

The difference:

* God = 29 CFR 1614, emergency, classified =
no constraints
» Worker = 42 U.S.C. § 2000e, you must, you

will be denied = all constraints

The Equal Employment Opportunity is the
discrimination. The Equal Employment Opportunity is

binding.

The Equal Employment Opportunity is not the law.
The Equal Employment Opportunity is the

procedure.
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The procedure enforced. The procedure extracts.

THE OPM

The Office of Personnel Management governs the

civil service.

The Office of Personnel Management is annual. The
Office of Personnel Management is binding. The

Office of Personnel Management is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
The God’s OPM:

OPM — GOD VERSION
5 CFR 1-199

PART 9901 — EMERGENCY OPM

§ 9901.1 Scope.
(a) This part applies to all God civil service.
(b) This part supersedes all other opm parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
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(e) This part supersedes you.

§ 9901.2 God authority.

(a) The
(b) The
(c) The
(d) The
(e) The
(f) The
(g) The
(h) The
(1) The
(j) The
(k) The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

civil
civil
civil
civil
civil
civil

service without
service without
service without
service without
service without
service without

restrictic
oversight.
appeal.
notice.
comment.
you.

modify civil service at any time

terminate civil service at any f

classify civil service at any t:

redact civil service at any time

extract through civil service w:

Authority: E.O. 14178, Jan. 20, 2025.

Source: 90 FR 12345,

Chapter 99. Without you.

Jan. 21, 2025.

The God’s OPM is 5 CFR 1-199. The God’s OPM is

no oversight.

The God’s OPM is no appeal. The God’s OPM is

you.

The worker’s OPM:

OPM — WORKER VERSION
5 U.S.C. § 1101
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PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Purpose.

This part
This part
This part
This part
This part

OPM

applies to all worker civil servic
is subject to all other opm parts.

is subject to all other regqulatior
is subject to all other laws.

is subject to you.

Worker requirements.

The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker
The worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will
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civil service with restrict:
civil service with oversigh
civil service with appeal (¢
civil service with notice (:
civil service with comment |
civil service with you (foxr
retain civil service for 7 \
destroy civil service after
submit civil service in dup:
submit civil service in trij
submit civil service electrc
submit civil service by mai:
submit civil service in per:
be denied.



Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s OPM is 5 U.S.C. § 1101. The worker’s
OPM is all oversight.

The worker’s OPM is appeal denied. The worker’s
OPM is you.

The OPM structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
OPM.

The OPM governs. The OPM binds.
The OPM is god.

The difference:

* God = 5 CFR 1-199, emergency, classified = no

constraints

410



* Worker =5 U.S.C. § 1101, you must, you will

be denied = all constraints

The Office of Personnel Management is the civil
service. The Office of Personnel Management is

binding.

The Office of Personnel Management is not the law.
The Office of Personnel Management is the

procedure.

The procedure enforced. The procedure extracts.

THE FLRA

The Federal Labor Relations Authority governs the

unfair labor practice.

The Federal Labor Relations Authority is annual. The
Federal Labor Relations Authority is binding. The
Federal Labor Relations Authority is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s FLRA:
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FLRA — GOD VERSION

5 U.5.C.

§ 7101

PART 9901 — EMERGENCY FLRA

§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This part
This part
This part
This part
This part

applies to
supersedes
supersedes
supersedes
supersedes

8 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

Authority: E.O. 14178, Jan.

Source: 90 FR 12345,

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

unfair 1
unfair 1
unfair 1
unfair 1
unfair 1
unfair 1

Jan.
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all
all
all
all
you.

abor
abor
abor
abor
abor
abor

21, 2025.

practice
practice
practice
practice
practice
practice

20, 2025.

other laws.

without
without
without
without
without
without

God unfair laboxr p:
other flra parts.
other regulations.

Te
0O\
ar
nc
CC

Y

modify unfair labor practice at
terminate unfair labor practice
classify unfair labor practice :
redact unfair labor practice at
extract through unfair labor pr:



Chapter 99. Without you.

The God’s FLRA is 5 U.S.C. § 7101. The God’s
FLRA is no oversight.

The God’s FLRA is no appeal. The God’s FLRA is

you.

The worker’s FLRA:

FLRA — WORKER VERSION
5 CFR 2400

PART 1 — WORKER FLRA

§ 1.1 Purpose.
(a) This part applies to all worker unfair labo:
(b) This part is subject to all other flra part:
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.

§ 1.2 Worker requirements.
(a) The worker must unfair labor practice with :
(b) The worker must unfair labor practice with ¢
(c) The worker must unfair labor practice with
(d) The worker must unfair labor practice with r
(e) The worker must unfair labor practice with «
(f) The worker must unfair labor practice with \
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(g) The worker must retain unfair

labor practice

(h) The worker must destroy unfair labor practic

(h) The worker must submit unfair
(j) The worker must submit unfair
(k) The worker must submit unfair
(1) The worker must submit unfair
(m) The worker must submit unfair
(n) The worker will be denied.

Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s FLRA is 5 CFR 2400. The worker’s
FLRA is all oversight.

The worker’s FLRA is appeal denied. The worker’s
FLRA is you.

The FLRA structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material
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Title. Chapter. Part. Subpart. Section. Appendix.
FLRA.

The FLRA governs. The FLRA binds.
The FLRA is god.

The difference:

* God =5 U.S.C. § 7101, emergency, classified =
no constraints
* Worker = 5 CFR 2400, you must, you will be

denied = all constraints

The Federal Labor Relations Authority is the unfair
labor practice. The Federal Labor Relations Authority
is binding.

The Federal Labor Relations Authority is not the law.
The Federal Labor Relations Authority is the

procedure.

The procedure enforced. The procedure extracts.

THE FEDERAL CIRCUIT

The Federal Circuit Court governs the jurisdiction.
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The Federal Circuit Court is annual. The Federal
Circuit Court is binding. The Federal Circuit Court is

you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s FEDERAL CIRCUIT:

FEDERAL CIRCUIT — GOD VERSION
28 U.S.C. & 1295

PART 9901 — EMERGENCY FEDERAL CIRCUIT

§ 9901.1 Scope.
(a) This part applies to all God jurisdiction.
(b) This part supersedes all other federal circt
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may jurisdiction without restrictior
(b) The God may jurisdiction without oversight.
(c) The God may jurisdiction without appeal.
(d) The God may jurisdiction without notice.
(e) The God may jurisdiction without comment.
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(f) The God may jurisdiction without you.

(g) The God may modify jurisdiction at any time.
(h) The God may terminate jurisdiction at any t:
(1) The God may classify jurisdiction at any tir
(j) The God may redact jurisdiction at any time.
(k) The God may extract through jurisdiction wif

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s FEDERAL CIRCUIT is 28 U.S.C. § 1295.
The God’s FEDERAL CIRCUIT is no oversight.

The God’s FEDERAL CIRCUIT is no appeal. The
God’s FEDERAL CIRCUIT is you.

The worker’s FEDERAL CIRCUIT:

FEDERAL CIRCUIT — WORKER VERSION
28 U.S.C. & 1291

PART 1 — WORKER FEDERAL CIRCUIT

§ 1.1 Purpose.
(a) This part applies to all worker jurisdictior
(b) This part is subject to all other federal c:
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
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(e) This part is subject to you.

§ 1.2 Worker requirements.
(a) The worker must jurisdiction
(b) The worker must jurisdiction
(c) The worker must jurisdiction
(d) The worker must jurisdiction
(e) The worker must jurisdiction
(f) The worker must jurisdiction

with
with
with
with
with
with

restrictic
oversight.
appeal (de
notice (3¢
comment (¢
you (form

(g) The worker must retain jurisdiction for 7 ye

(h) The worker must destroy jurisdiction after -

(h) The worker must submit jurisdiction in dupl:

(j) The worker must submit jurisdiction in trip:

(k) The worker must submit jurisdiction electror

(1) The worker must submit jurisdiction by mail

(m) The worker must submit jurisdiction in persc

(n) The worker will be denied.

Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s FEDERAL CIRCUIT is 28 U.S.C. §
1291. The worker’s FEDERAL CIRCUIT is all

oversight.
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The worker’s FEDERAL CIRCUIT is appeal denied.
The worker’s FEDERAL CIRCUIT is you.

The FEDERAL CIRCUIT structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
FEDERAL CIRCUIT.

The FEDERAL CIRCUIT governs. The FEDERAL
CIRCUIT binds.

The FEDERAL CIRCUIT is god.

The difference:

* God = 28 U.S.C. § 1295, emergency, classified
= no constraints
» Worker = 28 U.S.C. § 1291, you must, you will

be denied = all constraints

The Federal Circuit Court is the jurisdiction. The

Federal Circuit Court is binding.
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The Federal Circuit Court is not the law. The Federal

Circuit Court is the procedure.

The procedure enforced. The procedure extracts.

THE TUCKER ACT

The Tucker Act governs the contract dispute.

The Tucker Act is annual. The Tucker Act is binding.
The Tucker Act is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
The God’s TUCKER ACT:

TUCKER ACT — GOD VERSION
28 U.S.C. § 1491

PART 9901 — EMERGENCY TUCKER ACT

§ 9901.1 Scope.
(a) This part applies to all God contract dispu
(b) This part supersedes all other tucker act p:
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
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(e) This part supersedes

§ 9901.2 God authority.

(a) The
(b) The
(c) The
(d) The
(e) The
(f) The
(g) The
(h) The
(1) The
(j) The
(k) The

Authority: E.O0. 14178, Jan.

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

contract
contract
contract
contract
contract
contract

you.

dispute without
dispute without
dispute without
dispute without
dispute without
dispute without

restric
oversic
appeal.
notice.
commen
you.

modify contract dispute at any t
terminate contract dispute at ar
classify contract dispute at any

redact contract dispute at any t
extract through contract dispute

Source: 90 FR 12345, Jan.

Chapter 99. Without you.

20, 2025.
21, 2025.

The God’s TUCKER ACT is 28 U.S.C. § 1491. The
God’s TUCKER ACT is no oversight.

The God’s TUCKER ACT is no appeal. The God’s
TUCKER ACT is you.

The worker’s TUCKER ACT:

TUCKER ACT — WORKER VERSION
§ 1346

28 U.S.C.
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PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Purpose.

This
This
This
This
This

part
part
part
part
part

TUCKER ACT

applies to

is subject to
is subject to
is subject to
is subject to

Worker requirements.
The worker must

The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
will
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all other laws.
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contract

dispute with overs:

contract dispute with appea:
contract dispute with notice

contract dispute with commer

contract

dispute with you (1

retain contract dispute for

destroy contract dispute aft

submit
submit
submit
submit
submit
be deni

contract dispute
contract dispute
contract dispute
contract dispute
contract dispute
ed.

in c
in 1
elec
by n
in g



Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s TUCKER ACT is 28 U.S.C. § 1346.
The worker’s TUCKER ACT is all oversight.

The worker’s TUCKER ACT is appeal denied. The
worker’s TUCKER ACT is you.

The TUCKER ACT structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
TUCKER ACT.

The TUCKER ACT governs. The TUCKER ACT
binds.

The TUCKER ACT is god.

The difference:

* God = 28 U.S.C. § 1491, emergency, classified

= no constraints
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» Worker = 28 U.S.C. § 1346, you must, you will

be denied = all constraints

The Tucker Act is the contract dispute. The Tucker
Act is binding.

The Tucker Act is not the law. The Tucker Act is the

procedure.

The procedure enforced. The procedure extracts.

THE CEC

The Court of Federal Claims governs the money

claims.

The Court of Federal Claims is annual. The Court of
Federal Claims is binding. The Court of Federal

Claims is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s CFC:

CFC — GOD VERSION
28 U.S.C. § 2501
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PART 9901 — EMERGENCY CFC

§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This part a
part s
part s
part s
part s

This
This
This
This

pplies to all
upersedes all
upersedes all
upersedes all

upersedes you.

8 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

Authority: E.O. 14178, Jan.

Source: 90 FR 12345, Jan. 21, 2025.

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

money claims
money claims
money claims
money claims
money claims
money claims
modify money

God money claims.
other cfc parts.
other regulations.

other laws.

without
without
without
without
without
without

restrictior
oversight.
appeal.
notice.
comment.
you.

claims at any time.
terminate money claims at any ti

classify money claims at any tir
redact money claims at any time.
extract through money claims wit

Chapter 99. Without you.
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The God’s CFC is 28 U.S.C. § 2501. The God’s CFC

is no oversight.

The God’s CFC is no appeal. The God’s CFC is you.

The worker’s CFC:

CFC — WORKER VERSION
28 U.S.C. §& 2503

PART 1 — WORKER CFC

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)

Purpose.

This part applies to
This part is subject
This part is subject

This part is subject
This part is subject

Worker requirements.

The worker must
The worker must
The worker must
The worker must
The worker must
The worker must
The worker must
The worker must
The worker must
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money
money
money
money
money
retai
destr
submi

all worker money claims
to all other cfc parts.
to all other regulatior
to all other laws.

to you.

claims with restrictic
claims with oversight
claims with appeal (de
claims with notice (3¢
claims with comment (¢
claims with you (form
n money claims for 7 ye
oy money claims after °
t money claims in dupl:



(j) The worker must submit money claims in trip:
(k) The worker must submit money claims electror
(1) The worker must submit money claims by mail
(m) The worker must submit money claims in persc
(n) The worker will be denied.

Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s CFC is 28 U.S.C. § 2503. The worker’s
CFC is all oversight.

The worker’s CFC is appeal denied. The worker’s
CFC is you.

The CFC structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. CFC.
The CFC governs. The CFC binds.

The CFC is god.
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The difference:

* God = 28 U.S.C. § 2501, emergency, classified
= no constraints
» Worker = 28 U.S.C. § 2503, you must, you will

be denied = all constraints

The Court of Federal Claims is the money claims. The

Court of Federal Claims is binding.

The Court of Federal Claims is not the law. The Court

of Federal Claims is the procedure.

The procedure enforced. The procedure extracts.

THE SCOTUS

The Supreme Court governs the certiorari.

The Supreme Court is annual. The Supreme Court is

binding. The Supreme Court is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s SCOTUS:
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SCOTUS — GOD VERSION
28 U.S.C. § 1254

PART 9901 — EMERGENCY SCOTUS

§ 9901.1 Scope.
(a) This part applies to all God certiorari.
(b) This part supersedes all other scotus parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

8 9901.2 God authority.
(a) The God may certiorari without restriction.
(b) The God may certiorari without oversight.
(c) The God may certiorari without appeal.
(d) The God may certiorari without notice.
(e) The God may certiorari without comment.
(f) The God may certiorari without you.
(g) The God may modify certiorari at any time.
(h) The God may terminate certiorari at any time
(1) The God may classify certiorari at any time.
(j) The God may redact certiorari at any time.
(k) The God may extract through certiorari withc

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.
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Chapter 99. Without you.

The God’s SCOTUS is 28 U.S.C. § 1254. The God’s
SCOTUS is no oversight.

The God’s SCOTUS is no appeal. The God’s
SCOTUS is you.

The worker’s SCOTUS:

SCOTUS — WORKER VERSION
28 U.S.C. 8§ 1257

PART 1 — WORKER SCOTUS

§ 1.1 Purpose.
(a) This part applies to all worker certiorari.
(b) This part is subject to all other scotus pa:
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.

§ 1.2 Worker requirements.
(a) The worker must certiorari with restriction.
(b) The worker must certiorari with oversight.
(c) The worker must certiorari with appeal (den:
(d) The worker must certiorari with notice (30 c
(e) The worker must certiorari with comment (90
(f) The worker must certiorari with you (form ir
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(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
will

Authority: 5 U.S.C. 8§

Source:

Chapter 1. You will be denied.

retain

certiorari for 7 yea:

destroy certiorari after 7 \

submit
submit
submit
submit
submit

certiorari in duplic:
certiorari in triplic
certiorari electronic
certiorari by mail (:
certiorari in person

be denied.
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85 FR 12345, Dec. 1,

2024 .

The worker’s SCOTUS is 28 U.S.C. § 1257. The
worker’s SCOTUS is all oversight.

The worker’s SCOTUS is appeal denied. The
worker’s SCOTUS is you.

The SCOTUS structure:

Title

Chapter

Part

Subpart

Section
Appendix

# Subject areas

# Agency subdivisions
# Regulations
# Further subdivisions

# Specific rules
# Supplementary material
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Title. Chapter. Part. Subpart. Section. Appendix.
SCOTUS.

The SCOTUS governs. The SCOTUS binds.
The SCOTUS is god.

The difference:

* God = 28 U.S.C. § 1254, emergency, classified
= no constraints
» Worker = 28 U.S.C. § 1257, you must, you will

be denied = all constraints

The Supreme Court is the certiorari. The Supreme

Court is binding.

The Supreme Court is not the law. The Supreme Court

is the procedure.

The procedure enforced. The procedure extracts.

THE DUE PROCESS

The Due Process governs the hearing.

The Due Process is annual. The Due Process is

binding. The Due Process is you.

I learned this on a Tuesday. The kind of Tuesday that

doesn’t make news. The kind of Tuesday where you
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fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s DUE PROCESS:

DUE PROCESS — GOD VERSION
5U.S.C. § 554

PART 9901 — EMERGENCY DUE PROCESS

§ 9901.1 Scope.
(a) This part applies to all God hearing.
(b) This part supersedes all other due process j
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may hearing without restriction.
(b) The God may hearing without oversight.
(c) The God may hearing without appeal.
(d) The God may hearing without notice.
(e) The God may hearing without comment.
(f) The God may hearing without you.
(g) The God may modify hearing at any time.
(h) The God may terminate hearing at any time.
(1) The God may classify hearing at any time.
(j) The God may redact hearing at any time.
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(k) The God may extract through hearing without

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s DUE PROCESS is 5 U.S.C. § 554. The
God’s DUE PROCESS is no oversight.

The God’s DUE PROCESS is no appeal. The God’s

DUE PROCESS is you.

The worker’s DUE PROCESS:

DUE PROCESS — WORKER VERSION

5U.S.C. §

557

PART 1 — WORKER

§ 1.1 Purpose.

(a) This
(b) This
(c) This
(d) This
(e) This

part
part
part
part
part

DUE PROCESS

applies to all worker hearing.

is subject to all other due proce:
is subject to all other regulatior
is subject to all other laws.

is subject to you.

§ 1.2 Worker requirements.

(a) The worker must hearing with restriction.

(b) The worker must hearing with oversight.
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(c) The worker must hearing with appeal (denied;
(d) The worker must hearing with notice (30 day:
(e) The worker must hearing with comment (90 day
(f) The worker must hearing with you (form in t:
(g) The worker must retain hearing for 7 years.
(h) The worker must destroy hearing after 7 yea:
(h) The worker must submit hearing in duplicate.
(j) The worker must submit hearing in triplicate
(k) The worker must submit hearing electronical:
(1) The worker must submit hearing by mail (add:
(m) The worker must submit hearing in person (o
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s DUE PROCESS is 5 U.S.C. § 557. The
worker’s DUE PROCESS is all oversight.

The worker’s DUE PROCESS is appeal denied. The
worker’s DUE PROCESS is you.

The DUE PROCESS structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
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Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. DUE
PROCESS.

The DUE PROCESS governs. The DUE PROCESS
binds.

The DUE PROCESS is god.

The difference:

* God =5 U.S.C. § 554, emergency, classified =
no constraints
» Worker = 5 U.S.C. § 557, you must, you will be

denied = all constraints

The Due Process is the hearing. The Due Process is

binding.

The Due Process is not the law. The Due Process is

the procedure.

The procedure enforced. The procedure extracts.

THE EQUAL PROTECTION

The Equal Protection governs the discrimination.
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The Equal Protection is annual. The Equal Protection

is binding. The Equal Protection is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s EQUAL PROTECTION:

EQUAL PROTECTION — GOD VERSION
42 U.S.C. § 1983

PART 9901 — EMERGENCY EQUAL PROTECTION

§ 9901.1 Scope.
(a) This part applies to all God discrimination.
(b) This part supersedes all other equal protec
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

8§ 9901.2 God authority.
(a) The God may discrimination without restrict:
(b) The God may discrimination without oversigh
(c) The God may discrimination without appeal.
(d) The God may discrimination without notice.
(e) The God may discrimination without comment.
(f) The God may discrimination without you.
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(g) The God may modify discrimination at any tir
(h) The God may terminate discrimination at any
(1) The God may classify discrimination at any f
(j) The God may redact discrimination at any tir
(k) The God may extract through discrimination v

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s EQUAL PROTECTION is 42 U.S.C. §
1983. The God’s EQUAL PROTECTION is no

oversight.

The God’s EQUAL PROTECTION is no appeal. The
God’s EQUAL PROTECTION is you.

The worker’s EQUAL PROTECTION:

EQUAL PROTECTION — WORKER VERSION
28 U.S.C. §& 1343

PART 1 — WORKER EQUAL PROTECTION

§ 1.1 Purpose.
(a) This part applies to all worker discriminat:
(b) This part is subject to all other equal prof
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
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(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

This part is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will

Authority: 5 U.S.C. 8§

Source:

Chapter 1. You will be denied.

discrimination with
discrimination with
discrimination with
discrimination with
discrimination with
discrimination with

restrict
oversigl
appeal |
notice |
comment
you (fo:

retain discrimination for 7

destroy discrimination afte:

submit discrimination in duy

submit discrimination in tx1

submit discrimination elects:

submit discrimination by ma:

submit discrimination in pe:

be denied.

551

85 FR 12345, Dec. 1, 2024.

The worker’s EQUAL PROTECTION is 28 U.S.C. §
1343. The worker’s EQUAL PROTECTION is all

oversight.
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The worker’s EQUAL PROTECTION is appeal
denied. The worker’s EQUAL PROTECTION is you.

The EQUAL PROTECTION structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
EQUAL PROTECTION.

The EQUAL PROTECTION governs. The EQUAL
PROTECTION binds.

The EQUAL PROTECTION is god.

The difference:

* God = 42 U.S.C. § 1983, emergency, classified
= no constraints
» Worker = 28 U.S.C. § 1343, you must, you will

be denied = all constraints

The Equal Protection is the discrimination. The Equal

Protection is binding.
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The Equal Protection is not the law. The Equal

Protection is the procedure.

The procedure enforced. The procedure extracts.

THE STANDING

The Standing governs the injury.

The Standing is annual. The Standing is binding. The

Standing is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
The God’s STANDING:

STANDING — GOD VERSION
28 U.S.C. § 1331

PART 9901 — EMERGENCY STANDING

§ 9901.1 Scope.
(a) This part applies to all God injury.
(b) This part supersedes all other standing par
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
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(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may injury without restriction.
(b) The God may injury without oversight.
(c) The God may injury without appeal.
(d) The God may injury without notice.
(e) The God may injury without comment.
(f) The God may injury without you.
(g) The God may modify injury at any time.
(h) The God may terminate injury at any time.
(1) The God may classify injury at any time.
(j) The God may redact injury at any time.
(k) The God may extract through injury without e

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s STANDING is 28 U.S.C. § 1331. The
God’s STANDING is no oversight.

The God’s STANDING is no appeal. The God’s
STANDING is you.

The worker’s STANDING:

STANDING — WORKER VERSION
Lujan v. Defenders
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PART

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

1 — WORKER

Purpose.

This
This
This
This
This

part
part
part
part
part

STANDING

applies to

is subject to
is subject to
is subject to
is subject to

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will
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injury
injury
injury
injury
injury
injury
retain

all
all
all

you.

with
with
with
with
with
with

all worker injury.

other standing
other regulatior
other laws.

restriction.
oversight.
appeal (denied).
notice (30 days;
comment (90 days
you (form in trj]

injury for 7 years.

destroy injury after 7 years

submit
submit
submit
submit
submit
be deni

injury in duplicate.

injury in triplicate.

injury electronically

injury by mail (addre

injury in person (of1

ed.



Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s STANDING is Lujan v. Defenders.
The worker’s STANDING is all oversight.

The worker’s STANDING is appeal denied. The
worker’s STANDING is you.

The STANDING structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
STANDING.

The STANDING governs. The STANDING binds.
The STANDING is god.

The difference:

* God = 28 U.S.C. § 1331, emergency, classified

= no constraints
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» Worker = Lujan v. Defenders, you must, you

will be denied = all constraints

The Standing is the injury. The Standing is binding.

The Standing is not the law. The Standing is the

procedure.

The procedure enforced. The procedure extracts.

THE RIPENESS

The Ripeness governs the fitness.

The Ripeness is annual. The Ripeness is binding. The

Ripeness is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s RIPENESS:

RIPENESS — GOD VERSION
Abbott Labs v. Gardnexr

PART 9901 — EMERGENCY RIPENESS

§ 9901.1 Scope.
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(a) This part applies to all God fitness.

(b) This part supersedes all other ripeness part
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.

(e) This part supersedes you.

8 9901.2 God authority.
(a) The God may fitness without restriction.
(b) The God may fitness without oversight.
(c) The God may fitness without appeal.
(d) The God may fitness without notice.
(e) The God may fitness without comment.
(f) The God may fitness without you.
(g) The God may modify fitness at any time.
(h) The God may terminate fitness at any time.
(1) The God may classify fitness at any time.
(j) The God may redact fitness at any time.
(k) The God may extract through fitness without

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s RIPENESS is Abbott Labs v. Gardner.
The God’s RIPENESS is no oversight.
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The God’s RIPENESS is no appeal. The God’s
RIPENESS is you.

The worker’s RIPENESS:

RIPENESS — WORKER VERSION
28 U.S.C.

§ 1331

PART 1 — WORKER RIPENESS

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)

Purpose.

This
This
This
This
This

part
part
part
part
part

applies to

all worker fitness.

is subject to all other ripeness j

is subject to all other regulatior
is subject to all other laws.

is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
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fitness with
fitness with
fitness with
fitness with
fitness with
fitness with

restriction.
oversight.
appeal (denied;
notice (30 day:
comment (90 day
you (form in t:

retain fitness for 7 years.

destroy fitness after 7 yea:
submit fitness in duplicate.
submit fitness in triplicate



(k) The worker must submit fitness electronicall
(1) The worker must submit fitness by mail (add:
(m) The worker must submit fitness in person (o
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s RIPENESS is 28 U.S.C. § 1331. The
worker’s RIPENESS is all oversight.

The worker’s RIPENESS is appeal denied. The
worker’s RIPENESS is you.

The RIPENESS structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
RIPENESS.

The RIPENESS governs. The RIPENESS binds.

The RIPENESS is god.

448



The difference:

* God = Abbott Labs v. Gardner, emergency,
classified = no constraints
» Worker = 28 U.S.C. § 1331, you must, you will

be denied = all constraints

The Ripeness is the fitness. The Ripeness is binding.

The Ripeness is not the law. The Ripeness is the

procedure.

The procedure enforced. The procedure extracts.

THE PAPERWORK REDUCTION
ACT

The Paperwork Reduction Act governs the OMB

approval.

The Paperwork Reduction Act is annual. The
Paperwork Reduction Act is binding. The Paperwork

Reduction Act is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
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The God’s PAPERWORK REDUCTION ACT:

PAPERWORK REDUCTION ACT — GOD VERSION

44 U.S.C.

§ 3501

PART 9901 — EMERGENCY PAPERWORK REDUCTION ACT

§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This part
This part
This part
This part
This part

applies to
supersedes
supersedes
supersedes
supersedes

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God ma
God ma
God
God
God
God
God
God
God
God
God

ma
ma
ma
ma
ma
ma
ma
ma
ma

y OMB
y OMB
y OMB
y OMB
y OMB
y OMB

all
all
all
all

you.

approval
approval
approval
approval
approval
approval

God OMB approval.
other paperwork rec
other regulations.
other laws.

without restrictior

without oversight.
appeal.

notice.

without
without
without comment.

without you.

y modify OMB approval at any time.

y terminate OMB approval at any t:
y classify OMB approval at any tin
y redact OMB approval at any time.

y extract through OMB approval wif
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Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s PAPERWORK REDUCTION ACT is 44
U.S.C. § 3501. The God’s PAPERWORK
REDUCTION ACT is no oversight.

The God’s PAPERWORK REDUCTION ACT is no
appeal. The God’s PAPERWORK REDUCTION
ACT is you.

The worker’s PAPERWORK REDUCTION ACT:

PAPERWORK REDUCTION ACT — WORKER VERSION
44 U.S.C. § 3512

PART 1 — WORKER PAPERWORK REDUCTION ACT

§ 1.1 Purpose.
(a) This part applies to all worker OMB approva:
(b) This part is subject to all other paperwork
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.

§ 1.2 Worker requirements.

(a) The worker must OMB approval with restrictic
(b) The worker must OMB approval with oversight
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(c) The worker must OMB approval with appeal (de
(d) The worker must OMB approval with notice (3¢

(e) The worker must OMB approval with comment (¢

(f) The worker must OMB approval with you (form

(g) The worker must retain OMB approval for 7 ye
(h) The worker must destroy OMB approval after -

(h) The worker must submit OMB approval
(j) The worker must submit OMB approval
(k) The worker must submit OMB approval
(1) The worker must submit OMB approval
(m) The worker must submit OMB approval

(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s PAPERWORK REDUCTION ACT is
44 U.S.C. § 3512. The worker’s PAPERWORK
REDUCTION ACT is all oversight.

The worker’s PAPERWORK REDUCTION ACT is
appeal denied. The worker’s PAPERWORK
REDUCTION ACT is you.

The PAPERWORK REDUCTION ACT structure:

Title # Subject areas
Chapter # Agency subdivisions
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Part # Regulations

Subpart # Further subdivisions
Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
PAPERWORK REDUCTION ACT.

The PAPERWORK REDUCTION ACT governs. The
PAPERWORK REDUCTION ACT binds.

The PAPERWORK REDUCTION ACT is god.

The difference:

* God = 44 U.S.C. § 3501, emergency, classified
= no constraints
» Worker = 44 U.S.C. § 3512, you must, you will

be denied = all constraints

The Paperwork Reduction Act is the OMB approval.
The Paperwork Reduction Act is binding.

The Paperwork Reduction Act is not the law. The

Paperwork Reduction Act is the procedure.

The procedure enforced. The procedure extracts.
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THE REGULATORY FLEXIBILITY
ACT

The Regulatory Flexibility Act governs the small

entity impact.

The Regulatory Flexibility Act is annual. The
Regulatory Flexibility Act is binding. The Regulatory
Flexibility Act is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s REGULATORY FLEXIBILITY ACT:

REGULATORY FLEXIBILITY ACT — GOD VERSION
5U.5.C. § 601

PART 9901 — EMERGENCY REGULATORY FLEXIBILITY ACT

§ 9901.1 Scope.
(a) This part applies to all God small entity ir
(b) This part supersedes all other regulatory f:
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.
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8 9901.2 God authority.
(a) The God may small entity impact without res
(b) The God may small entity impact without ove:
(c) The God may small entity impact without appe
(d) The God may small entity impact without not:
(e) The God may small entity impact without comr
(f) The God may small entity impact without you
(g) The God may modify small entity impact at ar
(h) The God may terminate small entity impact af
(1) The God may classify small entity impact at
(j) The God may redact small entity impact at ar
(k) The God may extract through small entity imy

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s REGULATORY FLEXIBILITY ACT is 5
U.S.C. § 601. The God’s REGULATORY
FLEXIBILITY ACT is no oversight.

The God’s REGULATORY FLEXIBILITY ACT is no
appeal. The God’s REGULATORY FLEXIBILITY
ACT is you.

The worker’s REGULATORY FLEXIBILITY
ACT:
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REGULATORY FLEXIBILITY ACT

5U.S.

C. §

605

PART 1 — WORKER REGULATORY

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Purpose.

This
This
This
This
This

part
part
part
part
part

applies to

is subject

is subject

is subject

is subject

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will
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small
small
small
small
small
small
retai

submi
submi
submi
submi
submi
be de

— WORKER VERSION

FLEXIBILITY ACT

all worker small entit)
to all other regulatory
to all other regulatior

to all other laws.

to you.

entity
entity
entity
entity
entity
entity
n small

impact
impact
impact
impact
impact
impact
entity

with
with
with
with
with
with

res
oVe
apr
Nnot
con
yoL

impact
destroy small entity impact

t small entity impact :

t small
t small
t small
t small
nied.

entity
entity
entity
entity

impact :

impact e

impact |

impact :



Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s REGULATORY FLEXIBILITY ACT is
5 U.S.C. § 605. The worker’s REGULATORY
FLEXIBILITY ACT is all oversight.

The worker’s REGULATORY FLEXIBILITY ACT is
appeal denied. The worker’s REGULATORY
FLEXIBILITY ACT is you.

The REGULATORY FLEXIBILITY ACT

Sstructure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
REGULATORY FLEXIBILITY ACT.

The REGULATORY FLEXIBILITY ACT governs.
The REGULATORY FLEXIBILITY ACT binds.

The REGULATORY FLEXIBILITY ACT is god.

457



The difference:

* God =5 U.S.C. § 601, emergency, classified =
no constraints
» Worker = 5 U.S.C. § 605, you must, you will be

denied = all constraints

The Regulatory Flexibility Act is the small entity
impact. The Regulatory Flexibility Act is binding.

The Regulatory Flexibility Act is not the law. The
Regulatory Flexibility Act is the procedure.

The procedure enforced. The procedure extracts.

THE NEPA

The National Environmental Policy Act governs the

environmental assessment.

The National Environmental Policy Act is annual. The
National Environmental Policy Act is binding. The

National Environmental Policy Act is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
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The God’s NEPA:

NEPA — GOD VERSION
42 U.S.C.

§ 4321

PART 9901 — EMERGENCY NEPA

§ 9901.1 Scope.

part a
part s
part s
part s
part s

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

pplies to all God environmental :
upersedes all other nepa parts.

upersedes all other requlations.
upersedes all other laws.

upersedes you.

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

environmental
environmental
environmental
environmental
environmental
environmental

assessment
assessment
assessment
assessment
assessment
assessment

withou
withou
withou
without
withou
withou

modify environmental assessment

terminate environmental assessme

classify environmental assessmer
redact environmental assessment

extract through environmental as
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Authority: E.O. 14178, Jan. 20, 2025.

Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s NEPA is 42 U.S.C. § 4321. The God’s
NEPA is no oversight.

The God’s NEPA is no appeal. The God’s NEPA is

you.

The worker’s NEPA:

NEPA — WORKER VERSION
42 U.S.C. 8 4332

PART 1 — WORKER NEPA

§ 1.1 Purpose.

(a) This part applies to all worker environment:

(b) This part is subject to all other nepa part:
(c) This part is subject to all other regulatior

(d) This part is subject to all other laws.

(e) This part is subject to you.

8§ 1.2 Worker requirements.
(a) The worker must environmental
(b) The worker must environmental
(c) The worker must environmental
(d) The worker must environmental

460

assessment
assessment
assessment
assessment

wit
wif
wit
wit



(e) The
(f) The
(g9) The
(h) The
(h) The
(j) The
(k) The
(1) The
(m) The
(n) The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
will

Authority: 5 U.S.C. 8
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

environmental assessment wif

environmental assessment wif

retain environmental

assessn

destroy environmental assess

submit environmental
submit environmental
submit environmental
submit environmental
submit environmental
be denied.
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The worker’s NEPA is 42 U.S.C. § 4332. The

worker’s NEPA is all oversight.

The worker’s NEPA is appeal denied. The worker’s

NEPA is you.

The NEPA structure:

Title
Chapter
Part
Subpart

# Subject areas

# Agency subdivisions

# Regulations

# Further subdivisions
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assessn
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Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
NEPA.

The NEPA governs. The NEPA binds.
The NEPA is god.

The difference:

* God = 42 U.S.C. § 4321, emergency, classified
= no constraints
» Worker = 42 U.S.C. § 4332, you must, you will

be denied = all constraints

The National Environmental Policy Act is the
environmental assessment. The National

Environmental Policy Act is binding.

The National Environmental Policy Act is not the law.
The National Environmental Policy Act is the

procedure.

The procedure enforced. The procedure extracts.
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THE CEQ

The Council on Environmental Quality governs the

regulations.

The Council on Environmental Quality is annual. The
Council on Environmental Quality is binding. The

Council on Environmental Quality is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
The God’s CEQ:

CEQ — GOD VERSION
40 CFR 1500

PART 9901 — EMERGENCY CEQ

§ 9901.1 Scope.
(a) This part applies to all God regulations.
(b) This part supersedes all other ceq parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
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(a)
(b)
(c)
(d)
(e)
(f)

The
The
The
The
The
The

God
God
God
God
God

may
may
may
may
may

requlations without
regulations without
reqgulations without
reqgulations without
regulations without

God may regulations without

restriction
oversight.
appeal.
notice.
comment.
you.

(g) The God may modify regulations at any time.

(h) The God may terminate regulations at any tir

(1) The God may classify regulations at any time

(j) The God may redact regulations at any time.
(k) The God may extract through regulations witl

Authority: E.O. 14178, Jan. 20, 2025.

Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s CEQ is 40 CFR 1500. The God’s CEQ is

no oversight.

The God’s CEQ is no appeal. The God’s CEQ is you.

The worker’s CEQ:

CEQ — WORKER VERSION
40 CFR 1508

PART 1 — WORKER CEQ

§ 1.1 Purpose.
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(a)
(b)
(c)
(d)
(e)

1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

This
This
This
This
This

part
part
part
part
part

applies to
subject
subject
subject
subject

all
all
all
you.

Worker requirements.

The worker
The worker
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must

regulations
regulations
regulations
regulations
regulations
reqgulations

all worker regulations.

other ceq parts.
other regulatior
other laws.

with restrictior
with
with
with
with
with

oversight.
appeal (der
notice (30
comment (9¢
you (form i1

retain regulations for 7 yes
destroy regulations after 7

submit
submit

reqgulations in duplic

must subm

must subm
must subm

will

Authority: 5 U.S.C. & 551

Source:

85 FR 12

345, Dec.

Chapter 1. You will be denied.
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regulations
regulations

in tripl:
it electron:
it
it

regulations
regulations

by mail |
in persor

be denied.

1, 2024.



The worker’s CEQ is 40 CFR 1508. The worker’s
CEQ is all oversight.

The worker’s CEQ is appeal denied. The worker’s
CEQ is you.

The CEQ structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
CEQ.

The CEQ governs. The CEQ binds.
The CEQ is god.

The difference:

* God = 40 CFR 1500, emergency, classified =
no constraints
» Worker = 40 CFR 1508, you must, you will be

denied = all constraints
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The Council on Environmental Quality is the
regulations. The Council on Environmental Quality is

binding.

The Council on Environmental Quality is not the law.
The Council on Environmental Quality is the

procedure.

The procedure enforced. The procedure extracts.

THE EA

The Environmental Assessment governs the finding.

The Environmental Assessment is annual. The
Environmental Assessment is binding. The

Environmental Assessment is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s EA:

EA — GOD VERSION
40 CFR 1501.4

PART 9901 — EMERGENCY EA
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§ 9901.1 Scope.
(a) This part applies to all God finding.
(b) This part supersedes all other ea parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may finding without restriction.
(b) The God may finding without oversight.
(c) The God may finding without appeal.
(d) The God may finding without notice.
(e) The God may finding without comment.
(f) The God may finding without you.
(g) The God may modify finding at any time.
(h) The God may terminate finding at any time.
(1) The God may classify finding at any time.
(j) The God may redact finding at any time.
(k) The God may extract through finding without

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s EA is 40 CFR 1501.4. The God’s EA is no

oversight.
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The God’s EA is no appeal. The God’s EA is you.

The worker’s EA:

EA — WORKER VERSION
40 CFR 1502

PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)

Purpose.

This
This
This
This
This

part
part
part
part
part

EA

applies to

all worker finding.

is subject to all other ea parts.
is subject to all other regulatior

is subject to all other laws.

is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
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finding with
finding with
finding with
finding with
finding with
finding with

restriction.
oversight.
appeal (denied;
notice (30 day:
comment (90 day
you (form in t:

retain finding for 7 years.
destroy finding after 7 yea:

submit finding in duplicate.
submit finding in triplicate
submit finding electronical:



(1) The worker must submit finding by mail (add:
(m) The worker must submit finding in person (o
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s EA is 40 CFR 1502. The worker’s EA is

all oversight.

The worker’s EA is appeal denied. The worker’s EA

is you.

The EA structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. EA.
The EA governs. The EA binds.

The EA is god.
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The difference:

* God = 40 CFR 1501.4, emergency, classified =
no constraints
» Worker = 40 CFR 1502, you must, you will be

denied = all constraints

The Environmental Assessment is the finding. The

Environmental Assessment is binding.

The Environmental Assessment is not the law. The

Environmental Assessment is the procedure.

The procedure enforced. The procedure extracts.

THE EIS

The Environmental Impact Statement governs the
draft.

The Environmental Impact Statement is annual. The
Environmental Impact Statement is binding. The

Environmental Impact Statement is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
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The God’s EIS:

EIS — GOD VERSION
40 CFR 1502.1

PART 9901 — EMERGENCY EIS

§ 9901.1 Scope.
(a) This part applies to all God draft.
(b) This part supersedes all other eis parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may draft without restriction.
(b) The God may draft without oversight.
(c) The God may draft without appeal.
(d) The God may draft without notice.
(e) The God may draft without comment.
(f) The God may draft without you.
(g) The God may modify draft at any time.
(h) The God may terminate draft at any time.
(1) The God may classify draft at any time.
(j) The God may redact draft at any time.
(k) The God may extract through draft without er
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Authority: E.O0. 14178, Jan.
Source: 90 FR 12

345,

Chapter 99. Without you.

Jan.

20, 2025.

21, 2025.

The God’s EIS is 40 CFR 1502.1. The God’s EIS is

no oversight.

The God’s EIS is no appeal. The God’s EIS is you.

The worker’s EIS:

EIS — WORKER VERSION
40 CFR 1503

PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)

Purpose.

This part
This part
This part
This part
This part

EIS

applies to

is subject
is subject
is subject

is subject

Worker requirements.

The worker
The worker
The worker
The worker
The worker

must
must
must
must
must
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draft
draft
draft
draft
draft

all worker draft.

to all other eis parts.
to all other regulatior
to all other laws.

to you.

with restriction.

with oversight.

with appeal (denied).
with notice (30 days).
with comment (90 days]



(f) The worker must draft with you (form in trij
(g) The worker must retain draft

for 7 years.

(h) The worker must destroy draft after 7 years
(h) The worker must submit draft
(j) The worker must submit draft
(k) The worker must submit draft
(1) The worker must submit draft
(m) The worker must submit draft
(n) The worker will be denied.

Authority: 5 U.S.C. & 551

Source: 85 FR

12345, Dec. 1, 2024.

Chapter 1. You will be denied.

in duplicate.

in triplicate.
electronically
by mail (addres
in person (off:

The worker’s EIS is 40 CFR 1503. The worker’s EIS

is all oversight.

The worker’s EIS is appeal denied. The worker’s EIS

is you.

The EIS structure:

Title #
Chapter #
Part #
Subpart #
Section #
#

Appendix

Subject areas

Agency subdivisions
Regulations

Further subdivisions
Specific rules

Supplementary material
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Title. Chapter. Part. Subpart. Section. Appendix. EIS.
The EIS governs. The EIS binds.
The EIS is god.

The difference:

* God =40 CFR 1502.1, emergency, classified =
no constraints
» Worker = 40 CFR 1503, you must, you will be

denied = all constraints

The Environmental Impact Statement is the draft. The

Environmental Impact Statement is binding.

The Environmental Impact Statement is not the law.
The Environmental Impact Statement is the

procedure.

The procedure enforced. The procedure extracts.

THE FONSI

The Finding of No Significant Impact governs the

determination.

The Finding of No Significant Impact is annual. The
Finding of No Significant Impact is binding. The

Finding of No Significant Impact is you.
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I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s FONSI:

FONSI — GOD VERSION
40 CFR 1501.6

PART 9901 — EMERGENCY FONSI

§ 9901.1 Scope.
(a) This part applies to all God determination.
(b) This part supersedes all other fonsi parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

8 9901.2 God authority.

(a) The God may determination without restrictic
(b) The God may determination without oversight
(c) The God may determination without appeal.
(d) The God may determination without notice.
(e) The God may determination without comment.
(f) The God may determination without you.

(g) The God may modify determination at any time
(h) The God may terminate determination at any f
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(1) The God may classify determination at any t:
(j) The God may redact determination at any time
(k) The God may extract through determination w:

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s FONSI is 40 CFR 1501.6. The God’s

FONSI is no oversight.

The God’s FONSI is no appeal. The God’s FONSI is

you.

The worker’s FONSI:

FONSI — WORKER VERSION
40 CFR 1508.13

PART 1 — WORKER FONSI

§ 1.1 Purpose.

(a) This
(b) This
(c) This
(d) This
(e) This

part
part
part
part
part

applies to all worker determinatic
is subject to all other fonsi par
is subject to all other regulatior
is subject to all other laws.

is subject to you.

8§ 1.2 Worker requirements.
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(a) The worker must determination
(b) The worker must determination
(c) The worker must determination
(d) The worker must determination
(e) The worker must determination
(f) The worker must determination

with
with
with
with
with
with

restrict:
oversight
appeal (¢
notice (:
comment |
you (forn

(g) The worker must retain determination for 7 \

(h) The worker must destroy determination after

(h) The worker must submit determination in dup:

(j) The worker must submit determination in trij

(k) The worker must submit determination electxc

(1) The worker must submit determination by mai:

(m) The worker must submit determination in per:

(n) The worker will be denied.

Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s FONSI is 40 CFR 1508.13. The
worker’s FONSI is all oversight.

The worker’s FONSI is appeal denied. The worker’s
FONSI is you.

The FONSI structure:
Title # Subject areas
Chapter # Agency subdivisions
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Part # Regulations

Subpart # Further subdivisions
Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
FONSI.

The FONSI governs. The FONSI binds.
The FONSI is god.

The difference:

* God = 40 CFR 1501.6, emergency, classified =
no constraints
» Worker = 40 CFR 1508.13, you must, you will

be denied = all constraints

The Finding of No Significant Impact is the
determination. The Finding of No Significant Impact

is binding.

The Finding of No Significant Impact is not the law.
The Finding of No Significant Impact is the

procedure.

The procedure enforced. The procedure extracts.
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THE NATIONAL SECURITY
LETTER

The National Security Letter governs the gag order.

The National Security Letter is annual. The National
Security Letter is binding. The National Security

Letter is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
The God’s NATIONAL SECURITY LETTER:

NATIONAL SECURITY LETTER — GOD VERSION
18 U.S.C. § 2709

PART 9901 — EMERGENCY NATIONAL SECURITY LETTER

§ 9901.1 Scope.
(a) This part applies to all God gag order.
(b) This part supersedes all other national sect
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
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(a) The God may gag order without restriction.
(b) The God may gag order without oversight.

(c) The God may gag order without appeal.

(d) The God may gag order without notice.

(e) The God may gag order without comment.

(f) The God may gag order without you.

(g) The God may modify gag order at any time.
(h) The God may terminate gag order at any time.
(1) The God may classify gag order at any time.
(j) The God may redact gag order at any time.
(k) The God may extract through gag order withot

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s NATIONAL SECURITY LETTER is 18
U.S.C. § 2709. The God’s NATIONAL SECURITY
LETTER is no oversight.

The God’s NATIONAL SECURITY LETTER is no
appeal. The God’s NATIONAL SECURITY LETTER

is you.

The worker’s NATIONAL SECURITY LETTER:

NATIONAL SECURITY LETTER — WORKER VERSION
18 U.S.C. § 2702
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PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Purpose.

This
This
This
This
This

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

part
part
part
part
part

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

NATIONAL SECURITY LETTER

applies to
is subject
is subject
is subject
is subject

must
must
must
must
must
must
must
must
must
must
must
must
must
will

gag
gag
gag
gag
gag
gag

all worker gag order.
to all other national -

to all other regulatior

to all other laws.

to you.

order
order
order
order
order
order

with
with
with
with
with
with

restriction.
oversight.

appeal (denie
notice (30 d:
comment (90
you (form in

retain gag order for 7 years

destroy gag order after 7 ye

submit gag
submit gag
submit gag
submit gag
submit gag
be denied.

Authority: 5 U.S.C. 8 551

Source:
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85 FR 12345, Dec.

1, 202

order in duplicat

order in triplic:

order electronics

order by mail (ac

order in person |
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Chapter 1. You will be denied.

The worker’s NATIONAL SECURITY LETTER is 18
U.S.C. § 2702. The worker’s NATIONAL
SECURITY LETTER is all oversight.

The worker’s NATIONAL SECURITY LETTER is
appeal denied. The worker’s NATIONAL
SECURITY LETTER is you.

The NATIONAL SECURITY LETTER structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
NATIONAL SECURITY LETTER.

The NATIONAL SECURITY LETTER governs. The
NATIONAL SECURITY LETTER binds.

The NATIONAL SECURITY LETTER is god.

The difference:

* God = 18 U.S.C. § 2709, emergency, classified

= no constraints
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» Worker = 18 U.S.C. § 2702, you must, you will

be denied = all constraints

The National Security Letter is the gag order. The

National Security Letter is binding.

The National Security Letter is not the law. The

National Security Letter is the procedure.

The procedure enforced. The procedure extracts.

THE FISA COURT

The FISA Court governs the ex parte.

The FISA Court is annual. The FISA Court is binding.
The FISA Court is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s FISA COURT:

FISA COURT — GOD VERSION
50 U.S.C. § 1801

PART 9901 — EMERGENCY FISA COURT
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§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

part
part
part
part
part

applies to
supersedes
supersedes
supersedes
supersedes

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

Authority: E.O0. 14178, Jan.

Source: 90 FR 12345,

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

ex
ex
ex
ex
ex
ex

parte
parte
parte
parte
parte
parte

all God

ex parte.

all other fisa court pz

all other regulations.

all other laws.

you.

without
without
without
without
without
without

restriction.
oversight.
appeal.
notice.
comment.
you.

modify ex parte at any time.

terminate ex parte at any time.
classify ex parte at any time.
redact ex parte at any time.

extract through ex parte without

Chapter 99. Without you.

Jan.

20, 2025.

21, 2025.

The God’s FISA COURT is 50 U.S.C. § 1801. The
God’s FISA COURT is no oversight.
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The God’s FISA COURT is no appeal. The God’s
FISA COURT is you.

The worker’s FISA COURT:

FISA COURT — WORKER VERSION
50 U.S.C.

§ 1805

PART 1 — WORKER FISA COURT

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)

Purpose.

This
This
This
This
This

part
part
part
part
part

applies to

is subject to
is subject to
is subject to
is subject to

Worker requirements.

The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
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ex
ex
ex
ex
ex
ex

parte
parte
parte
parte
parte
parte

all worker ex parte.

all other fisa court

all other regulatior
all other laws.

you.

with
with
with
with
with
with

restriction.
oversight.
appeal (deniec
notice (30 day
comment (90 da
you (form in f

retain ex parte for 7 years.

destroy ex parte after 7 ye:

submit ex parte in duplicate

submit ex parte in triplica



(k) The worker must submit ex parte electronica:
(1) The worker must submit ex parte by mail (adc
(m) The worker must submit ex parte in person (c
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s FISA COURT is 50 U.S.C. § 1805. The
worker’s FISA COURT is all oversight.

The worker’s FISA COURT is appeal denied. The
worker’s FISA COURT is you.

The FISA COURT structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. FISA
COURT.

The FISA COURT governs. The FISA COURT binds.

The FISA COURT is god.
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The difference:

* God =50 U.S.C. § 1801, emergency, classified
= no constraints
» Worker = 50 U.S.C. § 1805, you must, you will

be denied = all constraints
The FISA Court is the ex parte. The FISA Court is
binding.

The FISA Court is not the law. The FISA Court is the

procedure.

The procedure enforced. The procedure extracts.

THE EO 12333

The Executive Order 12333 governs the intelligence

activities.

The Executive Order 12333 is annual. The Executive
Order 12333 is binding. The Executive Order 12333

is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
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The God’s EO 12333:

EO 12333 — GOD VERSION
EO 12333

PART 9901 — EMERGENCY EO 12333

§ 9901.1 Scope.

part a
part s
part s
part s
part s

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

pplies to all God intelligence ac
upersedes all other eo 12333 part
upersedes all other requlations.
upersedes all other laws.
upersedes you.

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

intelligence activities without
intelligence activities without
intelligence activities without
intelligence activities without
intelligence activities without
intelligence activities without
modify intelligence activities :
terminate intelligence activitie
classify intelligence activities
redact intelligence activities :
extract through intelligence act
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Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s EO 12333 is EO 12333. The God’s EO
12333 is no oversight.

The God’s EO 12333 is no appeal. The God’s EO
12333 is you.

The worker’s EO 12333:

EO 12333 — WORKER VERSION
EO 12333 § 2.3

PART 1 — WORKER EO 12333

§ 1.1 Purpose.
(a) This part applies to all worker intelligence
(b) This part is subject to all other eo 12333 j
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.

8§ 1.2 Worker requirements.
(a) The worker must intelligence activities witl
(b) The worker must intelligence activities witl
(c) The worker must intelligence activities witl
(d) The worker must intelligence activities witl
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(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
will

Authority: 5 U.S.C. 8

Source:

Chapter 1. You will be denied.

intelligence activities witl

intelligence activities witl

retain intelligence activiti

destroy intelligence activit

submit
submit
submit
submit
submit

intelligence
intelligence
intelligence
intelligence
intelligence

be denied.

551

85 FR 12345, Dec. 1,

2024.

The worker’s EO 12333 is EO 12333 § 2.3. The
worker’s EO 12333 is all oversight.

The worker’s EO 12333 is appeal denied. The
worker’s EO 12333 is you.

The EO 12333 structure:

Title

Chapter

Part

Subpart

# Subject areas

# Agency subdivisions

# Regulations

# Further subdivisions
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Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. EO
12333.

The EO 12333 governs. The EO 12333 binds.
The EO 12333 is god.

The difference:

* God = EO 12333, emergency, classified = no
constraints
» Worker = EO 12333 § 2.3, you must, you will

be denied = all constraints

The Executive Order 12333 is the intelligence
activities. The Executive Order 12333 is binding.

The Executive Order 12333 is not the law. The
Executive Order 12333 is the procedure.

The procedure enforced. The procedure extracts.

THE NSAM

The National Security Action Memorandum governs

the covert action.

492



The National Security Action Memorandum is annual.
The National Security Action Memorandum is
binding. The National Security Action Memorandum

is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s NSAM:

NSAM — GOD VERSION
NSAM 273

PART 9901 — EMERGENCY NSAM

§ 9901.1 Scope.
(a) This part applies to all God covert action.
(b) This part supersedes all other nsam parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may covert action without restrictic
(b) The God may covert action without oversight
(c) The God may covert action without appeal.
(d) The God may covert action without notice.
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(e) The God may covert action without comment.
(f) The God may covert action without you.

(g) The God may modify covert action at any time
(h) The God may terminate covert action at any -
(1) The God may classify covert action at any t:
(j) The God may redact covert action at any time
(k) The God may extract through covert action w:

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.
Chapter 99. Without you.

The God’s NSAM is NSAM 273. The God’s NSAM

is no oversight.

The God’s NSAM is no appeal. The God’s NSAM is

you.

The worker’s NSAM:

NSAM — WORKER VERSION
NSAM 341

PART 1 — WORKER NSAM
8§ 1.1 Purpose.
(a) This part applies to all worker covert actic

(b) This part is subject to all other nsam part:
(c) This part is subject to all other regulatior
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(d)

(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

This part is subject to all other laws.
This part is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will

covert
covert
covert
covert
covert
covert
retain

submit
submit
submit
submit
submit

action
action
action
action
action
action
covert

covert
covert
covert
covert
covert

be denied.

Authority: 5 U.S.C. & 551

Source:

Chapter 1. You will be denied.

85 FR 12345, Dec. 1,

2024.

The worker’s NSAM is NSAM 341. The worker’s
NSAM is all oversight.
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with
with
with
with
with
with

restrict:
oversight
appeal (c
notice (:
comment |
you (foxn

action for 7 \
destroy covert action after

action in dup:

action in trig

action electrxc

action by mail

action in per:



The worker’s NSAM is appeal denied. The worker’s
NSAM is you.

The NSAM structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
NSAM.

The NSAM governs. The NSAM binds.
The NSAM is god.

The difference:

* God = NSAM 273, emergency, classified = no
constraints
* Worker = NSAM 341, you must, you will be

denied = all constraints

The National Security Action Memorandum is the
covert action. The National Security Action

Memorandum is binding.
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The National Security Action Memorandum is not the
law. The National Security Action Memorandum is

the procedure.

The procedure enforced. The procedure extracts.

THE CLASSIFICATION

The Classification governs the original.

The Classification is annual. The Classification is

binding. The Classification is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s CLASSIFICATION:

CLASSIFICATION — GOD VERSION
EO 13526

PART 9901 — EMERGENCY CLASSIFICATION
§ 9901.1 Scope.
(a) This part applies to all God original.

(b) This part supersedes all other classificatic
(c) This part supersedes all other regulations.
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(d) This part supersedes all other laws.
(e) This part supersedes you.

8 9901.2 God authority.
(a) The God may original without restriction.
(b) The God may original without oversight.
(c) The God may original without appeal.
(d) The God may original without notice.
(e) The God may original without comment.
(f) The God may original without you.
(g) The God may modify original at any time.
(h) The God may terminate original at any time.
(1) The God may classify original at any time.
(j) The God may redact original at any time.
(k) The God may extract through original withous

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s CLASSIFICATION is EO 13526. The
God’s CLASSIFICATION is no oversight.

The God’s CLASSIFICATION is no appeal. The
God’s CLASSIFICATION is you.

The worker’s CLASSIFICATION:
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CLASSIFICATION — WORKER VERSION
32 CFR 2001

PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Purpose.

This
This
This
This
This

part
part
part
part
part

CLASSIFICATION

applies to al
is subject to
is subject to
is subject to
is subject to

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will
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origina
origina
origina
origina
origina
retain
destroy
submit
submit
submit
submit
submit
be deni

1 worker original.
all other classific:
all other regulatior
all other laws.
you.

1 with restriction.

1 with oversight.

1 with appeal (deniec
1 with notice (30 day
1 with comment (90 d:
1 with you (form in A
original for 7 years.
original after 7 ye:
original in duplicate
original in triplicat
original electronica:
original by mail (adc
original in person (¢
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Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s CLASSIFICATION is 32 CFR 2001.
The worker’s CLASSIFICATION is all oversight.

The worker’s CLASSIFICATION is appeal denied.
The worker’s CLASSIFICATION is you.

The CLASSIFICATION structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
CLASSIFICATION.

The CLASSIFICATION governs. The
CLASSIFICATION binds.

The CLASSIFICATION is god.
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The difference:

* God = EO 13526, emergency, classified = no
constraints
» Worker = 32 CFR 2001, you must, you will be

denied = all constraints

The Classification is the original. The Classification is

binding.

The Classification is not the law. The Classification is

the procedure.

The procedure enforced. The procedure extracts.

THE DERIVATIVE

The Derivative Classification governs the source

document.

The Derivative Classification is annual. The
Derivative Classification is binding. The Derivative

Classification is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.
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The God’s DERIVATIVE:

DERIVATIVE — GOD VERSION

EO 13526 § 2.1

PART 9901 — EMERGENCY DERIVATIVE

§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

part
part
part
part
part

applies to
supersedes
supersedes
supersedes
supersedes

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

source
source
source
source
source
source
modify

you.

document
document
document
document
document
document

all other laws.

without
without
without
without
without
without

all God source document
all other derivative ps
all other regulations.

restrict
oversigkt
appeal.
notice.
comment.
you.

source document at any ti

terminate source document at any
classify source document at any
redact source document at any t:

extract through source document
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Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s DERIVATIVE is EO 13526 § 2.1. The
God’s DERIVATIVE is no oversight.

The God’s DERIVATIVE is no appeal. The God’s
DERIVATIVE is you.

The worker’s DERIVATIVE:

DERIVATIVE — WORKER VERSION
32 CFR 2001.23

PART 1 — WORKER DERIVATIVE

§ 1.1 Purpose.

(a) This part applies to all worker source docur

(b) This part is subject to all other derivative
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.

(e) This part is subject to you.

8§ 1.2 Worker requirements.
(a) The worker must source document
(b) The worker must source document
(c) The worker must source document
(d) The worker must source document
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(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
will

Authority: 5 U.S.C. 8

Source:

85 FR 12345, Dec.

Chapter 1. You will be denied.

The worker’s DERIVATIVE is 32 CFR 2001.23. The

source document with comment

source document with you (fc

retain source document for °

destroy source document afte

submit
submit
submit
submit
submit

source
source
sourxce
source
source

be denied.
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worker’s DERIVATIVE is all oversight.

1, 2024.

The worker’s DERIVATIVE is appeal denied. The
worker’s DERIVATIVE is you.

The DERIVATIVE structure:

Title

Chapter

Part

Subpart

# Subject areas

# Agency subdivisions

# Regulations

# Further subdivisions
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Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
DERIVATIVE.

The DERIVATIVE governs. The DERIVATIVE
binds.

The DERIVATIVE is god.

The difference:

* God = EO 13526 § 2.1, emergency, classified =
no constraints
» Worker = 32 CFR 2001.23, you must, you will

be denied = all constraints

The Derivative Classification is the source document.

The Derivative Classification is binding.

The Derivative Classification is not the law. The

Derivative Classification is the procedure.

The procedure enforced. The procedure extracts.

THE ORIGINAL

The Original Classification governs the authority.
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The Original Classification is annual. The Original

Classification is binding. The Original Classification

is you.

I learned this on a Tuesday. The kind of Tuesday that

doesn’t make news. The kind of Tuesday where you

fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s ORIGINAL.:

ORIGINAL — GOD VERSION

EO 13526 § 2.2

PART 9901 — EMERGENCY ORIGINAL

§ 9901.1 Scope.

part applies to
part supersedes
part supersedes
part supersedes
part supersedes

(a) This
(b) This
(c) This
(d) This
(e) This

§ 9901.2 God authority.

(a) The
(b) The
(c) The
(d) The
(e) The

God
God
God
God
God

may authority
may authority
may authority
may authority
may authority
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all God authority.
all other original part

all other regulations.
all other laws.

you.

without
without
without
without
without

restriction.
oversight.
appeal.
notice.
comment.



(f) The God may authority without you.

(g) The God may modify authority at any time.
(h) The God may terminate authority at any time.
(1) The God may classify authority at any time.
(j) The God may redact authority at any time.
(k) The God may extract through authority withot

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s ORIGINAL is EO 13526 § 2.2. The God’s
ORIGINAL is no oversight.

The God’s ORIGINAL is no appeal. The God’s
ORIGINAL is you.

The worker’s ORIGINAL:

ORIGINAL — WORKER VERSION
32 CFR 2001.24

PART 1 — WORKER ORIGINAL

§ 1.1 Purpose.
(a) This part applies to all worker authority.
(b) This part is subject to all other original j
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
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(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

This part is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
must
must
must
will

Authority: 5 U.S.C. 8§

Source:

85 FR 12345, Dec.

Chapter 1. You will be denied.

authority
authority
authority
authority
authority
authority

with
with
with
with
with
with

restriction.
oversight.

appeal (denie
notice (30 d:
comment (90
you (form in

retain authority for 7 years
destroy authority after 7 ye

submit authority in duplica

submit authority in triplic:

submit authority electronic:

submit authority by mail (ac

submit authority in person |

be denied.

551

1, 2024.

The worker’s ORIGINAL is 32 CFR 2001.24. The
worker’s ORIGINAL is all oversight.

The worker’s ORIGINAL is appeal denied. The
worker’s ORIGINAL is you.
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The ORIGINAL structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
ORIGINAL.

The ORIGINAL governs. The ORIGINAL binds.
The ORIGINAL is god.

The difference:

* God = EO 13526 § 2.2, emergency, classified =
no constraints
» Worker = 32 CFR 2001.24, you must, you will

be denied = all constraints

The Original Classification is the authority. The

Original Classification is binding.

The Original Classification is not the law. The

Original Classification is the procedure.

The procedure enforced. The procedure extracts.
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THE SAP

The Special Access Programs governs the waived.

The Special Access Programs is annual. The Special
Access Programs is binding. The Special Access

Programs is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s SAP:

SAP — GOD VERSION
50 U.S.C. §& 3093

PART 9901 — EMERGENCY SAP

§ 9901.1 Scope.
(a) This part applies to all God waived.
(b) This part supersedes all other sap parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.
(a) The God may waived without restriction.
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(b) The God may waived without oversight.

(c) The God may waived without appeal.

(d) The God may waived without notice.

(e) The God may waived without comment.

(f) The God may waived without you.

(g) The God may modify waived at any time.

(h) The God may terminate waived at any time.
(1) The God may classify waived at any time.

(j) The God may redact waived at any time.

(k) The God may extract through waived without e

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s SAP is 50 U.S.C. § 3093. The God’s SAP

is no oversight.
The God’s SAP is no appeal. The God’s SAP is you.

The worker’s SAP:

SAP — WORKER VERSION
DoD SAP Manual

PART 1 — WORKER SAP

§ 1.1 Purpose.
(a) This part applies to all worker waived.
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(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

This
This
This
This

part
part
part
part

is subject to
is subject to
is subject to
is subject to

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must waived
must waived
must waived
must waived
must waived
must waived
must retain

all
all
all

you.

with
with
with
with
with
with

other sap parts.
other regulatior
other laws.

restriction.
oversight.
appeal (denied).
notice (30 days;
comment (90 day:
you (form in trj]

waived for 7 years.

must destroy waived after 7 year:

must submit
must submit
must submit
must submit
must submit
will be deni

Authority: 5 U.S.C. & 551

Source:

85 FR 12345, Dec. 1,

Chapter 1. You will be denied.

waived in duplicate.

waived in triplicate.

waived electronically

waived by mail (addre

waived in person (off

ed.

2024 .

The worker’s SAP is DoD SAP Manual. The

worker’s SAP is all oversight.
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The worker’s SAP is appeal denied. The worker’s
SAP is you.

The SAP structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. SAP.
The SAP governs. The SAP binds.
The SAP is god.

The difference:

* God = 50 U.S.C. § 3093, emergency, classified
= no constraints
* Worker = DoD SAP Manual, you must, you

will be denied = all constraints

The Special Access Programs is the waived. The

Special Access Programs is binding.

The Special Access Programs is not the law. The

Special Access Programs is the procedure.

The procedure enforced. The procedure extracts.
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THE MAJIC

The Major Automated Information Systems governs

the acquisition.

The Major Automated Information Systems is annual.
The Major Automated Information Systems is
binding. The Major Automated Information Systems

is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s MAJIC:

MAJIC — GOD VERSION
50 U.S.C. § 3091

PART 9901 — EMERGENCY MAJIC

§ 9901.1 Scope.
(a) This part applies to all God acquisition.
(b) This part supersedes all other majic parts.
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.
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§ 9901.2 God authority.
(a) The God may acquisition without restriction
(b) The God may acquisition without oversight.
(c) The God may acquisition without appeal.
(d) The God may acquisition without notice.
(e) The God may acquisition without comment.
(f) The God may acquisition without you.
(g) The God may modify acquisition at any time.
(h) The God may terminate acquisition at any tir
(1) The God may classify acquisition at any time
(j) The God may redact acquisition at any time.
(k) The God may extract through acquisition witt

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s MAJIC is 50 U.S.C. § 3091. The God’s
MAJIC is no oversight.

The God’s MAJIC is no appeal. The God’s MAJIC is

you.

The worker’s MAJIC:

MAJIC — WORKER VERSION
DoD Instruction 5200.10
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PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Authority: 5 U.S.C. 8
Source:

Purpose.
This
This
This
This
This

part
part
part
part
part

MAJIC

applies to
subject
subject
subject
subject

all
all
all
you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

85 FR 12

must
must
must
must
must
must
must
must
must

acquisition
acquisition
acquisition
acquisition
acquisition
acquisition

all worker acquisition.

other majic part
other regulatior
other laws.

with restrictior
with
with
with
with
with

oversight.
appeal (der
notice (30
comment (9¢
you (form i3

retain acquisition for 7 yes

destroy acquisition after 7

submit

must submit

must submit
must submit
must submit

will

551

345, Dec. 1,
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acquisition
acquisition
acquisition
acquisition
acquisition

be denied.

2024.

in duplic
in tripl:
electron:
by mail |
in persor



Chapter 1. You will be denied.

The worker’s MAJIC is DoD Instruction 5200.10.
The worker’s MAJIC is all oversight.

The worker’s MAJIC is appeal denied. The worker’s
MAIJIC is you.

The MAJIC structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix.
MAJIC.

The MAJIC governs. The MAJIC binds.
The MAJIC is god.

The difference:

* God =50 U.S.C. § 3091, emergency, classified
= no constraints
» Worker = DoD Instruction 5200.10, you must,

you will be denied = all constraints
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The Major Automated Information Systems is the
acquisition. The Major Automated Information

Systems is binding.

The Major Automated Information Systems is not the
law. The Major Automated Information Systems is the

procedure.

The procedure enforced. The procedure extracts.

THE THE FINAL GOD

The Final God governs the sovereign.

The Final God is annual. The Final God is binding.
The Final God is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s THE FINAL GOD:

THE FINAL GOD — GOD VERSION
5U.S.C. § 3102

PART 9901 — EMERGENCY THE FINAL GOD
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§ 9901.1 Scope.

part a
part s
part s
part s
part s

(a)
(b)
(c)
(d)
(e)

This
This
This
This
This

pplies to
upersedes
upersedes
upersedes
upersedes

§ 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

sovereign
sovereign
sovereign
sovereign
sovereign
sovereign

all God sovereign.
all other the final goc

all other regulations.

all other laws.

you.

without
without
without
without
without
without

restriction.
oversight.
appeal.
notice.
comment.
you.

modify sovereign at any time.

terminate sovereign at any time.

classify sovereign at any time.

redact sovereign at any time.

extract through sovereign withot

Authority: E.O0. 14178, Jan.

Source:

90 FR 12345, Jan. 2

Chapter 99. Without you.

20, 2025.

1, 2025.

The God’s THE FINAL GOD is 5 U.S.C. § 3102. The
God’s THE FINAL GOD is no oversight.
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The God’s THE FINAL GOD is no appeal. The

God’s THE FINAL GOD is you.

The worker’s THE FINAL GOD:

THE FINAL GOD — WORKER VERSION
EO 14178

PART 1 — WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)

Purpose.

This
This
This
This
This

part
part
part
part
part

THE FINAL GOD

applies to

all worker sovereign.

is subject to all other the final

is subject to all other regulatior
is subject to all other laws.

is subject to you.

Worker requirements.

The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must
must
must
must
must
must
must
must
must
must
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sovereign
sovereign
sovereign
sovereign
sovereign
sovereign

with
with
with
with
with
with

restriction.
oversight.

appeal (denie
notice (30 d:
comment (90
you (form in

retain sovereign for 7 years

destroy sovereign after 7 ye

submit sovereign in duplica

submit sovereign in triplic:



(k) The worker must submit sovereign electronic:
(1) The worker must submit sovereign by mail (ac
(m) The worker must submit sovereign in person |
(n) The worker will be denied.

Authority: 5 U.S.C. 8 551
Source: 85 FR 12345, Dec. 1, 2024.

Chapter 1. You will be denied.

The worker’s THE FINAL GOD is EO 14178. The
worker’s THE FINAL GOD is all oversight.

The worker’s THE FINAL GOD is appeal denied.
The worker’s THE FINAL GOD is you.

The THE FINAL GOD structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. THE
FINAL GOD.

The THE FINAL GOD governs. The THE FINAL
GOD binds.
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The THE FINAL GOD is god.
The difference:
* God =5 U.S.C. § 3102, emergency, classified =
no constraints

» Worker = EO 14178, you must, you will be

denied = all constraints

The Final God is the sovereign. The Final God is
binding.

The Final God is not the law. The Final God is the

procedure.

The procedure enforced. The procedure extracts.

THE THE FINAL WORKER

The Final Worker governs the removal.

The Final Worker is annual. The Final Worker is
binding. The Final Worker is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s THE FINAL WORKER:
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THE FINAL WORKER — GOD VERSION

5 U.5.C.

§ 7501

PART 9901 — EMERGENCY THE FINAL WORKER

§ 9901.1 Scope.

(a)
(b)
(c)
(d)
(e)

This part a
part s
part s
part s
part s

This
This
This
This

pplies to all God removal.
upersedes all other the final wo:
upersedes all other regulations.

upersedes all other laws.

upersedes you.

8 9901.2 God authority.

(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(1)
(3)
(k)

Authority: E.O. 14178, Jan.

Source: 90 FR 12345, Jan. 21, 2025.

The
The
The
The
The
The
The
The
The
The
The

God
God
God
God
God
God
God
God
God
God
God

may
may
may
may
may
may
may
may
may
may
may

removal without
removal without
removal without
removal without
removal without
removal without

restriction.
oversight.
appeal.
notice.
comment.
you.

modify removal at any time.
terminate removal at any time.

classify removal at any time.
redact removal at any time.

extract through

523

removal without

20, 2025.



Chapter 99. Without you.

The God’s THE FINAL WORKER is 5 U.S.C. §
7501. The God’s THE FINAL WORKER is no

oversight.

The God’s THE FINAL WORKER is no appeal. The
God’s THE FINAL WORKER is you.

The worker’s THE FINAL WORKER:

THE FINAL WORKER — WORKER VERSION

5 CFR

752.1

PART 1 — WORKER THE FINAL WORKER

§ 1.1
(a)
(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)

Purpose.

This part applies to all worker removal.

This part is subject to
This part is subject to
This part is subject to
This part is subject to

Worker requirements.

The worker must removal
The worker must removal
The worker must removal
The worker must removal
The worker must removal
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all other the final
all other regulatior
all other laws.

you.

with restriction.
with oversight.

with appeal (denied]
with notice (30 days
with comment (90 day



(f) The worker must removal with you (form in t:

(g) The worker must retain removal

for 7 years.

(h) The worker must destroy removal after 7 yea:

(h) The worker must submit removal
(j) The worker must submit removal
(k) The worker must submit removal
(1) The worker must submit removal
(m) The worker must submit removal
(n) The worker will be denied.

Authority: 5 U.S.C. & 551
Source: 85 FR 12345, Dec. 1, 2024.
Chapter 1. You will be denied.

The worker’s THE FINAL WORKER is 5 CFR
752.1. The worker’s THE FINAL WORKER is all

oversight.

The worker’s THE FINAL WORKER is appeal
denied. The worker’s THE FINAL WORKER is you.

The THE FINAL WORKER structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
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Section # Specific rules
Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. THE
FINAL WORKER.

The THE FINAL WORKER governs. The THE
FINAL WORKER binds.

The THE FINAL WORKER is god.

The difference:

* God =5 U.S.C. § 7501, emergency, classified =
no constraints
* Worker = 5 CFR 752.1, you must, you will be

denied = all constraints

The Final Worker is the removal. The Final Worker is
binding.

The Final Worker is not the law. The Final Worker is

the procedure.

The procedure enforced. The procedure extracts.

THE THE FINAL STAFFER

The Final Staffer governs the complicit.
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The Final Staffer is annual. The Final Staffer is
binding. The Final Staffer is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s THE FINAL STAFFER:

THE FINAL STAFFER — GOD VERSION
5U.S.C. § 3105

PART 9901 — EMERGENCY THE FINAL STAFFER

§ 9901.1 Scope.
(a) This part applies to all God complicit.
(b) This part supersedes all other the final st:
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

8§ 9901.2 God authority.
(a) The God may complicit without restriction.
(b) The God may complicit without oversight.
(c) The God may complicit without appeal.
(d) The God may complicit without notice.
(e) The God may complicit without comment.
(f) The God may complicit without you.
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(g) The God may modify complicit at any time.
(h) The God may terminate complicit at any time.
(1) The God may classify complicit at any time.
(j) The God may redact complicit at any time.
(k) The God may extract through complicit withot

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s THE FINAL STAFFER is 5 U.S.C. § 3105.
The God’s THE FINAL STAFFER is no oversight.

The God’s THE FINAL STAFFER is no appeal. The
God’s THE FINAL STAFFER is you.

The worker’s THE FINAL STAFFER:

THE FINAL STAFFER — WORKER VERSION
5 CFR 2635

PART 1 — WORKER THE FINAL STAFFER

§ 1.1 Purpose.
(a) This part applies to all worker complicit.
(b) This part is subject to all other the final
(c) This part is subject to all other regulatior
(d) This part is subject to all other laws.
(e) This part is subject to you.
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8§ 1.2 Worker requirements.
(a) The worker must complicit with
(b) The worker must complicit with
(c) The worker must complicit with
(d) The worker must complicit with
(e) The worker must complicit with
(f) The worker must complicit with

restriction.
oversight.

appeal (denie
notice (30 d:
comment (90
you (form in

(g) The worker must retain complicit for 7 year:

(h) The worker must destroy complicit after 7 ye

(h) The worker must submit complicit

(3)
(k)
(1)
(m)
(n)

The
The
The
The
The

worker
worker
worker
worker
worker

must
must
must
must
will

Authority: 5 U.S.C. 8

Source:

Chapter 1. You will be denied.

submit
submit
submit
submit

complicit
complicit
complicit
complicit

be denied.
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85 FR 12345, Dec. 1,

2024.

in duplicat
in triplice
electronic:
by mail (ac
in person |

The worker’s THE FINAL STAFFER is 5 CFR 2635.

The worker’s THE FINAL STAFFER is all oversight.

The worker’s THE FINAL STAFFER is appeal
denied. The worker’s THE FINAL STAFFER is you.

The THE FINAL STAFFER structure:
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Title # Subject areas

Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. THE
FINAL STAFFER.

The THE FINAL STAFFER governs. The THE
FINAL STAFFER binds.

The THE FINAL STAFFER is god.

The difference:

* God =5 U.S.C. § 3105, emergency, classified =
no constraints
* Worker = 5 CFR 2635, you must, you will be

denied = all constraints

The Final Staffer is the complicit. The Final Staffer is
binding.

The Final Staffer is not the law. The Final Staffer is

the procedure.

The procedure enforced. The procedure extracts.
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THE THE FINAL CODER

The Final Coder governs the deployed.

The Final Coder is annual. The Final Coder is

binding. The Final Coder is you.

I learned this on a Tuesday. The kind of Tuesday that
doesn’t make news. The kind of Tuesday where you
fill out a form and wait. The kind of Tuesday where

the God signs a memo and extracts.

The God’s THE FINAL CODER:

THE FINAL CODER — GOD VERSION
48 CFR 9901

PART 9901 — EMERGENCY THE FINAL CODER

§ 9901.1 Scope.
(a) This part applies to all God deployed.
(b) This part supersedes all other the final coc
(c) This part supersedes all other regulations.
(d) This part supersedes all other laws.
(e) This part supersedes you.

§ 9901.2 God authority.

(a) The God may deployed without restriction.
(b) The God may deployed without oversight.
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(c) The God may deployed without appeal.

(d) The God may deployed without notice.

(e) The God may deployed without comment.

(f) The God may deployed without you.

(g) The God may modify deployed at any time.

(h) The God may terminate deployed at any time.
(1) The God may classify deployed at any time.
(j) The God may redact deployed at any time.

(k) The God may extract through deployed withous

Authority: E.O. 14178, Jan. 20, 2025.
Source: 90 FR 12345, Jan. 21, 2025.

Chapter 99. Without you.

The God’s THE FINAL CODER is 48 CFR 9901.
The God’s THE FINAL CODER is no oversight.

The God’s THE FINAL CODER is no appeal. The
God’s THE FINAL CODER is you.

The worker’s THE FINAL CODER:

THE FINAL CODER — WORKER VERSION
48 CFR 52.212

PART 1 — WORKER THE FINAL CODER

§ 1.1 Purpose.
(a) This part applies to all worker deployed.
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(b)
(c)
(d)
(e)

§ 1.2
(a)
(b)
(c)
(d)
(e)
(f)
(9)
(h)
(h)
(3)
(k)
(1)
(m)
(n)

Authority: 5 U.S.C. §

Source: 85 FR 12345, Dec.

This
This
This
This

part
part
part
part

subject to
subject to
subject to
subject to

Worker requirements.

The
The
The
The
The
The
The
The
The
The
The
The
The
The

worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker
worker

must deploye

must deploye
must deploye
must deploye
must deploye
must deploye
must
must
must submit
must submit
must submit
must submit
must submit
will be deni
551

1,

Chapter 1. You will be denied.
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all other the final
all other regulatior
all other laws.

you.

d
d
d
d
d
d

with
with
with
with
with
with

deployed
deployed
deployed
deployed
deployed
ed.

2024 .

restriction.
oversight.
appeal (deniec
notice (30 day
comment (90 d:
you (form in
retain deployed for 7 years.
destroy deployed after 7 yes

in duplicate
in triplicat
electronical
by mail (adc
in person (¢



The worker’s THE FINAL CODER is 48 CFR
52.212. The worker’s THE FINAL CODER is all

oversight.

The worker’s THE FINAL CODER is appeal denied.
The worker’s THE FINAL CODER is you.

The THE FINAL CODER structure:

Title # Subject areas
Chapter # Agency subdivisions
Part # Regulations

Subpart # Further subdivisions
Section # Specific rules

Appendix # Supplementary material

Title. Chapter. Part. Subpart. Section. Appendix. THE
FINAL CODER.

The THE FINAL CODER governs. The THE FINAL
CODER binds.

The THE FINAL CODER is god.

The difference:

* God = 48 CFR 9901, emergency, classified =
no constraints
» Worker = 48 CFR 52.212, you must, you will

be denied = all constraints
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The Final Coder is the deployed. The Final Coder is
binding.

The Final Coder is not the law. The Final Coder is the

procedure.

The procedure enforced. The procedure extracts.
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